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Ladies of Lockbourne
Women Airforce Service Pilots and the
Mighty B-17 Flying Fortress
J e n n y S ag e

Introduction
Two articles from the Columbus Dispatch exemplify the ongoing debate about
women in the military: “Women not right for all combat roles, Marines say”1
and “Famous flyer says women have place in flying—but not in combat plane.”2
While the direct link between the two is women in combat, the underlying
theme is the question of what role women should play in America’s armed
forces. When you take into consideration that these articles were written seventy-four years apart, it becomes all the more clear that as a society, women
in the military continue to be a topic of debate. The first article appeared on
Sunday, September 20, 2015, and relates to the shift in policy allowing women
greater access to battlefield positions, especially following the successful completion of two women from the army’s Ranger program in August of that year.
The second article appeared on Sunday, December 7, 1941, the Sunday paper
printed prior to the attack at Pearl Harbor, and this article discussed in a more
generalized nature the rise in female pilots and how they might be useful for
ferrying planes to bases, but lacked the physical and emotional strength to fly
combat missions or complete heavy transport operations.
Just as Ranger graduates Capt. Kristen Griest and 1st Lt. Shaye Haver proved
naysayers wrong in 2015, the members of the Women’s Airforce Service Pilots
1. Lolita Baldor, “Women Not Right for All Combat Roles, Marines Say,” Columbus Dispatch, Sept. 20, 2015, A20.
2. Col. Roscoe Turner, “Famous Flyer Says Women Have Place in Flying—But Not in Combat Plane,” Columbus Sunday Dispatch, Dec. 7, 1941, Third Section, 7.
Ohio History, Vol. 124 No. 2 © 017 by The Kent State University Press
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(WASPs), a group of female pilots during World War II, proved that women
were capable of flying all manner of planes, including heavy four-engine B-17
bombers. The formation of the WASPs in late 1942 represented the culmination
of separate efforts by Jacqueline “Jackie” Cochran with the support of Henry
“Hap” Arnold, Nancy Harkness Love, and various members of the Air Transport Command. The goal of both Cochran and Love was to create a group of
women pilots capable of ferrying and testing military planes to free up men for
the war effort. Just like the women who found jobs in factories, as epitomized
by Rosie the Riveter, the WASPs sought to lend a patriotic hand in a field dominated by men, all the while proving their ability against detractors from the
American public to their military bosses. Building off the public successes of
pilots like Amelia Earhart and Jackie Cochran, a pilot even more accomplished
than Earhart, women took advantage of the growing interest in aviation. This
study will argue that the WASPs not only played an integral role in the World
War II home front by assisting the Army Air Forces in multiple ways—thus
freeing men for combat purposes, all the while facing opposition from numerous sources while trying to do their part—but were also assigned to B-17 training at Lockbourne Army Airfield in central Ohio, contributing to the war effort
by engaging in work that many thought women were unable to handle.
Primary sources vary widely in the amount of information available. Media sources provide information about the program and the social response
to women in the war effort, from articles in national media like the New York
Times and TIME, to local outlets like the Columbus Dispatch. These stories are
limited, however, because they are dependent on the release of information by
the WASPs and their Army directors, which, as will be discussed later in this
study, did not always take place.3 Reports from the military, which are now
easily available from several archives across the country,4 provide an excellent
account of the WASP program and the military perspective about the women
involved. Each base completed an official history of the women stationed at
their bases, and comprehensive histories about the entire program include
interviews with base personnel. While the major histories are widely cited in
the existing WASP scholarship, the local histories have largely been ignored,
3. Molly Merryman, Clipped Wings: The Rise and Fall of the Women Airforce Service Pilots
(WASPs) of World War II (New York: New York Univ. Press, 1998), 144.
4. Archives consulted for this study include the aforementioned WASP Archive at Texas
Woman’s University; the archives at the National Museum of the U.S. Air Force at WrightPatterson Air Force Base; and the Air Force Historical Research Agency, located at Maxwell Air
Force Base in Alabama, but also searchable online.
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especially the Lockbourne base history, which is referenced throughout this
study. Additionally, many WASPs have provided oral histories, including two
of the Lockbourne graduates.
Beyond just a history about women, this research will show the role and
contribution women made in the larger narrative of World War II. By integrating the Lockbourne stories into the larger narrative of the WASPs, “The Ladies
of Lockbourne” will explore the story of how the WASPs’ training on the B-17
was significant not only for the war but also for perceptions of women pilots.
Using the ideas of Karen J. Warren5 and Molly Merryman, an analysis of the
language used by important figures such as Jackie Cochran, Nancy Love, and
Gen. Henry “Hap” Arnold, and detractors such as those in Congress who argued for disbanding the WASPs, will show how society as a whole devalued the
work of the women in this program, despite the fact that seventeen talented
women proved their ability at the training base in Lockbourne, Ohio.
Historio graphy
Works about the WASPs have been growing in number in the past three decades. This is influenced by two events: declassification of WASP records, and
the push led by former WASPs and supporters to get military recognition,
which culminated in the 1979 passage of a law authorizing veterans’ benefits for
those who applied. Typically, works regarding the WASPs fall into four categories: general military histories; general histories about women involved in the
war; WASP specific works,6 including biographies and autobiographies; and
period primary sources.
Books that tell the entire history of the Air Forces of World War II,7 and
those that focus on the role women played in the war effort,8 have the smallest
5. Karen J. Warren writes: “What makes any issue a feminist issue is that an understanding
of it contributes in some way to an understanding of the oppression of women. Lack of comparable pay for comparable work is a feminist issue wherever and whenever an understanding of
it bears on an understanding of the oppression of women.” Karen J. Warren, “Critical Thinking
and Feminism,” in Re-Thinking Reason: New Perspectives in Critical Thinking, ed. Kerry S. Walters (Albany: State Univ. of New York Press, 1994), 158.
6. One source not used in this study but worth noting is Vera S. Williams, WASPs (Osceola,
Wis.: Motorbooks International, 1994), which has an excellent collection of photographs and
personal artifacts.
7. See, for example, Wesley Frank Craven and James Lea Cate, eds., The Army Air Forces in
World War II (Chicago: Univ. of Chicago Press, 1955); The Official Guide to the Army Air Forces: A
Directory, Almanac and Chronicle of Achievement (New York: Simon and Schuster, 1944).
8. See, for example, Maj. Gen. Jeanne M. Holm, USAF (Ret.), ed., In Defense of a Nation:
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amount of information. The WASPs were, after all, only about one thousand
members out of a large force of millions during the war, and still a small proportion of the several hundred thousand women who served in the various
military organizations.9 These works do contribute to the discussion of the role
the WASPs played in their short time, but rarely mention the B-17 pilots.
Comprehensive works focused on WASPs themselves, such as those written
by former WASPs Byrd Howell Granger10 and Adela Riek Schaar,11 and provide
immense detail about the program. Sally Van Wagenen Keil’s book includes a
chapter about the B-17 training at Lockbourne, based likely on the accounts of
her aunt Mary Parker, one of the Lockbourne graduates.12 The problem with
this work along with Schaar’s is a lack of source material listed. The stories
match accounts found in other works, and are well written and tell wonderful
stories, but it is difficult to use them without knowing where their information
came from. Molly Merryman’s13 work stands alone as she discusses not only
the creation and disbandment, but also the battle this civilian organization engaged in for military recognition after the war’s end, all within an analysis of
how gendered notions of work influenced decisions made about the program.
Servicewomen in World War II (Arlington, Va.: Vandamere Press, published by special arrangement with Military Women’s Press, 1998). For a larger discussion of women’s roles in military,
industry, and other areas of life, see Emily Yellin, Our Mothers’ War: American Women at Home
and at the Front During World War II (New York: Free Press, 2004). In this work, the WASPs
share the chapter “On Duty at Home” with the WAVES (Navy), SPARs (Coast Guard), and
Marines’ women groups.
9. The Women’s Army Corps (WACs, originally the Women’s Army Auxiliary Corps)
had over 140,000 members; the Navy’s Women Accepted for Volunteer Emergency Service
(WAVES) had over eighty thousand members; the Marine Corps Women’s Reserve had over
twenty thousand members; and the Women’s Reserve of the U.S. Coast Guard Reserve had over
twelve thousand members. The 1,074 WASPS and twenty-eight WAFS represent less than 1 percent of the women serving in the various organizations mobilized during the war. See “Women
in the Army,” https://www.army.mil/women/history/; Chief Jessica Myers, “The Navy’s History
of Making WAVES,” July 30, 2013, www.navy.mil/submit/display.asp?story_id=75662; “Women
& the U.S. Coast Guard,” Sept. 29, 2016, www.uscg.mil/history/uscghist/WomenChronology
.asp; “WASP Facts,” Official Archive at Texas Woman’s University, www.twu.edu/downloads
/library/WASP_AT_Facts.pdf.
10. Byrd Howell Granger, On Final Approach: The Women Airforce Service Pilots of W.W. II
(Scottsdale, Ariz.: Falconer Publishing Co., 1991).
11. Adela Riek Scharr, Sisters in the Sky: Volume II—The WASP (St. Louis, Mo.: Patrice Press,
1988). Volume I details the WAF program.
12. See Chapter XI, “When Women Flew the Flying Fortress,” in Sally Van Wagenen Keil,
Those Wonderful Women in Their Flying Machines (New York: Four Directions Press, 1990).
13. Other works that analyze the messages being sent about women and the work they could
do during the war include Donna B. Knaff, Beyond Rosie the Riveter: Women of World War II in
American Popular Graphic Art (Lawrence: Univ. Press of Kansas, 2012).
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Biographies and autobiographies,14 from that of the matriarch of the WASPs,
Jacqueline Cochran, to women pilots themselves, give a nuanced view into private lives and deliver personal recollections that government documents do
not always include. Rhonda Smith-Daugherty and Sarah Rickman provide detailed accounts of Jackie Cochran and Nancy Love, which help us understand
their motives and actions. There are several other works that focus on individual pilots, but none were used for this study as they were not written by or
about Lockbourne graduates.
While these works are very helpful in seeing the experience in more personal terms, there are few works with a detailed account of the B-17 WASPs.
This study will combine the creation of the WASPs and the role gender played
throughout, and will use the experiences of the women chosen for B-17 training as a focus. This will give a greater understanding as to how these women’s
stories fit into the larger narrative, especially considering the aircraft they
learned to master.
Formation of the WASPS
It would be easy to label Jackie Cochran and Nancy Love as rivals as they are
the women responsible for the formation of separate groups that would be
combined to form the WASPs; however, doing so would diminish the efforts
made by each on behalf of American female flyers. Though their background
and leadership styles were very different, their intention of giving talented
women the opportunity to participate in the war effort is what made them
alike. Employing an analysis of the word rival and its connection to gendered
ideals, Merryman puts it another way: “Indeed, these adversarial constructions
only represent the negative cultural images of powerful women at that time.”15
These were two well-connected and skilled pilots, and an understanding of
who they were helps understand how the WASPs evolved.
Jacqueline “Jackie” Cochran, born Bessie Pitman sometime between 1906
and 1910, was an orphan raised in the impoverished South. Her foster family
14. Several works not cited in this work offer important details about WASPs and their
experiences. Some are more historical in nature, while others are more narrative and offer
less in the way of source. In the first group, see Sarah Bryn Rickman, Nancy Batson Crews:
Alabama’s First Lady of Flight (Tuscaloosa: Univ. of Alabama Press, 2009). In the second group,
see Jan Churchill, On Wings to War: Teresa James, Aviator (Manhattan, Kans.: Sunflower Univ.
Press, 1992); Marion Stegeman Hodgson, Winning My Wings: A Woman Airforce Service Pilot
in World War II (Annapolis, Md.: Naval Institute Press, 1996).
15. Merryman, Clipped Wings, 11.
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moved to various mill towns, and she worked and attended school with relative irregularity. One consistent factor in her early life was the desire to make
something of herself on her own terms. The name Jacqueline Cochran, for example, was her own creation from names she found in the phone book because
she thought it sounded more sophisticated than her birth name.16 She would
ultimately go into the cosmetic industry, eventually earning enough money to
start her own successful business during the Great Depression. Financial security also allowed her to pursue a new hobby—flying.17 Her eventual marriage
to Floyd Odlum, a millionaire investor, and her successful career in air races
permitted her strong-willed persona to grow and introduced her to some very
influential members of American society.
	Nancy Love was born Hannah Lincoln Harkness on February 14, 1914, into
a family of means living in Michigan. Her father, a physician, preferred the
name Nancy over Hannah Lincoln, which was chosen based on her mother’s
family tradition.18 As opposed to Cochran’s haphazard education, Love attended the Milton boarding school outside of Boston, and attended Vassar
College for a short period, though financial difficulties during the Depression
forced her to drop out.19 Her passion for flying began when she was fourteen
after seeing a barnstormer in a biplane who offered to take passengers up for
“a penny a pound.” Her father, who bucked tradition with her name, supported his daughter in her unconventional hobby.20 Her flying career gave
her options after she left college, and a job at Inter City Aviation in Boston
not only allowed her to work doing what she loved, it also introduced her to
the owner and her future husband, Robert Love.21 A marriage built on respect and a mutual love of the skies, the Loves’ social connections, and her
husband’s eventual commission into the Army Air Forces would give Love an
inside track to develop her vision of a division of female pilots.
Cochran and Love would separately work to create a pathway for women to
provide services to the Army Air Forces. Cochran began arguing for a women’s
pilot unit prior to the war, writing directly to Eleanor Roosevelt in September

16. Rhonda Smith-Daugherty, Jacqueline Cochran: Biography of a Pioneer Aviator (Jefferson,
N.C.: McFarland & Company, Inc., 2012), 9‒14.
17. Ibid., 18‒19.
18. Sarah Byrn Rickman, Nancy Love and the WASP Ferry Pilots of World War II (Denton:
Univ. of North Texas Press, 2008), 5.
19. Ibid., 13‒16, 22.
20. Ibid., 8.
21. Ibid., 26‒32.
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1939. She wrote that “lady birds” would not “engage in combat . . . but every
trained male pilot will be needed in active service.”22 That correspondence paid
off. After a brief time in England to observe Air Transport Auxiliary (ATA),
Britain’s version of an all-women’s air corps, she returned to New York in June
1941, and received an invitation to lunch with Mr. and Mrs. Roosevelt at Hyde
Park to discuss what she had experienced.
	Shortly thereafter Cochran was invited to the White House, and Mrs. Roosevelt arranged formal introductions for her with Gen. “Hap” Arnold and
Gen. Robert Olds, who became the head of Ferry Command, later named Air
Transport Command (ATC). Cochran outlined her idea of a training program
to attract a large number of licensed pilots to put into service in a variety of
jobs,23 but Olds was more interested in hiring a smaller number of already experienced and trained women for immediate service. This began a tumultuous
relationship between Cochran and General Arnold, who seemed to believe in
her ideas but not quite her methodology, and General Olds, subordinate to Arnold, who never agreed with Cochran on a multitude of issues. Cochran ended
up back in England, recruiting a small group of American women to work for
the British ATA group while waiting for Arnold to make up his mind.24
Tact and an understanding of gender roles at the time become major considerations in understanding why Love’s plan was accepted before Cochran’s.
As accomplished pilots, both were in a position to make recommendations
about how others in their community could be used in the war effort. It is at
this point that the dichotomy that is Jackie Cochran comes more into focus.
She was as traditional as she was brash. As the owner of a successful cosmetic
company, she believed in women maintaining a feminine appearance, and her
plan for a women’s air corps was to be in use only while there were no male
pilots to fill the job. She was adamant about how the group should be organized, emphasizing that she would be the one in charge. In this way she both
22. Quoted in Smith-Daugherty, Jacqueline Cochran, 67.
23. A biography of Arnold’s seems to give more credit to him than to the women involved.
Dik Alan Daso writes: “The WASP concept was born in late 1941 when Arnold called upon
noted aviatrix Jacqueline Cochran to train and utilize American women pilots.” Arnold may
have given the order, but Daso’s work gives far too much credit to Arnold, and too little credit
to Cochran, and omits Love altogether. This could be simply an accident, as the WASPs have
only one paragraph in the book and perhaps Daso did not want to do any additional research,
or at the worst tried to give Arnold total credit, which is undeserved. Dik Alan Daso, Hap
Arnold and the Evolution of American Airpower (Washington, D.C.: Smithsonian Institution
Press, 2000), 169.
24. Jacqueline Cochran and Maryann Bucknum Brinkly, Jackie Cochran: An Autobiography
(New York: Bantam Books, 1987), 181‒82.
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maintained the gender standards she had been raised to follow in the America
of the early twentieth century, while also joining the ranks of women who had
seen their roles expanding during World War I and the Great Depression.
Meanwhile, a more subtle Love developed a plan with Col. William Turner,
who worked with her husband Bob Love in the ATC, a division originally commanded by Robert Olds before he was replaced for health reasons. Love and
Turner worked within the parameters outlined by Olds and further negotiated
with his replacement, Gen. Harold George.
	On September 5, 1942, General Arnold approved the plan that created the
Women’s Auxiliary Ferrying Squadron (WAFS) with Love in command.25 The
swearing-in ceremony on September 10 was attended by General George and
Nancy Love. General Arnold’s attendance was expected at this ceremony, but
he was conspicuously absent.26 Adding to the intrigue of the situation, Coch
ran planned to return to the United States from her commitment in Britain on
September 5, but her departure was mysteriously delayed until September 9,
and she did not arrive home until late on September 10.27 In her eponymous
autobiography, she writes of this situation that “trouble was brewing” and
implies that General Arnold was oblivious to what was happening under his
nose,28 though this seems unrealistic. This may also be what gave rise to the
notion of Cochran and Love as rivals. While ultimately the WASPs would be
a positive mark for female pilots, when Cochran’s ego came out, she showed
that she was really more interested in self-promotion.
The separately established WAFS under Love and the Women’s Flying Training Program under Cochran were officially merged on August 20, 1943, into the
unified WASP program, with Cochran named director29 and headquartered in
Washington, D.C. Love shifted to the position of “executive for WASP ferrying
operations for the Air Transport Command,” located in Cincinnati.30 As administrator, Cochran organized the training and continued to recruit and approve prospective students. Love continued to work with members of the ATC
to ensure that WASPs would be able to fly the planes that needed to be moved.

25. Ibid. Cochran maintained that she believed General Arnold had “promised” her control
of a female pilot program, and that the timing of the WAFS announcement and her delayed
return flight was beyond coincidence.
26. Rickman, Nancy Love, 70‒77.
27. Granger, On Final Approach, 29.
28. Cochran and Brinkley, Jackie Cochran, 197.
29. In Cochran’s eyes, this was a victory.
30. Smith-Daugherty, Jacqueline Cochran, 95.
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In order to ferry the various planes being built, the women had to be certified
to fly them. Love took it upon herself to be certified to fly as many planes as
possible, believing that if she proved that one woman could do it, then any of
the WASPs could do it. One of Love’s original WAFS pilots, Delphine Bohn,
said of this plan, “Mrs. Love became a real artist in the promotion of progressive airplane transition for herself and for her squadrons.”31 On February 27,
1943, Love flew and was qualified on the P-51 Mustang, the first woman to do
so, and in July of the same year she and her good friend and first WAF recruit
Betty Gillies went to Lockbourne Army Air Base to transition on the B-17.32
The original plan was to have Love and Gillies participate in a mass transport
of B-17s to England, but the women’s place on the trip was canceled at the last
minute by General Arnold, who Gillies said “didn’t want women flying into the
war zone.”33 While this was a personal setback for Love, she had proven her
point that women were capable of handling not only the fastest pursuit fighters,
but also the biggest bomber at that time.
Lo ckb ourne Army Airfield and the B-17
After World War I pilots saw air combat for the first time, the United States
and other governments around the world began a period of innovation and
experimentation with aircraft. Between December 1903, when the Wright
brothers made their first flight, and the dawn of World War II, aviation had
grown by leaps and bounds. As the Army continued its expansion into the
aerial field, it became evident that their arsenal was ill equipped to handle any
long-range missions. Two Army engineering and bombardment officers, Col.
Hugh Knerr and Col. C. W. Howard, developed a long-term plan that called
for the design of bombers capable of carrying out long-range bombing missions. Through trial and error, the B-17 emerged as the solution.34
	Nicknamed the “Flying Fortress” because of its massive size, payload capacity, and ample gun mounts, the B-17 would become one of the most fearsome
parts of America’s World War II air strategy. Created by the Boeing Corporation
31. Quoted in Rickman, Nancy Love, 107. The term transition refers to the process a pilot
takes to train on a specific aircraft, obtaining the required hours and completion of a series of
maneuvers required to be checked off for each craft.
32. Rickman, Nancy Love, 112, 135‒36.
33. Ibid., 143.
34. Lt. Col. Carroll V. Glines Jr., USAF, The Compact History of the United States Air Force
(New York: Hawthorn Books, 1963), 134‒35.
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in 1935, the heavy bomber featured four 1,200 horsepower engines, which enabled the plane to have a top airspeed of 287 miles per hour, and a maximum
altitude of over 35,000 feet. Production of the B-17 was slow prior to the war; the
four-engine plane was seen as an unnecessary expense when other two-engine
planes, which were cheaper to produce and used less fuel, were also being designed.35 As the war in Europe escalated, Washington witnessed arguments over
funding, as some in the War Department “could not seem to understand the
superiority of one B-17 over two twin-engine B-10’s or B-12’s and continually
tried to postpone the procurement of ‘those monsters.’”36
However, once the war began, production increased, with early models sold
to England as part of the Lend-Lease Act. After the United States entered the
war, over twelve thousand B-17s were produced between the Boeing, Douglas,
and Lockheed (Vega) plants. With so many B-17s rolling off the production
lines, and each plane requiring a larger than normal crew complement, ATC
had to create bases for pilots to learn the intricacies of a four-engine heavy
bomber.
The city of Lockbourne, a suburb on the south side of Columbus, Ohio, had
an airfield prior to World War II. Though it was originally slated to be a bombardment field, on June 16, 1942, the Columbus Dispatch reported that a $7.5
million project would transform the base into an Army airfield with the intent
to train glider pilots. By project completion in July of that year, there would be
four hundred officers and 4,500 soldiers at the field.37 In less than six months,
though, the field’s training program was expanded significantly. On January
29, 1943, the Dispatch reported that the base would host B-17 pilot training.
The article cited base commander Col. Albert C. Foulk as saying, “in view of
the ever-increasing need for pilots of four-motor ships, training is to continue
uninterrupted 24 hours a day, seven days a week.” The students would be those
who already had knowledge in flying medium-weight bombers.38

35. “B-17 Flying Fortress,” Boeing, Nov. 27, 2015, www.boeing.com/history/products/b-17
-flying-fortress.page.
36. Glines, The Compact History, 144.
37. Carl DeBloom, “Lockbourne Base Will Be Used for Advanced Glider Training,” Columbus Evening Dispatch, June 16, 1942, 1A.
38. “Four-Engine Pilot School Opened at Lockbourne Base,” Columbus Evening Dispatch,
Jan. 29, 1943, 1A.
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Seventeen Rep ort for “Specialized Training” 39
When Love qualified on the B-17, she proved that it could be flown by a
woman, though as previously mentioned, only in noncombat zones. The increasing need for B-17s meant that more would have to be built, and more
crews would receive training. This opened the door for the WASPs to step in
to assist in the ferrying (at least within the United States) and training. The
orders were sent on October 12, 1943, in what Byrd Howell Granger writes was
“a special milestone for Jacqueline Cochran, denoting a climax for her efforts
to prove that, given the chance, women pilots can fly anything the Air Forces
have.”40 Cochran set about picking the seventeen women who would learn to
fly the powerful four-engine bomber. All of these women came from the group
that trained at Sweetwater, Texas, and consisted of graduates of the classes of
1943–45 and 1943–46.41 They were some of the best pilots from their respective classes, and from the data available, almost all were above five and a half
feet tall, which would be advantageous for flying the B-17; smaller pilots would
have a more difficult time reaching the pedals, and a concern was whether a
woman even had the physical strength to handle the immense horsepower. Or,
as the official base historian described them, “They were healthy, and many of
them were ‘outdoor girls,’ but they definitely were not Amazons.”42
Upon notification of their assignment to Lockbourne, the seventeen women
made their way to Columbus, Ohio. The Army paid for their trip, and as civilian employees of the Army, the women carried official transfer orders. The new
graduates from Sweetwater, Texas, took the train. Virginia Broome Waterer recounts that on the train, they went to the dining car with the other servicemen.
When they got there and expected to get priority service, there was confusion.

39. See appendix to this article for a list of the women assigned to Lockbourne, their heights,
and their assignments on completion or noncompletion of the transition training.
40. Granger, On Final Approach, 193.
41. None of the women in this B-17 cohort came from the WAFs originally recruited by
Nancy Love. In terms of the class identifiers, the first number is the year of graduation (1943 for
these two groups of women), and which class each woman graduated with (the fifth and sixth
classes, respectively, graduated in 1943).
42. Capt. Joseph G. Burris, Station WASP History, Lockbourne Army Air Base, obtained from
the archives of the National Museum of the U.S. Air Force, Wright-Patterson Air Force Base,
Dayton, Ohio, 3. The use of language here shows some of the beliefs about body image during
this time. The women had evidence of physical ability, but not so much as to seem either physically unattractive given the standards of the day, or so overly masculine as to pose a threat to
the perceived manhood of their trainers.
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This was a continual problem for the WASPs and their situation—they were civilian employees working for the Army, carrying official Army transfer papers,
but they did not have a uniform. (WASPs would eventually get a uniform, but
at that time their “uniform” was khaki pants and a white dress shirt.)43
Upon arrival, they were shown to their new quarters—they would be living
in the nurses’ quarters. Because of their small number, and the uniqueness of
their assignment, there were no other places on the base for them to stay. Also,
given the time, it would have been completely unacceptable for them to be
assigned quarters in the same area as the men, officers or otherwise. This situation was repeated at bases across the country, where many facilities had been
built prior to the increase of female participation, whether WASPs or the other
newly created units.
	As training began, there were questions about whether the women would
be able to succeed. All WASP applicants had to hold a private pilot’s license,
but that required only thirty hours of flight time. WASP advanced training
included flying a twin-engine Cessna, but “that ship had only one-tenth the
horsepower of a B-17.”44 WASPs Waterer and Patricia Bowser Gibson said they
were instructed to tell no one of their assignment,45 which Lockbourne base
historian Captain Burris echoes: “Information on the class during the training period was considered classified military information.”46 Given the financial cost of the training and the planes themselves, and the potential publicity
nightmare should this experiment fail with a female pilot crashing a B-17, the
secretive nature of the training should not be a surprise. Merryman addressed
this in the context of the eventual congressional debate over the existence of
the WASPs: “In 1944, military secrecy and the AAF’s fear that women pilots
would fail kept Congress and the American public from knowing about the
missions the WASPs had performed. Individual WASPs did not testify before
Congress or submit letters or telegrams in support of the program—indeed,
they were strictly forbidden from doing so. Because the War Department’s
official public relations’ policy on the WASPs prohibited media contact, the
WASPs and the AAF did not counter spurious information that arose in media accounts, which had been fostered by the male civilian pilot’s lobby.”47
43. Virginia Broome Waterer, interview by Sarah Rickman, June 20, 2005, The Woman’s Collection, Texas Woman’s University, Denton, Texas, 39.
44. Burris, Station WASP History, 4.
45. Rickman, Waterer interview, 38; Patricia Bowser Gibson, interview by Sarah Rickman,
May 20, 2005, The Woman’s Collection, Texas Woman’s University, Denton, Texas, 13.
46. Burris, Station WASP History, 8.
47. Merryman, Clipped Wings, 144.
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There was a lot of pressure on the training staff and on the women themselves, which informal unit leader Helen Dettweiler addressed in a meeting
with their new commanding staff: “We are here to do our best, but we want
this understood. We want to be treated like any other students here. If we
pass, all right. If we don’t, too bad. We don’t want special consideration or
partiality. We don’t want to be pampered. We are students first, and the fact
that we are women is incidental.”48 Dettweiler, a golf champion prior to the
war, understood what it meant to participate at a high level in an arena dominated by men. Her words express the acknowledgment that the B-17 students
were an experiment, and that they too felt the pressure to succeed and at the
same level as their male counterparts.
	Once training began, the standard nine-week training had to be lengthened to twelve when the leadership discovered that the curriculum given at
Sweetwater had not prepared the women to their liking.49 At Lockbourne,
the women had ground school, including extensive instrument training, and
ample flight time. The group was divided between three instructors, and each
cohort often flew together, rotating between the pilot and copilot seats.50 While
in the air, they had to learn how to fly by instruments only and how to control
the plane when any of the four engines was stopped.51 A key feature of the B-17
that made it such a deadly part of the U.S. air arsenal was the fact that it could
fly so high. This meant that anyone flying had to be trained to use the oxygen
equipment. The WASPs made the short trip to Wright Field in Dayton and the
Aero Medical Laboratory’s pressure chamber, where they all passed the orientation process to understand the effect of high elevation on the human body.52
	One of the more curious issues was about a woman’s ability to fly a plane
during her menstrual cycle. After one commander (not at Lockbourne) gave
the order to ground women the week prior to and during her menstrual cycle, ATC surgeons determined that women did not need to be grounded,
but could choose not to fly if they wished.53 The Lockbourne surgeon noted,
“During menstruation periods the WASPs did not care particularly to fly and
48. Burris, Station WASP History, 4‒5.
49. Ibid., 10.
50. Granger, On Final Approach, 272.
51. Burris, Station WASP History, 11‒12.
52. Granger, On Final Approach, 272.
53. “Women Pilots with the AAF, 1941‒1944,” Army Air Forces Historical Studies, no. 55
(March 1945), 41. Pregnancy was upheld as a medical condition that could result in a pilot being
grounded, though there are stories of some continuing to fly during the early months of pregnancy, or as long as they could still pull the stick back toward their bodies. Pregnancy was not an
issue for any of the women at Lockbourne during their training.
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if they did not wish to fly they remained on the ground.”54 This factor may be
one reason why the WASPs had a difficult time being universally accepted.
They could prove themselves as pilots and as civilian soldiers, but still had a
medical “disability” strictly based on their reproductive cycles.
	As for the question about stamina, the majority of the WASPs stationed
at Lockbourne performed at or above expectations. While the base surgeon’s
report listed the women as having stamina “comparable to those of the current male officer personnel on full flying status,” the report from the deputy
for training and operations was less complimentary. In this report, the women
are described as having “great difficulty in emergency operations and in other
phases of training that required effort on the controls.” It was the recommendation of the commanding officer that minimum physical criteria be established for any future recruits assigned to Lockbourne.55 Since there were no
subsequent classes for B-17 training, these numbers were never specified.
Though height and weight were not given for all students in the base history,
the data supplied show that two of the four women who failed training were
at or above the average for those who did pass, so height alone could not have
been the only concern.
Mental stamina was another concern held by many—could a woman operate the Flying Fortress without being overcome by its size, its power, or the
danger associated with technical problems that might arise? Maj. Paul Dorney,
commander of Group Six, said they “seemed much at ease in the planes, were
not excited, and were slow and easy on the controls.” Flight commander Maj.
John Hurley said of the women, “They aren’t as nervous as men—or maybe it’s
just that they don’t realise [sic] danger as much.”56 The WASPs may not have
shown it, but they did feel it. When asked about her first B-17 flight, WASP
Gibson said she was “scared to death.”57 In the end, the physical and mental
strength displayed by the women, along with their superior training, resulted
in zero accidents.58
	Any concern about how students would get along with their instructors and
male counterparts was quickly put to rest. All reports, from the official base
and command histories to the recollections of the women themselves, are positive and speak of a productive working environment. Major Dorney admitted
54. Burris, Station WASP History, 17.
55. Ibid., 16‒17.
56. Ibid., 11.
57. Rickman, Gibson interview, 26.
58. Burris, Station WASP History, 16.
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that there was concern about how the military instructors and civilian pilots
would get along as the WASPs were seen as “outsiders.” The base history refers
to some prejudice from male students, and that some of the enlisted men were
“a bit ‘leery’ about flying with the WASPs.”59 Responses from the women prove
that once everyone realized the WASPs were there to work and the men would
take them seriously, things began to work well. WASP Gibson said, “Our C.C.
there . . . was just all for his girls. He was wonderful.”60 Referring to a commander named Col. John Gullett, WASP Waterer said he “was very pleasant
and charming,” and about the instructors, “The group of people that he picked
to train us, were also enthusiastic about our being there.” At the completion of
their training, WASP Waterer recalls that “Colonel Gullet had a farewell party
for us at the Officer’s Club complete with a big cake decorated with our Fifinella insignia—so kind & thoughtful!”61 One story shared by several of the
WASPs was that of a Christmas gift from Maj. Fred Wilson, one of their commanding officers. As recounted in a letter home written by Blanche Osborn:
“We opened them and it was a silver dollar with a pair of Air Corps wings on
each. . . . The wings exactly fit the silver dollar and we will have it as a lucky
piece. All the girls think he is a swell person. After batting around Sweetwater,
we couldn’t believe it when he was so nice to us here.”62
WASP Director Jackie Cochran herself sent a letter from her headquarters
to Colonel Gullett, in which she said that if any future classes of WASPs were
to receive B-17 training, she hoped they would be stationed at Lockbourne
because “it certainly gives them a better opportunity if they are training under a condition where there is no prejudice.”63
Perhaps a sign of the time, the base history makes a final note on “acceptance” of the WASPs by base personnel, making sure to note the fact that three
of the seventeen WASPs sent to Lockbourne would end up marrying officers.64
One of the pairs, Lucille Friesen and training inspector Maj. John McVey, were
married on New Year’s Day, with one of the commanding officers giving the
bride away. Despite the secrecy under which the program began, the wedding
drew national media attention for the novelty of two pilots getting married.65
59. Ibid., 22‒23.
60. Rickman, Gibson interview, 17.
61. Rickman, Waterer interview, 41‒42.
62. Quoted in Granger, On Final Approach, 273.
63. Quoted in Burris, Station WASP History, 22‒23.
64. Ibid.
65. Marianne Verges, On Silver Wings: The Women Airforce Service Pilots of World War II
(New York: Ballantine Books, 1991), 144.
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There was no regulation about married women serving in the WASPs, and certainly many were married and some had children, but in the case of the three
who married out of Lockbourne, they resigned shortly after marriage, never to
use their B-17 training. For all the good done by those who stayed in the program, those who resigned ended up fueling the fire from detractors as to why
the WASP program was an unnecessary expense.
The Short Career of the WASP B-17 Pilots
After their January 1943, graduation, nine women transferred to Buckingham
Army Air Field to fly B-17s at the Flexible Gunnery School in Fort Myers,
Florida. These pilots all received excellent ratings and were qualified to be first
pilots on one of the biggest planes in the skies at the time. Given the experiences they had at Lockbourne, the pilots were fully expecting to be put to
work. But this was not the case.
The purpose of Flexible Gunnery School was to train the members of the
B-17 crew who would be firing the many mounted guns—those using doors
and located in the turrets. The WASPs were transferred to be pilots and copilots
flying the planes the gunners were training in. In other instances, they flew the
planes, while trainees in pursuit planes practiced attacking them with mounted
cameras, or they would take crews up to high altitudes to practice using oxygen
equipment and operating in the extreme cold temperatures. WASP Waterer
recalls the pilot she worked with letting her fly some of the time.66 Others recall
the commanding officer’s decision to allow the women to be only copilots, and
to not certify them as being first or lead pilots. News of this made it back to
Lockbourne. When it was reported that his graduates were unable to get check
flights to be first pilots, Major Hurley said, “This reflected upon our instruction
here. We eliminated four of the original seventeen, but those who completed
the course were fully qualified and should have been given full opportunity
to fly as first pilots.”67 Once they were finally checked by Buckingham Army
Air Force personnel, they expected to be used more as first pilots, but when a
new commanding officer arrived, they were confined to being copilots again.
On July 1, 1944, WASP Dawn Rochow took the issue to a higher power, WASP
Director Jackie Cochran.68
66. Rickman, Waterer interview, 54.
67. Quoted in Burris, Station WASP History, 47.
68. Granger, On Final Approach, 375. This would be another criticism of the WASP program. Because they were actually civilians, they were not required to follow the standard mili-
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The B-17 flying career for the Lockbourne WASPs was over almost as soon
as it started. On August 24, 1944, slightly more than eight months after they
graduated, they were transferred from Buckingham Air Force Base to Las
Vegas and Roswell Air Force Base. The B-17 was being phased out, and Buckingham was going to be training gunners to fire from B-29-style turrets fitted
to B-24 planes. Even though B-24s were a similar four-engine configuration
to the B-17s, the women had not been trained on the B-24s, and since both
were being replaced by the B-29, there was no sense training this group on a
new plane with a short life span.69 Some were able to continue flying end-oflife planes to determine whether they were salvageable.70
	As exciting and frustrating as their B-17 career was, it would only get worse.
In October 1944, General Arnold announced that the WASP program would
end by December 20. All women still employed would be separated from the
military and their civil service positions. By this time, the nine who were ordered
to Buckingham were down to seven, two having resigned to get married.71
WASP deactivation happened for several reasons, two of the most important being militarization and questions about jobs for men after the war. The
issue of militarization had been a problem since the use of women in the skies
was first envisioned. Cochran had originally supported the idea of a militarized women’s pilot program, but only if she was in charge. The Army already
had a women’s program, the Women’s Army Corps (WACs), but Cochran
did not want her group to be part of the WACs because she would have to be
under the authority of the WAC director. To be an independent entity, they
would need Congress to pass a law authorizing the creation within the Army’s
structure. And though bills were introduced into both houses of Congress,
they were defeated, especially after the House Committee on Civil Service and
chair Robert Ramspeck completed an investigation of the WASP program and
decided it was not worth the cost.72 TIME magazine published an article in
tary chain of command. In an instance like this, going to Cochran’s headquarters in Washington skipped over the command structure at Buckingham, which also meant that bringing it
to Cochran’s attention might mean that she went outside of command, often taking things up
directly with General Arnold.
69. Granger, On Final Approach, 399.
70. Ibid., 454.
71. Lucille Friesen graduated and received transfer orders, but resigned first. Virginia Broome
Waterer resigned in March 1944. Granger, On Final Approach, A-22/B.
72. Smith-Daugherty, Jacqueline Cochran, 119‒25; Robert Ramspeck, chairman, “Investigation
of Civil Employment: Concerning Inquiries Made of Certain Proposals for the Expansion and
Change in Civil Service Status of the WASPs,” United States House of Representatives, June 5, 1944,
Texas Woman’s Univ. WASP Archives, http://www.twu.edu/downloads/library/ramspect.pdf.
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May 1944, prior to the official presentation in the House of his investigation,
outlining the argument between Ramspeck, General Arnold, and Cochran,
citing that it cost $20,000 to train a WASP, with a failure rate that was unacceptably high. He also cited that only three WASPs are qualified to fly a
four-engine bomber.73 By the time this article was published, the Lockbourne
thirteen would have been five months out of school; the investigation would
have been completed after their graduation date. As previously discussed, certain details of the WASP program were either officially secret, or kept from the
media by the Army or WASP officials. Merryman notes that the lack of official
information about the program would lead to “irreconcilable problems” for
the WASPs in the long run.74
The second item that brought the end to the WASP experiment was one of
the original intents of the program: to free men for war service. As the war was
winding down, and more men were becoming available to do pilot work under either military or civilian authority, the women were no longer needed.75
A TIME article from October 16, 1944, describes the decision: “Admitting that
there were now enough men to carry on the WASPs’ jobs, principally ferrying
of Army aircraft, he [Arnold] swung the washout brush, picked the December
date ‘to permit the WASPs to reach their homes by Christmas.’” And with a
final slap to those who still wished to work, the article continues, “Home is
where most WASPs will land, according to Mrs. Hazel Taylor, their publicrelations officer, who predicted: ‘Their careers will be marriage.’”76
Reflections from Afar
Reflecting on the work of Love and Cochran, and the experiment that was
the B-17 training at Lockbourne, it would be easy yet ultimately incorrect to
blame the demise on gendered stereotypes and excuses about gendered work.
At the end of the program some of the women did, or had already, returned to
their homes and were raising children. But others wanted to continue. WASP
Gibson recalls when she and three friends flew from their Las Vegas base to
Los Angeles to look for a job before they were disbanded. “We snot-nosed
73. “Army & Navy—Unnecessary and Undesirable?” TIME, May 29, 1944, http://content.
time.com/subscriber/article/0,33009,850924,00.html.
74. Merryman, Clipped Wings, 29.
75. Ibid., 123.
76. “Army & Navy—Home by Christmas,” TIME, Oct. 16, 1944, http://content.time.com/
subscriber/article/0,33009,850924,00.html.
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kids,” she says, “thought we were going to be big-shot pilots. They wouldn’t
even talk to us.” She would eventually find a job working for the Red Cross
and then the Special Services.77 WASP Waterer had already resigned to marry,
and would end up going back to school and starting her own interior design
company.78 Some had the financial ability to continue flying recreationally,
but many who could not find jobs in aviation and could not afford it would
never fly again. For WASP Helen Richey, not flying was not an option, and she
committed suicide in January 1947.79
Cochran herself is a dichotomy. She fought to get the program started, but
questions linger about whether this was for personal aspirations or to advance
the role of women in American society. She advocated that this would only be
temporary work while men were away, but then fought to militarize the group,
which would have created a more lasting structure. She was herself a reflection
of the time, but was also an agent for change. Had she truly believed in the traditional place of a woman in the home, she would never have advocated for the
program in the first place. And while a personal competition with WAC leader
Oveta Hobby would help end the program, the undying fight to get her way
allowed the WASPs to experience so much more than many ever imagined.
The selection of the women to be in the WASP program itself had ties to society’s expectation of women. Love created her group starting with people she
was personally acquainted with. For Cochran’s program, because the numbers
were so much higher, the stakes of who entered the program were also higher.
Cochran screened all the applicants: over 25,000 would apply for what ended
up being 1,076 spots. In her autobiography she writes: “I looked for clean-cut,
stable young women who could show flying hours properly noted and certified
in a log book.”80 This would inevitably mean that women considered socially
undesirable for the time would be excluded. Merryman notes that this could
have included factors such as social class or “perceived sexual orientation,” but
that no proof exists or remains to substantiate such assumptions. What we do
know is that Cochran kept with the military’s segregationist policies, and that
no African American applicants were admitted, though two women of Chinese
descent were.81
77. Rickman, Gibson interview, 24, 27.
78. Rickman, Waterer interview, i.
79. Smith-Daugherty, Jacqueline Cochran, 127.
80. Cochran and Brinkley, Jackie Cochran, 199.
81. Merryman, Clipped Wings, 15. For more information about the connection between African American pilots (males) and Lockbourne Air Base, see: www.af.mil/AboutUs/Biographies
/Display/tabid/225/Article/107298/general-benjamin-oliver-davis-jr.aspx.
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The military and political establishment comes out of this story with the
most resistance to change. Cochran’s acerbic personality may have caused
the Ramspeck investigation to be a little more hard-hitting than if Love were
running the WASPs, but his attacks on the very idea of women being used
in military roles reflects that there was a line that women were not yet permitted to cross, and the WASPs had crossed it. The military, too, is guilty of
shortsightedness in the area of gender parity. Former WASP Julie Ledbetter
would rise to the level of lieutenant colonel in the Army, but that was because
she enlisted after disbandment, and most of her posts were in recruiting or
with the WACs. The various military branches would not allow women back
into a cockpit until the 1970s. In making these decisions, the military and
government were prioritizing the type of work available to men and women,
sending the message to women that their work was valuable only in certain
areas. To men it sends a dual message: your work is more valued because we
need you to do the difficult jobs, but you are also expendable because we will
not assign women to a job that could put them in harm’s way (with the very
important exception of military nurses, whose jobs often put them in military zones, albeit usually not by plan).
The media of the time also sent a fractured message to women about the
kind of work they could do, as seen from examples in the Columbus Dispatch
and TIME. The article “Women Take to the Air” is misleading. Though it
briefly describes those women who have pilot’s licenses, it spends the majority of the time talking about women working in aviation factories.82 A feature
photo spread in the Sunday paper titled “Women with Wings” shows women
working in aviation-related jobs, and advertises that the Civilian Employment
Squadron of the Army Air Forces would be interviewing for jobs at WrightPatterson field. The jobs shown include driving personnel, mechanical work,
drafting, and packing parachutes, but no mention is made about women seeking jobs as pilots. The woman shown working with parachutes is referenced as
a pilot, but nothing is said about her flying for the Air Forces.83 The WACs are
mentioned in several articles through 1943, including one titled, “Women Enlisting in WAC Now Can Pick Army Air Force as Field for Service.” This service,
however, is not flying, but dispatching and working in the weather groups.84 In

82. “Women Take to the Air,” Columbus Evening Dispatch, June 7, 1942, Third Section, 6.
83. “Women with Wings,” Columbus Sunday Dispatch, Jan. 3, 1943. Third Magazine, 5.
84. “Women Enlisting in WAC Now Can Pick Army Air Force as Field for Service,” Columbus Dispatch, Oct. 24, 1942, 1–2.
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the national media, a TIME article references that “WASPs have shown how
to be spectacularly useful . . .” having “flown more than 30,000,000 miles.” It
describes WASPs as being better at delivering smaller planes than men because
“A trip in a trainer may take weeks because of adverse weather. The WASPs
sweat it out with womanly patience when male pilots would be driven mad.”85
In all of these examples we see language that, on the one hand, praises women
for their involvement in the war effort, but on the other describes jobs that
require less skill than those being completed by their male counterparts.
Perhaps the major reason the WASPs were the outcast among the other
female military organizations like the WACs and counterparts in the Navy,
Coast Guard, and Marines is because the jobs the WASPs were completing
were ones traditionally done by men. Women in the other branches were doing “women’s work” as exemplified by the Columbus Dispatch articles. Or, as
Merryman writes, “WASPs were involved in activities considered both dangerous and adventurous for the men who performed them; thus a high level
of status was associated with their roles and missions . . . they all served in
positions desired and admired by men.”86
Conclusion
The seventeen WASPs who entered B-17 transition training at Lockbourne
Army Air Base were part of a grand experiment—to see if women could successfully complete an array of jobs that many in society thought they were
incapable of doing. Whether it was simply flying (and landing) a plane, or flying (and landing) one of the most powerful planes of World War II, their determination proved that women were capable of completing tasks that many
thought impossible for their sex. When the final WASP class graduated on
December 7, 1944, General Arnold delivered the graduation address in which
he said, “Frankly, I didn’t know in 1941 whether a slip of a young girl could
flight [sic] the controls of a B-17 in the heavy weather they would naturally
encounter in the operational flying. . . . Well, now in 1944, more than two
years since WASP first started flying with the Air Forces, we can come to only
one conclusion—the entire operation has been a success. It is on the record
that women can fly as well as men. . . . Certainly we haven’t been able to build
85. “Army & Navy—Saved from Official Fate,” TIME, Apr. 3, 1944, http://content.time.com/
time/subscriber/article/0,33009,850924,00.html.
86. Merryman, Clipped Wings, 2.
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an airplane you can’t handle.”87 Perhaps this was a bitter pill to handle, especially since the women graduating were active for only thirteen days before
the entire program was deactivated. But his words showed recognition that
the entire program, especially the work of the Lockbourne graduates, was not
in vain. Recognition from the highest level of the Air Force was a significant
message that their work was seen and appreciated.
	All of them were in some way affected by the fate controlling the times: be
it those who left to fulfill the social expectation to be a housewife, or those
who were deactivated against their will. Over one thousand women flew for
the U.S. Army Air Force during World War II as part of the WAFS or WASPs.
They fought prejudice and smashed stereotypes, all while working within a
system intent on keeping them down. In an era when women in the military
is still a hot topic, it is important that we continue to tell stories like these so
that women everywhere and from every time get the credit they deserve for
laying the foundation for future pilots everywhere.

87. Gen. H. H. Arnold, Address Before WASP Ceremony, Sweetwater, Texas, Dec. 7, 1944,
WASP Collection, Archive of the National Museum of the U.S. Air Force at Wright-Patterson
Air Force Base, Dayton, Ohio.
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Table 1: WASPs Assigned to Lockbourne
Presented here are the names of the WASPs assigned to Lockbourne Army Airbase, their
graduating class from WASP training at Sweetwater, and their assignment after Lockbourne
for those who completed training and those who did not. The class shows the year they
graduated and of which class that year each woman was a part. Height is also included for
some of the women (where data were available) because a woman’s physical capability to fly
the B-17 was questioned at the time.
WASP
Class89

Height

Florence Acher, 32
Patricia Bowser, 23
Virginia Broome, 24

1943–45
1943–46
1943–46

5'8"
5'4"
5'6"

E. Helen Dettweiler, 30

1943–45

5'9"

Lucille Friesen, 26

1943–45

5'7"

Mary Parker, 27

1943–45

5'9"

Frances Green, 23

1943–45

5'7"

Margaret Kirchner, 24

1943–46

5' 7"

Julia Ledbetter, 23
Charlotte Mitchell, 23
Blanche Osborn, 28
Dawn Rochow, 27

1943–45
1943–45
1943–46
1943–45

Ann Waldner, 24

1943–46

Grace Clements, 26

1943–45

5'9"

Doris Bristol, 24

1943–45

5'8"

Eugenie Garvin, 24

1943–45

Roberta Mundt, 31

1943–45

Name and Age88

88. Burris, Station WASP History, 49‒51.
89. Granger, On Final Approach, A-40/B.

Assignment after B-17 Transition
Buckingham AAF, Florida
Buckingham AAF, Florida
Buckingham AAF, Florida
Remained at Lockbourne for Central
Instructors School
Buckingham AAF, Florida
Remained at Lockbourne for Central
Instructors School
Buckingham AAF, Florida
Remained at Lockbourne for Central
Instructors School
Buckingham AAF, Florida
Buckingham AAF, Florida
Buckingham AAF, Florida
Buckingham AAF, Florida
Remained at Lockbourne for Central
Instructors School
Blytheville AAF, Arkansas—Did not
complete B-17 training
Columbus AAF, Missouri—Did not
complete B-17 training
Columbus AAF, Missouri—Did not
complete B-17 training
Blytheville AAF, Arkansas—Did not
complete B-17 training
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Pathmakers
James and Mary Jane McCleery

L aw r e n c e S . F r e u n d

James and Mary Jane McCleery, brother and sister born in nineteenth-century Trumbull County, Ohio, set out on sharply different directions to their
life’s work—one to war, the other to medicine—but they were true to their
shared ideals and pathmakers in their professions. Their lives reflected the
times in which they lived as well as the way they hoped to shape those times
for future generations.
The storm building on the American horizon began to thunder on April 12,
1861, with the Confederate attack on Fort Sumter. President Abraham Lincoln
declared a state of insurrection on April 15 and called for 75,000 volunteers to
enlist for three months. Ten days later, on April 25, 1861, James McCleery, an
almost six-foot-tall1 schoolteacher, former student at Oberlin College,2 and the
son of a Trumbull County, Ohio, farmer, was among the men taking the oath.3
McCleery, born in Johnston Township, north of Youngstown, Ohio, in about
1837, was now a private in the 19th Ohio Volunteers. The unit served with the
Union Army under the command of Brig. Gen. William Rosecrans in western
1. Passport application, Oct. 24, 1871, www.Ancestry.com. McCleery is described as 5 feet
11½ inches, brown eyes.
2. General Catalogue of Oberlin College, 1833‒1908 (Oberlin, Ohio: Oberlin College, 1909),
631. According to the publication, McCleery was a student in Oberlin’s College Department in
1859‒60.
3. James K. Buell; Richard Hanson, History of Johnston Township, Trumbull County, Ohio,
1802‒1922 (Warren, Ohio: Richard Hanson, 2006).
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Virginia, the region that would soon become the state of West Virginia. The
19th Ohio marched on June 29‒June 30 to the town of Buckhannon, Virginia,
which it then occupied as Union general George McClellan prepared for his
next battle.
What happened next was described by an Ohio soldier who had been ordered with his Youngstown unit to make an early-morning march to Buckhannon: “On our arrival,” he wrote,
we found quite an excitement existing in our usually quiet Regiment, owing to
the disgraceful treatment received by a few members of Company C, of Trumbull county, at the hands of our General and staff. Lieut. [Henry G.] Stratton
and some half dozen of his men have been sent home on account of the alleged
robbery of a house two or three miles out from here. The facts are briefly these:
The family robbed had been away from home, and found, upon their return,
their house broken open, and a gold watch and (as they say) $175 in money
taken. Unfortunately for the Lieutenant and his command, they had been sent
out on a foraging expidetion [sic] with a two-horse wagon for the purpose of
procuring provisions, and had stopped at this and other houses on their way
home. As they took no pains to conceal who they were, they were recognized
as the persons seen at the house, while a thieving Indiana Company, who were
out at the same time and who no doubt perpetrated the robbery, managed to
escape detection. These Indianians are notorious thieves, and have been stealing all the way along since joining the army.4

	On July 7, the entire Company C of Trumbull County volunteers, including
McCleery, according to one newspaper report, “was paraded before the regiment this morning, disarmed, and ordered to report at Columbus. They were
disgraced for outrages perpetrated on the property of a reputed Secessionist.”5
The following month, on August 27, the men appeared for their courtmartial. The Daily Ohio Statesman of Columbus reported: “No witness or
specifications of charges having been sent from Virginia, the accused were
discharged. It will be remembered that Lieut. Stratton and his men were sent
here some time since in disgrace from Western Virginia, on a charge of pillage.
They demanded an investigation.”6
4. Warren (Ohio) Western Reserve Chronicle, July 24, 1861, 2.
5. New York Times, July 10, 1861, 1.
6. Columbus Daily Ohio Statesman, Aug. 29, 1861, 3.
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By the time the Columbus daily reported the conclusion of the case against
Stratton, McCleery, and the others, their entire regiment had also returned to
the Ohio capital to conclude its three months of service, Company C mustering out on the same day the newspaper reported the end of the court-martial,
August 29, 1861. McCleery reenlisted in August 1861 for three years as a second lieutenant in the 41st Ohio Volunteer Infantry, commanded by Col. William Hazen, a by-the-book West Point graduate and career officer.
Hazen’s regiment, the 41st, began its training at Camp Wood in Cleveland
before joining its brigade as part of the Army of the Ohio, under Don Carlos
Buell. While still training, McCleery apologized to his friends at home for his
lack of correspondence. “My time is so occupied from early morn till late at
night,” he wrote. “Col. Hazen the commander of our reg is a West Point officer and has West Point ways of doing business. He puts us through very thoroughly.” McCleery added that he had been promoted from second lieutenant
to first lieutenant.7 The 41st Ohio, together with the rest of the Army of the
Ohio, began moving south in early 1862 to support the Army of the Tennessee
under Gen. Ulysses S. Grant. By mid-March, Grant had set up camp at Pittsburg Landing, a town (with a church named Shiloh) along the western bank
of the Tennessee River. The strategic aim of the campaign was nearby Corinth,
Mississippi, an important Confederate rail center. Confederate leaders anticipated the Union move and attacked Grant’s troops at Pittsburg Landing on the
morning of Sunday, April 6, before the arrival of Buell and his army.
Buell’s troops arrived late Sunday on the east bank of the Tennessee, within
earshot of the fighting on the opposite side of the river. After nightfall and as
rain fell, the 41st crossed the river in boats. The Union attack began at 5 a.m.
and an hour later, as it moved forward, the 41st came under artillery fire. The
19th Brigade, now under Hazen’s command and including the 41st, attacked
the Confederate guns across an open field. Emerson Opdycke, then a thirtytwo-year-old captain in the 41st, remembered the fighting in his letter book.
The rebels had one battery on our right and one on our left, converging their
canister and shell upon us; this would not do long and soon the words, “Charge
bayonets 41st,” sounded along our line . . . Lt. McCleery had seized the flag
when W. [Capt. Wiley] fell. I soon came to a little field, where the batteries had
fair aim at us, and also the musketry in front of us. I there found Lt. McCleery
7. James McCleery to “My Dear Friends,” Nov. 13, 1861, Oberlin College Archives, Oberlin,
Ohio.
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stretched upon his back. Great God! I thought, is he too gone; no, a canister shot had torn nearly through his wrist and paralyzed him for an instant. I
wanted to stop and assist him, but with unusual energy, even for him, he cried
out, “Go on, on Captain, you shant help me, you shall not, till victory is ours.”
No braver man lives, none more patriotic or heroic, he fell with the flag of his
country in his hands in advance of his men.8

	Albert Hall, a major in the 24th Ohio that fought in the same battle at Pittsburg Landing or Shiloh, recalled the fighting there. “Lieut. McCleery seized
[the colors], bearing them proudly on, when he was struck by a canister shot in
the right wrist rendering an amputation necessary. His bravery on the field and
fortitude under his severe loss and suffering could not be surpassed.”9
Four days after the fighting ended at Pittsburg Landing with a Confederate retreat, two physicians and a third man acting as a nurse set out on a relief
mission from Ohio to care for the wounded from Trumbull County. Their
riverboat, en route along the Ohio River toward Pittsburg Landing, stopped
at Mound City, Illinois, where a hospital had been established the previous
year for wounded soldiers. There they located James McCleery among others
who, they decided, were receiving good care. The medical team continued
to Pittsburg Landing. Warren Iddings, one of the two physicians, toured the
battlefield and later recalled that “the effluvia from some corpses still unburied and from the dead bodies of horses, scattered over the immense battle
fields was very offensive; and the field was covered with pieces of artillery
wagons, muskets, clothes, and the debris of the battle. The wood where the
41st fought for two hours, the very spot where the brave fellows stood, was
shorn off as if cut by a huge scythe, and not a tree, and scarce a twig but bore
the marks of the leaden hail which had swept along.” After three days at Pittsburg Landing, Iddings returned to Ohio, stopping along the way at Mound
City to pick up James McCleery and three other wounded Trumbull County
soldiers and brought them home to Ohio by train, reaching Cleveland on
April 24.10 Within a month, McCleery, despite the loss of a part of his arm,
was back in active service. Just months later, on September 17, 1862, he was
promoted to captain and then acting assistant inspector general of the 19th
Brigade on the staff of Col. William Hazen, his former commander in the
8. Glenn V. Longacre and John E. Haas, eds., To Battle for God and the Right: The Civil War
Letterbooks of Emerson Opdycke (Urbana and Chicago: Univ. of Illinois, 2003), 27‒28.
9. Western Reserve Chronicle, Apr. 30, 1862, 2.
10. Ibid., 3.
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41st Ohio. On November 22, 1862, a reporter for a Cleveland newspaper filed
a story recalling some recent unpleasant history.
You will remember the fact that last summer Gen. Rosencrans, then a Brigadier, sent Lieut. Stratton and a squad of the 19th Ohio home in disgrace, for
some supposable misdemeanor of theirs in Western Virginia. They were afterwards honorably acquitted by Gov. Dennison and sent back to their command.
Sergt. Jas. McCleery was one of the number. He entered this regiment a Lieutenant, and is now a Captain. He is a most competent and efficient officer, and
the following has more point in it, as it is from Gen. Rosencrans, who once sent
him home in disgrace. The order, with its endorsement from Gens. Crittenden and Smith, explains itself: “Headquarters 14th Army Corps, Dept. of the
Cumberland, Ins. Gen’s Office, Nashville, Tenn., Nov. 22, 1862—General:—In
consideration of his appointment as Acting Inspector General . . . his valuable
services and honorable wound, Capt. James McCleery, 41st Ohio Vols., will be
permitted to retain his position as Acting Inspector General of the 19th Brigade. By order of Maj. Gen. Rosencrans.”11

James McCleery was back in the official good graces of his commanding general, General Rosecrans, now leading what had become the Army of the Cumberland, which followed Bragg’s Confederate army into Tennessee, moving
southeast from Nashville on December 26, 1862, toward a town in the Stones
River Valley called Murfreesboro, where the two armies would collide. After
passing the town of La Vergne, the 19th Brigade was ordered the next day,
December 27, to move east along the Jefferson Pike toward Murfreesboro to
preserve a bridge crossing Stewart’s Creek, about five miles distant; reports
had circulated that Confederate general Joseph Wheeler had planned to burn
the bridge to impede the Union advance.12 The 19th’s commander, Colonel
Hazen, ordered ninety troops from the 4th Michigan Cavalry under the
command of Capt. Frank Mix to rush ahead toward the bridge, the operation
supervised by McCleery. “By disposing flankers for perfect security,” Hazen
later reported, “and urging the artillery and infantry at its fullest speed, I was
able to keep within supporting distance all the time. The enemy was not three
miles of the bridge, and, by closely following my directions, a steeple chase
11. Cleveland Herald, Dec. 1, 1862.
12. Guy V. Henry, Military Record of Civilian Appointments in the United States Army (New
York: Carleton Publishers, 1873), 386.
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was made of the whole affair; the rebel force amounting to full five to our one.
By the time the bridge was reached, they had formed upon the opposite side
of the creek, but were soon dispersed by a few discharges from our artillery.
In this affair we lost one cavalryman killed and two captured by the enemy.
We took ten prisoners, one of whom an officer, and killed one commissioned
officer and several men.”13
Two days after saving the bridge across Stewart’s Creek, Hazen’s 19th Brigade was ordered to move closer toward Murfreesboro as Rosecrans developed his plan to attack Braxton Bragg’s Army of Tennessee, which had been
camped there for about a month. The 19th Brigade was now three miles from
the town. The next night, the 19th was ordered to the Union front line. Bragg
telegraphed: “Enemy very cautious and declining a general engagement. Both
armies in line of battle within sight.”14 The next morning—at dawn of the
last day of 1862—Bragg seized the initiative and attacked the Union troops.
During the morning’s fighting, the Confederates drove deeply into the Union
lines, although Hazen’s 19th Brigade was able to hold its position despite repeated assaults. The fighting ended in the afternoon and both sides gathered
their dead and wounded. There was no major fighting the next day—January
1, 1863—and Bragg anticipated a Union withdrawal back to Nashville. That
was not to be. Rosecrans had indeed moved his troops, but to what he judged
to be improved tactical positions. On January 2, Bragg ordered his troops forward against the new Union position. In that attack, the Confederates were
repulsed and withdrew. Bragg was then informed that Union reinforcements
were arriving to strengthen Rosecrans. Bragg would write that “Common
prudence and the safety of my army” led him to conclude it was time to leave
Murfreesboro.15 The Confederates retreated south some thirty-six miles;
Rosecrans moved his troops into Murfreesboro for the winter.
James McCleery had been in the thick of the fighting on December 31 as
Hazen’s brigade fought to maintain its key position on the Stones River battlefield. The troops’ ammunition supply became so low that Hazen ordered

13. William B. Hazen, Congressional Serial Set (Washington, D.C.: U.S. Government Printing Office, 1889), 543; William Babcock Hazen, A Narrative of Military Service (Boston: Ticknor,
1885), 69.
14. Braxton Bragg, The War of the Rebellion: A Compilation of the Official Records of the Union
and Confederate Armies, series I, vol. 20, pt. I (Washington, D.C.: U.S. Government Printing Office, 1889), 661.
15. James Lee McDonough, Stones River—Bloody Winter in Tennessee (Knoxville: Univ. of
Tennessee Press, 1983), 216.
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them to fix bayonets. One officer replied to the order that the soldiers had no
bayonets, to which Hazen replied that the men should use their weapons as
clubs if they were attacked. In those circumstances, the one-armed McCleery,
an officer on Hazen’s staff, dashed to the supply wagons to bring ammunition
to the frontline troops. In a report, Hazen praised McCleery “for assisting to
bring forward ammunition, even after being wounded.” Among the casualties in the 19th Brigade, Hazen added, were “Captain James McCleery, 41st
Ohio volunteers, acting inspector general, shot through the leg.”16
	A week or two later, McCleery was back home in Ohio, this time recovering from the wound to his leg. “This indomitable soldier reached his home,
last week, to rest for a short time, and recover from the effect of a wound in the
leg, received at Murfreesboro,” the Western Reserve Chronicle of Warren, Ohio,
reported on January 21, 1863. “He lost an arm at Shiloh, but he had more limbs
and more blood at the service of his country. We have not seen him, but learn
that it is his intention to take the field again, as soon as he has sufficiently recovered. All honor to the brave and true.”17 McCleery had returned to Hazen’s
19th Brigade, again after a minimal recuperation from his wound, joining his
unit at their encampment in Readyville, east of Murfreesboro.
When James McCleery was evacuated to his home in Ohio in January
1863, among the caregivers were his father John, a farmer and stonecutter; his
mother Eliza; and his sister Mary Jane, born in about 1839. In 1860, Mary Jane
had enrolled in the Young Ladies Course at Oberlin College in Ohio, a fouryear program for women that avoided the teaching of Hebrew, Greek, and
advanced Latin, substituting them with such subjects as French, poetry, and
modern literature, considered more appropriate for female students. Whether
for financial reasons or the effect of the Civil War, Mary Jane was unable to
complete her studies at Oberlin on schedule, but she maintained her ties to
the Ohio school and finally, six years behind schedule, in 1870, she did graduate and received her literary degree.18
	In the late summer of 1863, Rosecrans’s Army of the Cumberland and
Bragg’s Army of Tennessee continued to collide in middle Tennessee, with
the Union troops forcing the Confederates out of Chattanooga. As Rosecrans
continued to move his army in pursuit of Bragg’s reinforced divisions, Bragg
attacked at Chickamauga Creek, about a dozen miles south of Chattanooga
16. Hazen, Congressional Serial Set, 547.
17. Western Reserve Chronicle, Jan. 21, 1863, 3.
18. Annual reports of the president and the treasurer of Oberlin College 1913‒14 (Oberlin,
Ohio, Dec. 15, 1914), 258‒59.
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and across the border in Georgia. Bragg’s troops scored a convincing victory
on September 19 and 20, forcing the Union Army back to Chattanooga, saved
largely by the firm defensive stand of Gen. George Thomas.
Capt. James McCleery, in a letter to his sister Mary Jane, then a student at
Oberlin College, described the Chickamauga battlefield after the first day’s
fighting:
The moon came out and looked softly down on the scene of carnage. I passed
over a portion of the field. Dead and wounded men and horses, cartriges [sic],
boxes, belts, guns torn and twisted, blankets, knapsacks, cannon balls, shells
and the various paraphernalia of an army lay scattered about in greatest confusion. On every side the wounded begged piteously for water. Water, water, was
on every tongue. I saw one poor fellow with both arms shot off, delirious with
agony, raising his bloody stumps toward heaven and praying piteously for one
drop of water before he died. O! sister, that moved me more than anything else.
I thought of my own suffering on the field of Shiloh with but one arm shot off.
The dead presented every conceivable appearance. . . . Overcome by the fatigue
and excitement of the day, I sank down for the night at the roots of a tree.19

Following the fighting on September 20, McCleery continued:
For the first time in its history the army of the Cumberland turned its back upon
the foe. It concentrated at Rossville, five miles from the scene of conflict, at midnight, and here for the first time in four days obtained a few mouthfulls of food
and an hour of miserable sleep. There it was determined to again give battle; but
after remaining there one day it was deemed best to move back to Chattanooga.
This army is not whipped or demoralized. I have never seen it more confident or
hopeful. By all military rules we were entitled to the victory. We were unfortunate. We know what we have done, and we know what we can do.20

The Union Army had fallen back to the safety of Chattanooga, but was besieged by a confident force and was dependent on help and support from elsewhere. Gen. Ulysses S. Grant, in his memoirs, wrote: “A retreat at that time
would have been a terrible disaster.”21 He sent a telegram to Rosecrans relieving
19. Oberlin (Ohio) Lorain County News, Oct. 28, 1863, 1; Nov. 4, 1863, 1.
20. Ibid.
21. U. S. Grant, Personal Memoirs of U. S. Grant (New York: Charles L. Webster & Co., 1894), 350.
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him of command, then a telegram to Gen. George Thomas ordering him to
take command of the Army of the Cumberland and to hold the city at all costs.
Union troops remained in Chattanooga through the fall of 1863 while
Confederate general Braxton Bragg’s army controlled the territory surrounding the city. One month into the siege, the worsening conditions had their
effect on James McCleery. On October 18, Col. Emerson Opdycke wrote to
his wife back in Ohio: “McCleery is quite ill with diptheria. . . .”22 Three days
later, Opdycke was not quite as grim. “McCleery is better,” he wrote, “but
is still ill. Dr. Hart does not think him dangerous. There are scarcely any
diseases here but would be cured with proper food, such as potatoes and
soft bread.”23 As McCleery recuperated in his tent, Grant arrived in Chattanooga and quickly took measures to bring supplies to the troops. “It is hard,”
he later recalled, “for any one not an eye-witness to realize the relief this
brought.”24 At the same time, the army brought in reinforcements to break
Bragg’s stranglehold. On November 20, McCleery wrote a late-night note to
his friends in Ohio, warning of impending battles. “We are under orders to
prepare for battle tomorrow morning. I must rob midnight of a few moments
to acknowledge the receipt of your last letter and bid you a possible good bye.
We expect a desperate conflict. Good bye and may God forever bless you.”25
Rain delayed the immediate movement of the federal troops, but on November 23, they formed in ranks in an open valley outside Chattanooga, facing a Confederate position on a rocky outcropping called Orchard Knob. The
Union Army moved forward at 1:30 p.m. and just before 3 p.m., Union general
Thomas Wood was at the summit. The next day, Union troops successfully
overran Lookout Mountain, another key Confederate stronghold overlooking Chattanooga, and opened Grant’s access to the final Confederate bastion,
Missionary Ridge, a three-hundred-foot-high barrier east of Chattanooga.
	On November 25, 1863, in the morning, the Union assault against the ridge
got underway. Grant ordered the Army of the Cumberland, including Hazen’s 19th Brigade, to seize the Confederate rifle pits that Bragg had placed
at the base of the ridge. Once that mission had been accomplished, other
Union elements would move toward the summit. That, at least, was the plan.
Some division officers understood the assignment; others claimed they had
22. Longacre and Haas, To Battle for God and the Right, 116.
23. Ibid., 118.
24. Ibid., 360.
25. James McCleery to “My Dear Friends,” Nov. 20, 1863, Oberlin College Archives, Oberlin,
Ohio.
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another option, and once the first and limited objective was attained, they
sent their troops up the ridge. Hazen said he understood Grant’s order, but
would write: “The musketry fire from the crest was now telling severely upon
us; and as the crest presented its concavity toward us, we were completely
enfiladed by artillery fire from both flanks. . . . On commencing the advance,
the thought of storming Missionary Ridge had not entered the mind of any
one in command, but now the necessity was apparent to every soldier.”26 Hazen’s brigade, their flags flying, moved up. With Bragg’s Confederates now
ejected from both Lookout Mountain and Missionary Ridge, the siege of
Chattanooga was lifted, Bragg’s troops were in retreat, and the Union had
opened a path to the heart of the Confederacy.
Following Grant’s success at Chattanooga in November 1863, the Union
Army of the Cumberland began to rebuild its strength, its supplies, and the
regional infrastructure as the Tennessee city became a base for the army’s
spring move into central Georgia. Members of the 41st Ohio reenlisted as
veteran volunteers and were given thirty days’ furlough to visit home in advance of their assignment to the impending Georgia campaign. Capt. James
McCleery’s assignments would take him elsewhere. By early June 1864, as
acting assistant inspector general, he was assigned to the army’s Lytle Barracks in Cincinnati, Ohio. McCleery remained there and in March 1865 was
given the honorary rank of brevet major for his wartime service. The next
month he was formally transferred back to the Ohio 41st, now to Company
H, and on November 23, 1865, he was given the full rank of major. Four days
later, on November 27, the Ohio 41st was formally mustered out of military
service at a ceremony at Camp Chase in Columbus, Ohio. “Today,” said McCleery, “the Forty-first, as an organization, ceases to exist. The trust imposed
on it has been fulfilled. . . .”27
The following month, McCleery applied for an army “invalid pension,” explaining that since leaving the army, “he has resided at Johnston in the State
of Ohio and his occupation has been a farmer.”28 A few days later, the army
granted the pension, $17 a month. By then, McCleery had been awarded the
honorary title of brevet colonel and, later, toward the end of August 1866, the
26. Hazen, A Narrative of Military Service, 175‒76.
27. Chardon (Ohio) Jeffersonian Democrat, Dec. 15, 1865, 3.
28. James McCleery, Claim of Officer or Soldier for Invalid Pension, Dec. 20, 1865, Invalid
Pension File, James McCleery, First Lieutenant/Captain, Company A, 41st Ohio Volunteer Infantry, Record Group 15, NM17, Entry 23, Soldier’s Certificate 70195, CAN no. 1101, Bundle no.
39, National Archives, Washington, D.C.
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title of brevet brigadier general. On August 30, 1866, McCleery signed his last
will and testament, bequeathing his ten-year-old cousin, Frank McCleery, his
“sword (the brass mounted one), sash, saddle, bridles, spurs, holsters, and revolvers.” McCleery added: “I used them in the war for the Union between the
20th of April 1861 and 27 Nov 1865. Should a similar just cause arise hereafter,
may he on his posterity be eager to battle for the integrity honor and glory of
the United States of America.”29
With the return of her brother James to Ohio, Mary Jane McCleery resumed her interrupted studies at Oberlin College. On April 12, 1870, as she
was completing her studies at Oberlin, she wrote a thoughtful and revelatory letter to Edwin Studwell, a Brooklyn-based businessman, Quaker, and
abolitionist. The thirty-year-old student had received what she called a “peace
proposition” from Studwell, clearly an advance copy of a declaration by Julia
Ward Howe that would soon be receiving widespread attention. Howe, who
had written the lyrics for “The Battle Hymn of the Republic” in 1861, circulated what she called “An Appeal to Womanhood Throughout the World” in
1870, calling for a congress of women “To promote the alliance of the different
nationalities, The amicable settlement of international questions, The great
and general interests of peace.”30
Mary Jane McCleery enthusiastically endorsed Howe’s “peace proposition”—
“Yes! ‘Let us have peace,’” she wrote—and at the same time she took the opportunity to reveal to Edwin Studwell a worrisome counterreformation in
her own backyard. The movement to gain women the right to vote was slowly
gaining traction in the United States—Julia Ward Howe was one of its leading
advocates—and found some support at Oberlin College, regarded as one of the
nation’s most progressive institutions of higher learning. However, the movement ran into strong opposition on the Oberlin campus, chiefly in the form of
Marianne Dascomb, the longtime principal of the school’s female department
and the wife of one of Oberlin’s earliest instructors, James Dascomb.
	In March 1870, 140 married women in Lorain County, Ohio—Oberlin’s
home county—sent a petition to the Ohio state legislature protesting efforts to
give women the vote. The signers included Marianne Dascomb along with the
wife of the former college president Charles Finney and several Oberlin pro-

29. James McCleery’s will, Aug. 21, 1866, Trumbull County (Ohio) Archives, Will Book 4,
281‒84.
30. Laura Elizabeth Howe Richards et al., Julia Ward Howe, 1819‒1910, vol. 1 (Boston and
New York: Houghton Mifflin, 1915), 303.
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fessors’ wives.31 “It is to be regretted,” wrote Mary Jane McCleery, “that Mrs.
Dascomb, an educator of women, has committed herself in a protest—against
a movement which signs of the times indicates is in the order of God’s providence for the nations of the races.” She also pointed with concern to a similar
anti‒women’s vote movement in Washington. Just as the call for women’s suffrage aroused opposition from women in Ohio, it unleashed similar thunder
in Washington. Leaders of the Washington opposition included Madeleine
Vinton Dahlgren, the wife of Adm. John Dahlgren, and Ellen Ewing Sherman, the wife of Gen. William Tecumseh Sherman. “The society recently established by Mrs. Dahlgren,” Mary Jane McCleery explained to Studwell, “is
finding allies here in this. Undoubtedly the movement of Mrs. D. at Washington will have the sympathy of all the Admirals, Major Generals and the Honorables at the head of government.” And then she concluded: “I believe in the
final success of this movement; we cannot tell how soon but I am in no great
hurry. Events laden with good travel about as fast in these days as is conducive
to their permanency.”32
	In the spring of 1870, at the age of thirty, Mary Jane McCleery received her
long-awaited degree from Oberlin College.33 She then spent some time with
her parents on their farm in Johnston, Ohio, but by the end of the year, she
opened a new chapter in her life, moving to New York City.
James McCleery’s career as a pensioned farmer in Ohio was short-lived. On
July 28, 1866—just before he was formally awarded his disability pension—he
reenlisted as a captain in the regular army’s 45th Division and was assigned to
the army’s General Recruiting Service, based in Evansville, Indiana. That was
essentially a temporary position and by July 1868, he was assigned to the Bureau of Refugees, Freedmen, and Abandoned Lands, the Freedmen’s Bureau.
	In July 1868, James McCleery reported for duty with the Freedmen’s Bureau in Bowling Green, Kentucky, in October in Louisville and the following
April he reported to Henderson, Kentucky. Within weeks, though, that assignment ended and McCleery was back in Ohio awaiting transfer to a new post.
That came quickly, as the Western Reserve Chronicle reported on June 16, 1869:
“Capt. Jas. McCleery and Charles S. Abell, both in the employ of the government, and who have been visiting their friends in this section for the past few

31. Oberlin (Ohio) Lorain County News, Mar. 17, 1870, 2.
32. Mary Jane McCleery to E. A. Studwell, Apr. 12, 1870, Miscellaneous Manuscripts, Schles
inger Library, Radcliffe College, Cambridge, Mass.
33. Mary Jane McCleery, Oberlin College alumni form, Feb. 1, 1900, Oberlin College Archives.
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days, received orders on Saturday last to report at Shreveport, Louisiana.”34
Abell, another Ohio war veteran, went to work for the Freedmen’s Bureau and
was then elected to the Louisiana legislature. McCleery was appointed as the
Freedmen’s Bureau’s superintendent of education for northwestern Louisiana
and northern Texas.
“We arrived here on the 11th of July,” McCleery reported, referring to
himself and his clerk, “found little had been done in regard to school work;
friends of our cause few and scarce; freedmen subdued and timid; the old
rebel spirit rampant and violent; knew no one; had to begin at the bottom
and build up; and we went to work accordingly.” From his base in Shreveport,
the new education commissioner began traveling with his clerk through his
district, speaking with blacks and whites, corresponding with more than a
thousand ministers, some of whom responded positively, others warning
him “if we valued our lives to keep away from their respective parishes.” McCleery continued, “The people, as a rule, have no sympathy with us; on the
contrary, they are generally opposed, often fiercely so.”35
McCleery quickly developed a sharp image of his assigned territory and
its history. On September 7, 1869, he wrote: “this was probably the darkest region of the old slavery times. Here bondage sat heaviest upon the black man,
here he labored the hardest under his task masters, here his life was held in
the least estimating. . . .” Thousands of blacks, McCleery added, “are held in
as abject a state of slavery as they were the day Fort Sumter was fired on.”
In a report, McCleery explained, “Outrages of various kinds are constantly
reported to me. Several instances of teachers being whipped and otherwise
mistreated have reached my ears.”36
McCleery, in his report to Washington, explained that the corn and cotton
crops in the Louisiana-Texas region had never been better, but while welcome,
the abundant autumn harvest was accompanied by violence and crime. “The
planters complain of the scarcity of labor and berate the black man for leaving
the plantations and remote country districts and crowding into the cities and
villages,” McCleery wrote, “but, if they would reflect, they would see that they
themselves are almost solely responsible for this state of affairs. The freedmen,
34. Western Reserve Chronicle, June 16, 1869, 4.
35. J. W. Alvord, Ninth Semi-Annual Report on Schools for Freedom, January 1, 1870 (Washington, D.C.: U.S. Government Printing Office, 1870), 41.
36. James McCleery to J. W. Alvord, Sept. 7, 1869, Letters Sent, vol. 49, Superintendent of
Education, Shreveport Louisiana, Bureau of Refugees, Freedmen, and Abandoned Lands, Record Group 105, National Archives.
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as a rule, are disposed to go to work and do the best they can where they have
any assurance that their lives will be safe and that they will receive the rewards
of their labor.”37
Days later, in another letter, McCleery suggested his own motivation in
transferring from peacetime military service to the hardships of life in the
violence-prone district of Louisiana and Texas. “We have nothing whatever
to do with politics,” he wrote. “I entered into this duty individually because
I felt that under the providence of God I could probably be instrumental in
doing more good than in the dull routine of military life. We wish to do all we
can to heal the wounds engendered by bad and ambitious men throughout
the country generally.”38
	In December 1869, McCleery corresponded with the American Bible Society in New York, thanking the organization for a shipment of bibles he received during the summer and asking for more. Writing on “behalf of great
numbers of destitute colored people in this part of the country,” McCleery
said, “I am doing all I can in my official capacity toward the erection of school
houses and the establishment of schools,” but, he continued, “There is great
resistance on the part of the whites against allowing (black children) to learn
to read. . . .” The previous year, 1868, he added, whites arose against blacks at
election time and in the parishes or counties in his district “murdered two
hundred and twenty seven (227) and wounded and maltreated many others.
A reign of terror existed throughout this entire country,” he concluded.39
	At about that same time, in an official report to the Freedmen’s Bureau,
McCleery discounted a Louisiana statute providing for education for the
state’s blacks and whites. Practically, he observed, the law “is null and void, so
far as any good it does the freedmen. It cannot be enforced.” McCleery said
he was more than ever convinced that education should now be a national,
not a state, matter in the South.40
With congressional support for the Freedmen’s Bureau fading—it was
closed by Congress in 1872—and no chance of continued federal support for

37. Ibid.
38. James McCleery to W. E. Paxton, Sept. 11, 1869, Letters Sent, vol. 49, Superintendent
of Education, Shreveport Louisiana, Bureau of Refugees, Freedmen, and Abandoned Lands,
Record Group 105, National Archives.
39. James McCleery to the Secretary, American Bible Society, Dec. 15, 1869, Letters Sent, vol.
49, Superintendent of Education, Shreveport Louisiana, Bureau of Refugees, Freedmen, and
Abandoned Lands, Record Group 105, National Archives.
40. Alvord, Ninth Semi-Annual Report, 41.
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Louisiana’s schools, James McCleery looked elsewhere to devote his energy
and ideals. His imagination focused on Washington.
Despite the Union victory in 1865 and the abolition of slavery, many
whites in Louisiana and elsewhere resisted early efforts to establish racial
equality. Louisiana adopted its “black code” in 1865, aimed at creating a system of poorly paid black labor as a substitute for slavery. In reaction, radical
Republicans in Washington passed the Civil Rights Act of 1866 guaranteeing all citizens the “full and equal benefit of all laws and proceedings for the
security of person and property as is enjoyed by white citizens, and . . . like
punishment, pains, penalties . . .”41 Congress also passed the Reconstruction Act creating military districts in some parts of the South, along with the
Fourteenth Amendment extending full citizenship to former slaves. Louisiana and Texas were assigned to the fifth military district, and the occupying
army oversaw the creation of a new Louisiana state constitution, shaped by
blacks and whites. Louisiana’s 1868 constitution extended voting and other
civil rights to black males.
	As Louisiana prepared for its next round of elections in 1870, Republicans in
the state’s fourth congressional district turned to James McCleery as their candidate. Now using his brevet or honorary title of general, McCleery had in just
two years established a network of admirers, including members of the fourth
district’s Republican convention in Bayou Sara, a Mississippi River town.
	On August 15, 1870, the Republican convention sent a message to McCleery
advising him that he was the party’s nominee for the congressional seat. That
same day, McCleery accepted the nomination, promising to spare no effort
in the political campaign. Then he outlined the core of his political platform,
touching on both broad principles as well as local issues. “I am in favor of
the Union, first, last and forever,” McCleery declared, “the conservation of
Republicanism; the payment of the national obligations; the education of all
our people; the suffrage of all citizens; the reduction of taxes to the lowest
point compatible with the public good; the building of the Southern Pacific
Railway; the improvement of our rivers and harbors; the sanctity of American
citizenship at home and abroad; the allayment of the passions engendered by
the recent war, and the restoration of the country to peace and harmony on
the broad basis of impartial justice and equal rights.”42
41. George Rutherglen, Civil Rights in the Shadow of Slavery: The Constitution, Common
Law, and the Civil Rights Act of 1866 (New York: Oxford Univ. Press, 2013), 3.
42. Western Reserve Chronicle, Aug. 24, 1870, 2.
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McCleery’s hometown newspaper, the Western Reserve Chronicle, informed of his nomination, commented: “The General was born and raised in
Trumbull county and his many friends here will be glad to learn of his promising political prospects in the State of his adoption.”43 At the same time, the
cheerleading New Orleans Republican told its readers that McCleery “is one
of the ablest men in northwestern Louisiana, and will be a tower of strength
in the coming campaign.”44 The Democratic Party candidate in the contest
was Michael Ryan, an Irish-born lawyer recently appointed as a judge.
By late October, the two candidates, McCleery and Ryan, were appearing
together in debates described favorably by the New Orleans Republican. “The
political contest in this district waxes hotter and hotter as the election approaches,” the newspaper reported. “The two rival candidates for Congress,
General McCleery (Republican) and Judge Ryan (Democrat), are now traveling over the district together, holding joint discussions. Immense crowds
turn out to hear them speak. Judge Ryan is a veteran politician, with large
experience in public affairs, an able lawyer and an eloquent speaker. General
McCleery is an accomplished and a brilliant and powerful debater.”45
While the McCleery supporters at the New Orleans newspaper maintained at least the appearance of neutrality in their report, the South-Western,
a Democratic flag-bearer in Shreveport, dropped any veneer of nonpartisanship in its ostensible news story on the debate. “The audience was large,”
reported the newspaper, “both whites and blacks having turned out with
commendable zeal. General McCleery’s speech was well delivered, but when
analyzed amounted to but little.”46
	At the time of James McCleery’s nomination by the Republicans in August, the Ryan-supporting Louisiana Democrat had predicted that McCleery
“will be permitted to remain at home by 10,000 majority.”47 On Monday, November 7, 1870, the voters of Louisiana’s fourth congressional district, black
and white, went to the polls. James McCleery received 11,786 votes, Michael
Ryan received 7,171 votes, with a majority for McCleery of 4,615.48
James McCleery’s solid victory in Louisiana’s fourth congressional district was accompanied by his increasingly worrisome medical condition.
43. Ibid.
44. New Orleans Republican, Aug. 17, 1870, 4.
45. Ibid., Nov. 1, 1870, 8.
46. Shreveport (Louisiana) South-Western, Nov. 2, 1870, 20.
47. Louisiana Democrat, Aug. 24, 187, 20.
48. Ben Perley Poore, The Political Register and Congressional Directory (Boston: Houghton,
Osgood, 1878), 509.
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He officially retired from the army in mid-December 1870 and in the early
spring of the following year, after visits to New York, he returned to Ohio. On
March 15, 1871, the Western Reserve Chronicle reported that “General James
McCleery, member of Congress, from Louisiana, is stopping with his father
in Johnston. The General has been out of health for some months past, suffering from an enlargement of the liver, and has been under the treatment of
New York physicians for several months. He expects to be in Washington in
a few days, health permitting.”49 On April 5, McCleery added a codicil to his
will, giving a plot of farmland that he had purchased since writing his 1866
will to his mother Eliza, in trust for his sister Mary Jane.50
By October, McCleery was back in New York City, apparently intending
with his sister Mary Jane to visit Italy, where he felt his health might improve.
On October 23, they completed separate passport applications in New York
City for travel “through various countries of Europe.”51
By the time an ailing James McCleery arrived in New York in the fall of
1871, his sister Mary Jane was well on her way to establishing herself in the
city’s medical community. On about October 1, likely through her knowledge
and contacts, her brother James began receiving treatment for his illness from
Dr. Austin Flint, one of the nation’s leading medical doctors and a future president of the American Medical Association. After some time, McCleery was
taken to a medical facility in lower Manhattan, the Hydropathic and Hygienic
Institute, at 15 Laight Street, founded by Dr. Russell Trall, an advocate of what
were known as water cures. There, at 2:30 in the afternoon on Sunday, November 5, 1871, James McCleery died at the age of thirty-three. The cause was
“pulmonary consumption,” that is, tuberculosis.52
Two days later, the New Orleans Republican printed a front-page story
on the death of James McCleery. The newspaper commented: “General McCleery was yet in the morning of manhood and endowed with strong mental
powers that had been cultivated by a finished education and excellent moral
training, he gave much promise. . . .”53 McCleery’s hometown newspaper,
the Western Reserve Chronicle, reminded its readers of his wartime service
49. Western Reserve Chronicle, Mar. 15, 1871, 3.
50. James McCleery codicil, Apr. 5, 1871, Trumbull County (Ohio) Archives, Will Book 4,
281‒84.
51. Passport application, Oct. 24, 1871.
52. Death certificate for James McCleery, Nov. 5, 1871, File Number 100952 (Manhattan),
New York City Municipal Archives.
53. New Orleans Republican, Nov. 7, 1871, 2.

pathmakers 45

and his election to Congress. “His health failing continually,” the newspaper
reported, “he finally went to New York city with the hope of bettering his
physical condition by treatment. But disease had so far undermined his constitution as to defy the skill of the physicians and to disappoint the hopes of
many friends.”54
James McCleery’s remains were returned to his parents’ home in Ohio.
Burial was at the Cortland, Ohio, Christian Cemetery. On May 19, 2007, a rededication ceremony was held at the burial place, replacing the worn gravestone with a new marker that included his rank as brevet general.
Mary Jane McCleery, her degree from Oberlin College now in hand, moved
quickly from Ohio to New York City in 1870, enrolling immediately at the pioneering New York Medical College for Women, which had opened its doors
in 1863, just seven years earlier. By December, she was living just a block from
her medical school. And perhaps projecting her ambitions, when the census
taker that year asked about her profession, she responded “doctress.”55
	As during her education at Oberlin, McCleery extended her learning at
the medical college well beyond the normal three years, receiving her medical degree in 1876, at the same time gaining two faculty prizes for her work
in the school’s surgical clinic and in the eye and ear clinic.56 On March 28,
1877, the New York Daily Graphic reported: “A class of twelve physicians was
graduated from the Women’s Medical College of the New York Infirmary
last evening at the Union League Hall.” The newspaper went on to comment
that “Among the graduates were some youthful, pretty faces; but the majority of the women were no longer young.” Mary Jane McCleery—now thirtyseven—was among the twelve graduates.57
By 1880, McCleery had moved uptown to a five-story house on 37th Street.
McCleery, now listed as a physician (no longer “doctress”), practiced her profession in the same building (described by one reporter as “handsomely furnished”).58 In early 1882, she was arrested on a warrant issued by the New York
coroner in connection with the death of Mary Lebro, a young woman she

54. Western Reserve Chronicle, Nov. 15, 1871, 2.
55. 1870 United States Census, New York, New York, digital image s.v. “Mary McCleary,”
www.Ancestry.com.
56. Woman’s Medical College of the New York Infirmary, Annual Catalogue and Announcement (New York: Angell, Book and Pamphlet Publisher, 1876), 11; Oberlin alumni form completed by Mary Jane McCleery, Feb. 1, 1900, Oberlin College Archives.
57. New York Daily Graphic, Mar. 28, 1877, 195.
58. New York Truth, Feb. 17, 1882, 1.
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had been treating. Following an inquest, the jury found that the cause of the
young woman’s death was peritonitis—a not-infrequent and deadly complication of an unskilled abortion. In testimony quoted by the Evening Telegram,
McCleery said she had been asked by a mutual acquaintance to treat a woman
identified as “Mary White,” who claimed to have been taking medicine from a
Dr. Shuff and others. McCleery said the young woman “insisted on my treating her, and I did so until she was delivered of a foetus, after which she seemed
to get better until a week before her death, when she complained of pains in
the region of the heart; she died on Wednesday morning about six o’clock;
I did nothing to produce an abortion, and received no compensation whatever.”59 According to the Times, the coroner’s jury “censured Dr. Mary J. McCleery for lack of skill in making a diagnosis of the case and in her treatment
of the patient.”60
	In 1884, the Medico-Legal Society of New York acknowledged a contribution to its library by its member, Mary J. McCleery, MD.61 In 1888, the New
York Herald, in a story focused on one of McCleery’s deceased patients, said
the physician “has a sign in the window and keeps a dozen dogs of every
strain of blood and degree of indolence.”62 According to the newspaper, the
patient’s family had come to visit her remains—despite the objections of her
daughter. The Herald reported: “When they arrived in front of the house on
Thirty-fourth street, Mrs. Dr. McCleery, who is a stout and determined person, refused to let them in. She had violently closed the door in their faces on
Thursday night, when they came, as she says, with pipes and whiskey to wake
the corpse.” By the date of that incident, August 2, 1888, McCleery had moved
from West 37th Street to West 34th Street.
John McCleery, the father of James and Mary Jane McCleery, died in Ohio
in 1876, the year Mary Jane graduated from the New York Medical College
for Women. Her mother Eliza died in 1879, also in Ohio.
	As in 1882, Mary Jane McCleery’s name was associated in the New York
press in 1890 and 1902 with cases involving women who had died following
59. New York Evening Telegram, Feb. 17, 1882, 1.
60. New York Times, Mar. 4, 1882, 8.
61. The Medico-Legal Journal, vol. II (New York: Medico-Legal Journal Association, 1885), 171.
62. New York Herald, Aug. 4, 1888. Mary J. McCleery not only kept dogs as pets but was an
active participant in local dog shows, for example, entering two greyhounds (Victor and Maud
McGrath) in the 1885 Westminster Kennel Club show at Madison Square Garden (American
Kennel Register, [New York, May 1885], 78). She was also associated with the National Greyhound Club and in 1891 she was the owner of at least three other greyhounds (Bijou, King Leo,
and Princess Ida) (American Kennel Club Stud-Book, vol. 8 [New York, 1891], 28, 30‒31.
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abortions, then illegal, although in none of those incidents was she convicted
of any crime. In 1905, Mary Jane McCleery filed for bankruptcy in federal
court. She had debts of $4,999 at the time, with assets of less than $3. She
owed money for gas; telephone; rent; wages for four servant women; as well
as bills from several literary organizations, including the Grolier Society and
the Athenaeum Society.63 But despite her financial troubles, the pioneering
female physician maintained her residence on West 34th Street.
Mary Jane McCleery continued her medical practice in New York well into
what others would regard as the retirement years. However, on Monday, January 12, 1914, just before midnight, according to the New York Times, she was
felled as she sat in a rocking chair before the fireplace in her living room. According to the newspaper, “She was talking of the bitter cold and how hard
were such nights upon the police and the firemen when she pitched forward
in her chair and her companion, Martha Collier, found her dead when she
reached her side. Dr. McCleery was 78 years old, and up to the very moment
of her death she had seemed perfectly well. Yesterday she received six patients
in her office.”64 Another newspaper reported: “A few moments prior to her
death Dr. McCleery was talking with Mrs. Martha Collier, who has been her
companion for the last thirty years.”65
Mary Jane McCleery’s death was ruled the result of a heart attack. Her remains were cremated.66 On January 27, Martha Collier, an English-born owner
of a Manhattan employment agency for domestic workers, filed probate papers
as Mary Jane McCleery’s “creditor and next friend.” She stated: “value of all
the personal property does not exceed the sum of one hundred ($100.00) . . .
No heirs or next of kin. No other creditors known to your petitioner . . . said
decedent was unmarried.”67
Half a century after Mary Jane McCleery endorsed the right of American
women to vote and six years after her death in 1914, the Nineteenth Amendment to the U.S. Constitution was ratified, giving the ballot to women throughout the nation. In 1973, the U.S. Supreme Court issued its famous Roe v. Wade
decision on abortion, sharply reducing the number of unsafe and potentially
63. New York Times, Jan. 13, 1914, 18.
64. Ibid., Jan. 12, 1914, 2.
65. New York Herald, Jan. 13, 1914, 7.
66. Death certificate for Mary J. McCleery, Jan. 12, 1914, File no. 1502 (Manhattan), New
York City Municipal Archives.
67. Application for Letters of Administration, Surrogates Court, County of New York, Jan.
28, 1914, Liber 321, p. 240, Bond Book 514.
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fatal procedures, the results of which she had witnessed. And as one of the early
female medical school graduates in the United States, Mary Jane McCleery was
in the vanguard of her profession. Today, about one-third of all American physicians are women. James McCleery was similarly visionary. Education in the
post‒Civil War South, he had written, was unequal and underfunded for the
region’s black students. In 1954, the U.S. Supreme Court declared racially separate schools were “inherently unequal.” And in his plea for a country restored
“to peace and harmony on the broad basis of impartial justice and equal rights,”
he spoke words as relevant today as they were in 1870.

From the Parish Hall to the Union Hall
Catholic Labor Education in Cleveland

Pau l Lu b i e n e c k i

In the early decades of the twentieth century, many American Catholics
searched for a way to implement social reform programs like those of the
Progressive or Social Gospel movements. Consequently, after the pronouncement of the papal encyclical Quadragesimo Anno [Forty Years] in 1931, America’s Catholics determined that the solution was worker education. There was
a prevalent need for labor leaders who were trained in the application of
morality and ethics in the workplace. They would not divorce daily life from
religion but invariably seek principled solutions. An educated lay Catholic
worker epitomized a developed worker who recognized sane corrective actions to labor challenges. Implemented by committed members of the laity
and activist parish priests, the formation of Catholic labor education became
a unique method to advance Catholic social and labor reform.
During the period of the Great Depression and the New Deal of the 1930s,
Dorothy Day and the Catholic Worker movement transformed Catholic social action into the formation of the Association of Catholic Trade Unionists
(ACTU).1 From this developed the Catholic labor schools, which consisted of
1. The purpose of the organization was not to be a “union within a union” but to “educate, stimulate and coordinate on a Christian basis the action of the Catholic workingmen and
women in the American labor movement.” According to the ACTU’s Articles of Confederation, which cited Quadragesimo Anno, associations should “engage in imbuing and forming
their members in the teaching of religion and morality so that they in turn may be able to
permeate the unions.” The teaching portion was conducted by the laity as the ACTU was a
“movement by and for the Catholic laity.”
Ohio History, Vol. 124 No. 2 © 017 by The Kent State University Press
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curriculums and policies developed mutually by the laity and clergy to educate
workers (both Catholic and non-Catholic) about their rights and duties and
how to apply Christian social teachings in the workplace. Legitimized by the papal encyclicals and operated by the laity, the labor schools expanded to become
a fundamental part of organized labor, which endeavored to build a Christian
partnership of labor and management to ensure industrial democracy.2 As the
Cold War developed in the early 1950s, Catholic lay labor education became a
bulwark against Communist infiltration of organized labor. One of the oldest
and most prominent of the labor schools was located in Cleveland, Ohio.
The purpose of this study is to illuminate a neglected and underappreciated segment in the narrative of Cleveland’s labor history and local Catholicism: the role of the American Catholic church in labor education. This is
more than a linear recitation of facts and archival research. These activities
demonstrated the efforts of the bourgeoning influence and power of a developing American Catholic laity and their impact on local organized labor.
Cleveland’s history had a sense of a moral mission: a characteristic of reform
and reformers who were primarily Protestant and wealthy.3 The establishment
of a lay Catholic labor school in Cleveland illustrated that these new reformers were now Catholic laborers and immigrants. The necessity of lay-inspired
labor education was vital in educating workers about their rights, to uplift the
laborer, to train leaders, and ultimately provide a labor-management forum.
L ab or and Religion
Many labor historians often ignored religion as an integral component of labor
and the working class as apparent in the historiography. Historians James P.
McCartin and Joseph A. McCartin argued that despite the significant role contributed by Catholics in American working-class history, labor historians have
evinced surprisingly negligible interest in America’s Catholic working class.4
A general reading of labor history from authors such as Mary Beard, Irving
2. Papal encyclicals are a specific type of letter concerning Catholic doctrine sent by the
pope addressed to the universal church. It is generally used to address significant issues. Papal
encyclicals are usually written in Latin and, like all papal documents, the title of the encyclical
is usually taken from its first few words.
3. David D. Van Tassel and John J. Grabowski, eds., Cleveland: A Tradition of Reform (Kent,
Ohio: Kent State Univ. Press, 1986), 4‒6.
4. James P. McCartin and Joseph A. McCartin, “Working-Class Catholicism: A Call for
New Investigations, Dialogue, and Reappraisal,” Labor Studies in Working-Class History of the
Americas 4, no. 1 (2007): 100.
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Bernstein, Anthony Bimba, David Montgomery, and others did not speak of
the importance and function of religion in organized labor. These labor historians did not consider Catholic social encyclicals such as Rerum Novarum
(Of New Things), Quadragesimo Anno (Forty Years), or the American bishop’s
pronouncements as a potent factor in the support of America’s unions.5
Conversely, some labor historians have examined the positive role of religion in labor. John R. Commons argued that religion was a solution to the
problems of labor, poverty, and monopolies.6 Philip Taft’s Organized Labor
in American History addressed the relationship of the Catholic church and
the Knights of Labor. He asserted that by allowing Catholic workers to freely
join unions, membership in organized labor increased and the church gained
prominence. The church then was able to position itself to champion workers’
rights, better working conditions, and a living wage. Labor historian David Saposs offered that “the significant and predominant role of the Catholic Church
in shaping the thought and aspirations of labor is a neglected chapter in the history of the American labor movement.”7 Similarly, Laura Murphy detailed how
Fr. John Ryan endeavored to make workers’ right for a living wage part of the
American Catholic church’s mission during the early decades of the twentieth
century. This objective has been undervalued in the historiography.8
	Others such as Josiah Bartlett Lambert’s If Workers Took a Notion discussed the importance of the papal social encyclicals in support of the workers’ right to strike. He analyzed how evolving Catholic social doctrine and
Protestant social thought were integral components in defense of workers
and their rights.9 Thomas F. Rzeznik and Eric Leif Davin provided details
5. European prelates in the nineteenth century, such as France’s Bishop Affre, England’s
Cardinal Manning, and Germany’s Archbishop von Ketteler, all supported workers in their
struggle for a living wage and to unionize. In the United States Bishop Kenrick of Philadelphia
and Cardinal Gibbons of Baltimore supported workers’ rights. In 1919 America’s bishops issued
a pastoral letter, “The Bishops’ Program of Social Reconstruction,” which upheld the right of
workers to join unions.
6. John R. Commons, Social Reform and the Church (New York: Thomas Y. Crowell, 1894),
30. Additionally, Selig Perlman and Philip Taft, History of Labor in the United States, 1896‒1932
(New York: MacMillan, 1935), 62‒64.
7. See Philip Taft, Organized Labor in American History (New York: Harper & Row, 1964);
David J. Saposs, “The Catholic Church and the Labor Movement,” The Modern Monthly 7
(May‒June 1933): 225.
8. Laura Murphy, “An ‘Indestructible Right’: John Ryan and the Catholic Origins of the U.S.
Living Wage Movement, 1906‒1938,” Labor: Studies in Working-Class History of the Americas 6,
no. 1 (Spring 2009): 64.
9. Josiah Bartlett Lambert, “If the Workers Took a Notion”: The Right to Strike and American
Political Development (Ithaca, N.Y.: Cornell Univ. Press, 2005), 6.
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on how Catholic and Protestant concepts of social justice were pivotal components in organized labor and social reform. Both discussed how religion,
ethnicity, and industrialized urban areas partnered with organized labor because of the social justice values and social reforms that were offered by the
various religious denominations.10
Consequently, the historical narrative has demonstrated that religion and
labor have a common purpose. The case for promoting greater convergence
between labor/working-class history and religious history can be achieved
through a study of the interplay between Catholicism and the working class.11
This was obvious in organizations such as the ACTU whose primary function was to educate the worker about his or her rights, duties, and obligations
as both a worker and a Catholic in the workplace.12 The ACTU was not a
separate Catholic union nor was it ever intended to develop into one. As a
lay organization utilizing the tools of education, it assisted Catholic laborers in christianizing the workplace, explained the key elements of New Deal
legislation, and accomplished social reconstruction.13 It was the burgeoning
lay Catholic definition of what it meant to be American and Catholic in the
parish hall and the union hall.
Protestants, Catholics, and L ab or Education
Not until the appearance of Pope Pius XI’s (1922‒39) encyclical Quadragesimo
Anno in 1931 was there a renewed interest in economic and social justice among
Catholics worldwide. The Great Depression of the 1920s and 1930s demanded
social and economic change to uplift the worker and the marginalized. Even
after Pius’s reaffirmation of Pope Leo XIII’s (1878‒1903) encyclical Rerum Novarum (1891) as a mandate in favor of workers’ rights, the call for renewed social action among Catholic clergy was not received with overwhelming enthusiasm.14 Many American clerics viewed unions with contempt as Communist
10. Thomas F. Rzeznik, Church and Estate: Religion and Wealth in Industrial Era Philadelphia (University Park: Pennsylvania State Univ. Press, 2013), 177; Eric Leif Davin, Crucible of
Freedom: Workers’ Democracy in the Industrial Heartland, 1914‒1960 (Lanham, Md.: Rowman
& Littlefield, 2010), 92.
11. McCartin and McCartin, “Working-Class Catholicism,” 104.
12. Stanley Vishnewski, The Wings of Dawn (New York: Catholic Worker, 1980), 48.
13. “Christianizing the workplace” meant the application of Christian principles and the
teachings and the doctrines of the Catholic faith at the workplace and in the union. See Joseph
Oberle, CSsR, The Association of Catholic Trade Unionists (New York: Paulist Press, 1941), 9‒11.
14. Gladys Gruenberg, “The American Jesuit Contribution to Social Action and Social Order after Rerum Novarum,” Review of Social Economy 49, no. 4 (Winter 1991): 535.
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tools, and collective bargaining was not considered an acceptable solution to
labor problems in the pre‒New Deal era of the early 1930s.
The model of the Catholic church still reflected a hierarchical and paternalistic attitude: the clergy were the professionals and the laity were amateurs.
Yet there was agreement among some Catholic clergy that the papal message
of social reform could best be promulgated through social action and education among the workers themselves. This signified tacit acceptance that the
lay Catholic vocation was recognized as an equal, or nearly so, to that of the
clergy.15 The adjustment of clerical attitudes subtly empowered the laity to be
legitimate pastoral agents in society and the workplace, particularly in matters of education and the training of workers. This newfound support for lay
leadership was eventually realized in the lay Catholic Worker movement of
the 1930s and later with the Association of Catholic Trade Unionists.16
The considered belief among many of the poor and the working class was
that education enabled the less privileged to attain mobility and status.17
The demands for universal public education became the prominent causes
of the unions and their affiliated political parties, so attempts to establish
labor schools were not unusual in America.18 Both Catholics and Protestants
viewed labor education as foundational for maintenance of the moral order.
But religious efforts failed because they originated from well-intentioned
clergy who were unable to sustain the venture.19
	In the late nineteenth century many of the Protestant clergy attempted to
align themselves with the social concerns of labor reform, which evolved into
the Social Gospel movement.20 These efforts continued into the next century

15. John Cronin, S.S., Catholic Social Action (Milwaukee, Wis.: Bruce Publishing, 1948), 42‒43.
16. Neil Betten, Catholic Activism and the Industrial Worker (Gainesville: Univ. Presses of
Florida, 1976), 72.
17. Josef J. Barton, Peasants and Strangers: Italians, Rumanians and Slovaks in an American
City, 1890‒1950 (Cambridge, Mass.: Harvard Univ. Press, 1975), 134.
18. Foster Rhea Dulles, Labor in America, A History (New York: Thomas Y. Crowell, 1949),
36‒39. Labor education existed in Europe also. In the 1850s, Christian socialists established the
People’s College in Sheffield, England, and later the Working Men’s College in London. See
Torben Christensen, Origin and History of Christian Socialism, 1848‒54 (Copenhagen: Universitetsforlaget I Aarhus, 1962), 337‒51.
19. Deirdre M. Moloney, American Catholic Lay Groups and Transatlantic Social Reform in
the Progressive Era (Chapel Hill: Univ. of North Carolina Press, 2002), 10.
20. The Social Gospel movement was a Protestant endeavor that was most prominent in the
late nineteenth and early twentieth centuries. It applied Christian ethics to social problems, especially issues of social justice such as economic inequality, poverty, racial tensions, slums, unclean
environment, child labor, inadequate labor unions, poor schools, and the danger of war. The Social Gospel was more popular among clergy than laity. Its leaders were predominantly associated
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with the Progressive Era.21 This created the potential for Protestants and Catholics to cooperate in social and labor reforms. Unfortunately, this did not occur
as theological modernism encroached into Protestant theology. Concurrently,
American Catholics were still viewed as a hostile foreign group as some Protestant leaders expressed uncertainty over American Catholics’ commitment to
the transformation of the social order.22 There were, however, Protestant efforts
to educate the worker.
Presbyterian minister Charles Stelzle of New York realized that an estrangement between religion and labor hampered both. To remedy this, he instituted
the Labor Temple in 1910 as a setting for religious, political, and social discussion.23 In due course, the center expanded its agenda to include adult educational programs for workers with an emphasis on their spiritual welfare.24 Stelzle’s Labor Temple School conducted classes in history, anthropology, biology,
economics, and subjects to educate “the workers for the additional responsibilities that will face them as a better social order comes.”25 Factional disputes,
philosophical differences, and attacks by conservatives eventually closed the
Labor Temple and its school in the 1930s.26
with the liberal wing of the Progressive movement, and most were theologically liberal, although
a few were also conservative when it came to their views on social issues. Important leaders include Richard T. Ely, Josiah Strong, Washington Gladden, and Walter Rauschenbusch. It declined
in importance after World War I. See Susan Curtis, A Consuming Faith: The Social Gospel and
Modern American Culture (Baltimore: Johns Hopkins Univ. Press, 1991).
21. The Progressive Era or movement was a period of widespread social activism and political reform in America from the 1890s to the 1920s. The main objective of the Progressive movement was eliminating corruption in government. The movement took on other social issues
such as labor reform. Some viewed this movement as the secular component in response to the
religious component of the Social Gospel movement.
22. Kevin E. Schmiesing, Within the Market Strife: American Catholic Economic Thought from
Rerum Novarum to Vatican II (Lanham, Md.: Lexington Books, 2004), 6‒8. Walter Rauschenbusch stated that American Catholics were not prepared or willing to work for social and labor
reforms. See Alfred J. Ede, The Lay Crusade for a Christian America: A Study of the American
Federation of Catholic Societies, 1900‒1919 (New York: Garland, 1988), 288.
23. Edmund Chaffee, The Protestant Churches and the Industrial Crisis (New York: MacMillan, 1933), 188‒90.
24. Charles Hopkins, The Rise of the Social Gospel in American Protestantism, 1865‒1915 (New
Haven, Conn.: Yale Univ. Press, 1967), 282.
25. Chaffee, The Protestant Churches and the Industrial Crisis, 194‒95.
26. Robert Moats Miller, American Protestantism and Social Issues, 1919‒1939 (Westport,
Conn.: Greenwood Press, 1977), 234. The Federal Council of the Churches of Christ in America, which included Baptists, Episcopalians, Methodists, and Presbyterians, adopted a platform
for labor reform in 1908 that did not include labor education. Stelzle was critical of the organization, claiming it alienated workers from the church. See Philip S. Foner, History of the Labor
Movement in the United States, vol. 3 (New York: International Publishers, 1964), 132‒34. How-
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The Catholic clergy also commenced their own educational programs for
the worker. In the early 1920s Fr. Peter Dietz, an Ohio labor activist priest, attempted to organize a Catholic labor college in Cincinnati. His plan was to educate the laity to be professionals in the political and economic systems of the
country and to equip them with Catholic social teachings.27 The curriculum
listed course work in religion and Catholic theology, as well as parliamentary
law, public speaking, and the history, policies, and methods of the American
labor movement. Considered by some as a socialist agenda, the school never
opened and the priest was “requested” by Archbishop Henry Moeller to leave
the Archdiocese of Cincinnati.28
	American Catholicism, during the 1920s and 1930s, was more militant
than its European counterpart. While Catholicism in France, Italy, and Spain
retreated from popular culture, America’s Catholics placed their identity on
almost every activity in daily life, particularly in education, marriage, cultural life, and union membership.29 The laity acted unilaterally to discuss
issues pertinent to them, especially labor matters. This became more of a
militant cause for America’s lay Catholics, integrating into mainstream society, who were urged to “think Catholic thoughts to every problem.”30
The social encyclicals became Vatican mandates for the laity to vociferously
engage in the works of the church as the laity was urged to participate fully in
the ministry of service as collaborators.31 The clergy could provide spiritual
direction, but it was the layperson’s task and privilege to be at the forefront.
Pius XI’s intent, with Quadragesimo Anno, was to illuminate the role of the laity
in the work of the church and society as certain aspects and disciplines were

ever in 1945, Protestant clergy from the Presbyterian Institute of Industrial Relations reconstituted a form of the Labor Temple to train Christian leaders for the “particular needs of urban
and industrial communities” and attended some sessions of the New York ACTU to observe
the Catholic program. From Labor Leader, Feb. 28, 1945, 4; Labor Leader, Jan. 31, 1952, 3.
27. John O’Brien, George G. Higgins and the Quest for Worker Justice: The Evolution of Catholic Social Thought in America (Lanham, Md.: Rowman & Littlefield Publishers, 2005), 49.
28. Mary Harrita Fox, Peter E. Dietz, Labor Priest (Notre Dame, Ind.: Univ. of Notre Dame
Press, 1953), 181, 192‒93. Other Catholic labor societies and labor clergy worked with labor at
this time. The Militia of Christ, Central Verein, St. Anne’s Workingmen’s Society of Buffalo,
and other localized Catholic organizations arose during this time to teach Catholic social principles to “laboring men” as a counterbalance to “socialistic agitators” within organized labor.
See Foner, History of the Labor Movement in the United States, 3:118‒21.
29. Charles Morris, American Catholic: The Saints and Sinners Who Built America’s Most
Powerful Church (New York: Random House, 1997), 163‒64.
30. David J. O’Brien, Public Catholicism (Maryknoll, N.Y.: Orbis, 1988), 210.
31. Arthur Alonso, Catholic Action and the Laity (St. Louis, Mo.: B. Herder Book Co., 1961), 91.

56

ohio history

exclusive to the laity, specifically the transformation of the worker and working
class.32 Lay movements then assisted lay activists in those progressive efforts
primarily in the area of labor reform and specifically in labor education.
Genesis of the Asso ciation of Catholic Trade Unionists
The most compelling individual leadership action to uplift the worker originated with an American Catholic laywoman: Dorothy Day (1897‒1980), a convert to Catholicism. She was profoundly shaped by the social justice directives
of Leo XIII and Pius XI and committed herself to a life of simplicity and fidelity to basic Christianity.33 Day was attracted to the church as it represented the
poor, the immigrant, and the working class, yet Dorothy was scandalized by
the leadership, which failed to live out its own teachings. In spite of its failures,
the Catholic church for her was a consecrated community and she prayed for
a return to its radical vocation.34 Day wanted Catholics, not communism or
capitalism, to guide and support the worker. This philosophy inspired her to
found the Catholic Worker movement.35
The Catholic Worker movement was that explicit lay Catholic response
to the conditions of the time. This produced the formation of the House of
Hospitality whose purpose was to shelter, feed, and clothe the unemployed
and the working poor. Initially in New York City’s lower Manhattan, other
houses opened in Buffalo, Cleveland, Detroit, Pittsburgh, Chicago, and elsewhere. Part of the agenda of the Catholic Worker was the Catholic Worker’s
School housed on Mott Street. This was not a formal educational program
but a study group with various lectures.36 Day further expounded that the
objectives of the Catholic Worker were to bring the social teachings of the
gospel to the worker through their newspaper, pamphlets, and to organize
32. Joseph Cardijn, Laymen into Action (London: Geoffrey Chapman, 1964), 96.
33. Kenneth J. Heineman, A Catholic New Deal: Religion and Reform in Depression Pittsburgh (University Park: Pennsylvania State Univ. Press, 1999), 72.
34. Ann O’Connor and Peter King, “What’s Catholic about the Catholic Worker Movement? Then and Now,” in Dorothy Day and the Catholic Worker Movement, ed. William Thorn,
Phillip Runkel, and Susan Mountin (Milwaukee: Marquette Univ. Press, 2001), 131.
35. Vishnewski, Wings of Dawn, 37. Vishnewski’s memoir details his encounter with Day
and enlisting in the Catholic Worker movement at the age of eighteen where he dedicated his
entire life to the cause. He was an active witness and participant in the early years of the Association of Catholic Trade Unionists.
36. Catholic Worker, Mar. 1934, 1, 4. A sampling of lecture titles includes: “A Discussion on
Catholic Theology,” or “The Thomistic Doctrine of the Common Good,” or “American Government and Politics.”
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study groups “for the clarification of thought.”37 The most significant impact
of the Catholic Worker movement on labor was that it gave birth to the Association of Catholic Trade Unionists (ACTU).
The eventual establishment of the Association of Catholic Trade Unionists began without fanfare but with much passion. In 1936 Martin Wersing,
a Catholic and president of the Utility Workers’ Union of New York City, inadvertently read a discarded copy of the Catholic Worker on the subway. An
article on the Christian labor program, authored by John Cort, a Catholic labor
activist, prompted Wersing to attend informal study sessions on the social encyclicals at the Catholic Worker house.38 Wersing and Ed Squitieri, who ultimately were instrumental in the formation of the ACTU, were acquaintances
of a laborer who was fired for union activity and could not find another job.
This man “finally went mad from despair and hung himself in the bathroom of
a five room tenement flat, leaving a sickly wife and five small children.”39 Dazed
by this incident, these men resolved to start an organization to teach Catholic
workers about their rights and obligations as union men and how to introduce
justice and dignity into organized labor and industry.40
Part of the agenda of the Catholic Worker was the Catholic Worker’s School.
This was not a formal educational program but a study group with various
lectures.41 Here Wersing met Catholic labor reformers John Cort, Edward
Scully, and George Donahue. They considered the Catholic Worker movement
as quixotic and not resilient in combating Communism.42 According to Cort,
the Catholic Worker movement was commendable but not embraced by every
adherent. “Many of us who became interested didn’t buy the whole thing,” according to Cort. He continued that “a lot of people were like that . . . but nevertheless got involved in various aspects of social justice and social action.”43

37. Catholic Worker, Jan. 1939, 4; Catholic Worker, Feb. 1939, 7.
38. Oberle, CSsR. The Association of Catholic Trade Unionists, 2; pamphlet, Special Collections, Christ the King Seminary, East Aurora, N.Y.
39. John Cort, “Catholics in Trade Unions,” Commonweal 30, May 5, 1939, 34.
40. Vishnewski, Wings of Dawn, 157.
41. Catholic Worker, Mar. 1934, 1, 4. A sampling of lecture titles includes: “A Discussion on
Catholic Theology,” or “The Thomistic Doctrine of the Common Good,” or “American Government and Politics.”
42. Betten, Catholic Activism, 124.
43. Rosalie Riegle Troester, Voices from the Catholic Worker (Philadelphia: Temple Univ. Press,
1993), 14.
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John Cort Institu tes the ACTU
John Cort, like Dorothy Day, was a convert to Catholicism whose life centered
on the causes of labor, civil rights, and Christian socialism. Cort, a 1935 Harvard
graduate, worked as a reporter for what he called a “small town newspaper,” the
Brookline Citizen.44 One Sunday after Mass, someone handed him a copy of the
Catholic Worker paper. Intrigued, he attended a lecture by Day and was transformed.45 Cort joined the Catholic Worker movement in 1936 and resided at
St. Joseph House until he separated from the movement in November 1938.46
His affiliation with the movement came at a time when they assisted the
local Congress of Industrial Organizations (CIO) in their battle to form a new
maritime union affiliate. Cort continued his journalism career and on an assignment for the Catholic Worker paper was to report on a meeting between
the CIO local and New York State’s American Federation of Labor’s labor
council. Cort observed that the AFL and the ship owners exercised an incestuous relationship. Violence erupted as the AFL members roughed up the CIO
followers. Later, Cort was advised that part of the problem was Catholic union
members’ apathy.47 After this episode, he experienced an epiphany and resolved to start an organization that would teach Catholic workers about their
rights and obligations as union men.48
Day and the Catholic Worker movement initially pledged their support
to him and his cause. The Catholic Worker movement, however, emphasized
the spiritual rather than temporal aspects of worker reform. As Cort moved
more toward addressing worker struggles, his interests and Day’s continued
to diverge. Day later referred to Cort as “my wayward son,” but always regarded him with respect and affection.49 Day always supported Cort in his
44. Letter from John Cort to Fr. Charles Rice, May 26, 1941. AUP: Box 2, FF 6. Cort was
an associate editor of the Labor Leader, associate editor and contributor to the Commonweal,
and “took part in more than 20 strikes and organizing campaigns, speaking, picketing, writing
leaflets, distributing literature, getting pushed around. . . .”
45. John Cort, interview by Wendy Schlereth, Feb. 22, 1977. Transcript, Oral History Project,
University of Notre Dame Archives (Archives Univ. of Notre Dame).
46. Ibid.; John Cort, “Dorothy Day, The Catholic Worker and the Labor Movement,” in
Thorn, Runkel, and Mountin, Dorothy Day and the Catholic Worker Movement, 258, 267.
47. Mel Piehl, Breaking Bread: The Catholic Worker and the Origin of Catholic Radicalism in
America (Philadelphia: Temple Univ. Press, 1982), 118; Morris, American Catholic, 211; Troester,
Voices from the Catholic Worker, 73.
48. Vishnewski, Wings of Dawn, 157.
49. John Cort, Dreadful Conversions: The Making of a Catholic Socialist (New York: Fordham Univ. Press, 2003), 18.
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efforts and hoped that the labor movement continued to have people like
him who were strong, intelligent, visionary, and progressive.50
Cort, along with Wersing and Donahue, decided to send out a notice to
union men in the New York City area to meet and discuss the formation of a
Christian labor program. Those who replied to the flyer were representatives
of the Utility Workers’ Union, International Seamens’ Union, Newspaper
Guild, Carpenters’ Union, International Ladies Garment Workers’ Union,
Milk Drivers’ Union, and the Brush Makers’ Union.51 On the afternoon of
Saturday, February 27, 1937, a group of twelve Catholic union laymen gathered around a smoke-covered kitchen table at St. Joseph’s House and talked
about creating a new labor group based on Christian principles.
Cort presided at the meeting as the union men expressed the need for an
organization to teach Catholic workers their union rights. Those gathered also
conveyed their concerns about the ever-growing influence of the Communists
in the unions and sought a solution to combat that pressure. The result was the
formation of the Catholic Association of Trade Unionists (CATU). The purpose of the organization was not to be a “union within a union” but to “educate,
stimulate and coordinate on a Christian basis the action of the Catholic workingmen and women in the American labor movement.”52 Membership in the
CATU, according to the group’s tentative pact, was open to “all bona fide trade
unions . . . whether A.F. of L., C.I.O. or otherwise.” Nonunion members were
eligible provided they could obtain a union card.53 At the next and subsequent
gatherings, attendees were urged to bring a union friend with them.54
The organization’s charter declared that the ACTU was “not a political
movement but an educational and, above all, a religious movement.”55 During its embryonic years, the New York ACTU chapter occasionally sent organizers to assist with the creation of new chapters. But more often, ACTU

50. Cort, “Dorothy Day, The Catholic Worker and the Labor Movement,” 262.
51. “New Association for Catholics in Labor Movement,” Catholic Worker, Mar. 1937, 1; Vishnewski, Wings of Dawn, 158.
52. Vishnewski, Wings of Dawn, 158.
53. Catholic Worker, Mar. 1937, 1.
54. Initially the group was named the Catholic Association of Trade Unionists (CATU), but
several months later the Archdiocese of New York requested that the name be changed to the
ACTU so as not to imply that it was an official part of the archdiocese. Richard Ward, “The Role
of the Association of Catholic Trade Unionists in the American Labor Movement,” (PhD diss.,
Univ. of Michigan, 1958), 58.
55. Ward, “The Role of the Association of Catholic Trade Unionists in the Labor Movement,” 100‒101.
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chapters were created from labor strife. The ACTU experienced extended
national growth in 1938 and 1939 when branches opened in Detroit, Newark,
Pittsburgh, San Francisco, Chicago, and ultimately Cleveland.56
The “Actists,” as they called themselves, were equally adamant that the
ACTU was not a separate labor union composed of only Catholics and did not
seek to usurp the “duties and prerogatives of the unions.”57 Instead, the ACTU’s
mission was to “promote and foster trade unionism in America” as a necessary
step in “building the new social order as called for in the Encyclicals.”58 The intended purpose was to work with organized labor and provide it with a moral
and ethical code. This became the vocation of lay Catholic union members.
The most significant component of the ACTU was the workers’ school. The
executive council and many of the founders of the ACTU were college graduates who saw the necessity of training future labor leaders.59 Leadership was
cognizant that the most effective type of learning came through personal contact and the labor schools were devised for that purpose. While membership in
the ACTU was for Catholics only, the labor schools were open to all.
Fr. John Boland, a priest from Buffalo and the first chairman of the newly
established New York State Labor Relations Board, was invited by the ACTU
to plan a course of studies for the labor school.60 In outlining a program of
study, he considered the types of courses necessary to educate the worker in
both spiritual and temporal matters. Accordingly, he wanted the clergy to
teach classes on industrial ethics and how to apply the social encyclicals to
the work floor. Those classes were to instruct workers in the “spirit of Catholic social teachings.”61 All other courses were to be taught by qualified laymen and women. Boland recognized that the average laborer had negligible
knowledge of the recently enacted Wagner Act (1935) or how to exercise this
new right against illegal maneuvering of hostile employers or even union officials.62 He believed that the Catholic labor school’s additional mission was
56. Report of the San Francisco Chapter 6, ACTU: AUP: Box 2, FF 5. ACTU National Council Meeting Report of May 30‒June 2, 1941, 8‒9. AUP: Box 2, FF 5.
57. “Catholic Workers Here It Is the ACTU,” AUP: Box 2, FF 4; Oberle, The Association of
Catholic Trade Unionists, 3.
58. ACTU Cleveland Convention Program Book, 1941, 3, AUP: Box 1, Folder 43.
59. Vishnewski, Wings of Dawn, 160.
60. Buffalo Evening News, Nov. 16, 1942, 1; Catherine M. Collins, “A Brief History of the
Labor College of Buffalo, New York (1939‒1948)” (unpublished master’s thesis, Canisius College, 1948). Collins served on the executive committee of the Buffalo Diocesan Labor College.
Special Collections and Archives, Canisius College (SCCC).
61. Oberle, The Association of Catholic Trade Unionists, 25.
62. Rev. Gerald Fortan, History of the Diocesan Labor College of Buffalo, New York, 1939‒1959
(unpublished master’s thesis, Niagara Univ., 1962), 14‒15. Archives Diocese of Buffalo. The Wag-
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to educate workers about their legal rights concerning collective bargaining
and union representation.
Boland knew that ordinary working men and women, and even union leadership, did not possess the skills or sometimes the courage to speak out on
behalf of their rights. The priest identified two particular courses that were
vital to Catholic labor education and fundamental to the ACTU educational
program, which were included at every chapter: public speaking and parliamentary law. Public speaking empowered the weak to speak. Knowledge of
parliamentary procedures ensured open meetings and free discussion.63 Even
though Father Boland established a core curriculum, there was no national
standardized syllabus or text. Each chapter devised a set of courses more attuned to local conditions than national concerns.
This was certainly evident in Cleveland. The city was ideally situated to
evolve into an economic, manufacturing, and transportation center. The arrival of immigrant workers helped to power the industrial engines of the
region. The strength of labor organizations and the efforts of the Catholic
church facilitated the inevitable formation of labor education.
Clevel and: A Union Town
The history of northeast Ohio was always intertwined with business and industry. The selection of Cleveland as the northern terminus of the Ohio and
Erie Canal enhanced the economic potential for the region. As the hamlet
expanded into a village and eventually a city, the lake port, the canals, railroads, and industry determined the future configuration of the area. During
the antebellum era, Cleveland emerged as a center of business and manufacturing fueled by the technological advancements in shipping, the canals, and
railroad transportation.64
The history of labor in the United States, and Cleveland, was notorious
for strikes and hostility toward workers. In 1834 journeymen printers formed
the Cleveland Typographical Association to bargain for improved hours and
ner Act, passed in 1935, sanctioned workers’ rights “to bargain collectively through representatives
of their own choosing and to engage in other concerted activities for the purpose of collective
bargaining or other mutual aid or protection.” See David P. Twomey, Labor and Employment Law
(Cincinnati: West Legal Studies, 2001), 43.
63. Vincent J. McLaughlin, “A Labor School Takes Inventory, The Commonweal 31, Jan. 12,
1940, 262.
64. Barton, Peasants and Strangers, 11‒15; W. A. Jurgens, A History of the Diocese of Cleveland
(Cleveland: Catholic Diocese of Cleveland, 1980), 1:110‒12.
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wages. Two years later, the carpenters organized a union to bargain with the
master builders for a ten-hour day in order to “have time to attend to their
domestic affairs.” Neither of these organizations survived for any length of
time due to indifference and opposition to organized labor. Cleveland laborers followed the lead of eastern workers in their efforts to organize societies
of workingmen and mechanics to gain political influence.65
	Attempts to unionize continued throughout the antebellum period. Workers organized in larger numbers and in more trades, but this proved to be a
transitory event. The printers reformed their union in 1852 and went on strike.
During this time painters organized and struck unsuccessfully, and shoemakers protested a wage reduction in 1858. The Workingmen’s Association again
started and workers endeavored to form a workingmen’s party. In the depression of 1857‒58, these organizations once again disappeared.66 The Typographical Union nevertheless was rejuvenated, and in 1863 J. A. Spencer, president
of the Cleveland local, hosted the National Typographical Union Convention.
But the hostility of many Clevelanders to labor organizations continued during
the Civil War.67
	After the Civil War, the city experienced strikes over wage reductions.
During the 1880s workers agitated for improved working conditions. Labor
associations such as the Federation of Organized Trades and Labor Unions
convened in Cleveland (1882), demanding an eight-hour workday.68 Cleveland, considered as the “crossroads of industry,” acquired national recognition as an energetic site for organized labor as relations between capital and
labor became less cordial in the following decades.
This impression was bolstered by major strikes at the Cleveland Rolling
Mills in 1882 and 1885 involving Polish and Czech workers. The ironworkers
and steelworkers succeeded in organizing 80 percent of the plant’s workforce
and attempted to raise wages to levels prevalent in other cities. The company
brought in Polish and Czech immigrants to break the strike. Three years later,
these same immigrant workers struck when their wages were cut.69
By 1900 there were one hundred unions in Cleveland: sixty-two affiliated
65. Taft, Organized Labor in American History, 34‒43; Van Tassel and Grabowski, The Encyclopedia of Cleveland History, 660.
66. Max Hayes, “A History of Cleveland Labor,” Cleveland Citizen, Sept. 1937. Western Reserve Historical Society, Pamphlets.
67. Van Tassel and Grabowski, The Encyclopedia of Cleveland History, 552.
68. William Ganson Rose, Cleveland: The Making of a City (Cleveland: World, 1950), 348, 429.
69. Van Tassel and Grabowski, The Encyclopedia of Cleveland History, 270, 404.
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with the American Federation of Labor, fourteen with the Knights of Labor,
and twenty-four unaffiliated. Cleveland also gained a reputation as a belligerent labor city. In May 1908, conductors and motormen of the municipal
railroad struck over wages and conditions. Violence erupted in 1911 as men
and women of the International Ladies Garment Workers’ Union struck over
wages, working conditions, and the right to collective bargaining.70
The apex of massive assaults on Cleveland’s organized labor occurred on
December 28, 1936, with the sit-down strike at the Fisher Body plant by the
CIO’s United Auto Workers union.71 This “industrial action” was marked by
tear gas, brick throwing, and Cleveland’s police “constantly interfering with
the legal rights of the pickets.”72 As a center of manufacturing and mechanical
industries, Cleveland’s reputation as a union town, with a militant workforce,
was solidified.
Immigrant Workers
As Cleveland shifted from an agricultural economy to an industrial system, immigrants settled in the area and were employed at factories, mills, and docks.
The last half of the nineteenth century witnessed a massive infusion of unskilled
or semiskilled foreign laborers who filled the city’s need for workers. Many came
seeking economic opportunity. Some settled to escape religious oppression or
political persecution. Others remained because of family considerations.73
	In 1870, 42 percent of the city’s total population of 98,829 was foreign-born.
By 1890 that percentage declined to 37 percent; however, the city’s total population increased to 261,353. The numbers indicated that at the midpoint of the nation’s industrial age, 75 percent of Cleveland’s residents were either foreign-born
or the children of foreign-born parents.74 The composition of this foreign-born
labor force eventually impacted the local labor movement and organized labor as
the majority of the non-managerial workforce were foreigners.
70. Foner, History of the Labor Movement in the United States, 73, 249‒51.
71. Irving Bernstein, Turbulent Years: A History of the American Worker: 1933‒1941 (Boston:
Houghton Mifflin, 1970), 524. This sit-down strike by seven thousand workers surprised the
radical national UAW leadership. The strikers, branded as “trespassers,” brought production to
a complete halt. The conflict in Cleveland was not resolved until June 1937.
72. Labor Leader, Aug. 17, 1939, 1. This was the official national newspaper of the ACTU.
73. Carol Poh Miller and Robert Wheeler, Cleveland: A Concise History, 1796‒1990 (Bloomington: Indiana Univ. Press, 1990), 83.
74. United States Census Report (Washington, D.C.: U.S. Department of Commerce, multiple years); Rose, Cleveland: The Making of a City, 361; Barton, Peasants and Strangers, 19.
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The earliest immigrants to Cleveland were mostly from Germany or Ireland
and this paralleled national trends. After 1870, during the period of the “new
immigration,” the demographics shifted, revealing a substantial increase in
newly arrived immigrants from southern and eastern Europe: Poles, Russian
Jews, Hungarians, Czechs, Slovaks, Slovenes, Italians, Serbs, Croats, and others.75 Two world wars and the Cold War impacted the influx of immigrants,
particularly with the Ukrainian and Hungarian communities. Throughout the
periods of immigration, most eastern and southern Europeans professed to be
baptized Catholics.
	Each nationality in Cleveland, similar to other cities, created its own distinct ethnic neighborhoods and enclaves, which tended to be near the ethnic
community’s house of worship and places of employment.76 Religion was a
vitally important aspect of the immigrant’s identity. For the newly arrived
laborer, his or her faith and the support of the church became essential to
securing a place in society. The Catholic church in America was robust in
securing the loyalty of working-class males. The consequences for the church
were for prosperity, institutional separatism, and potential political influence.77 As Catholic workers in Cleveland and throughout America ventured
beyond their ethnic enclaves, they may have brought with them a common
set of standards with regard to economic morality. Under the right conditions
and circumstances, these principles were transferable to the workplace.78
Cleveland was an attractive area for Polish immigrants because of the ethnic community already in place. The Poles established neighborhoods close
to Otis Steel Works near 33rd and St. Clair Streets where they attended St.
Josaphat Church.79 They, along with the Czechs, Irish, and Scots, settled near
the Cleveland Rolling Mills facility, which employed all nationalities. The
Slovaks, Poles, and others resided along Madison Avenue close to their jobs

75. Miller and Wheeler, Cleveland: A Concise History, 82‒84.
76. With the Depression in the 1930s, the city’s foreign-born population is registered as:
Czechs (15.1 percent), Poles (14.2 percent), Italians (10.3 percent), Germans (9.8 percent), and
Hungarians (8.3 percent). U.S. Census records for 1920, 1930, 1940, and census data as located
in Barton, Peasants and Strangers, 21 (Howard Whipple Green, Population Characteristics by
Census Tracts [Cleveland: Plain Dealer Publishing Co., 1934)]; Miller and Wheeler, Cleveland:
A Concise History, 131.
77. Leslie Woodcock Tentler, “The State of American Catholic History,” American Quarterly
45, no. 1 (Mar. 1993): 119.
78. Ibid., 112.
79. Hazel Fetzer, ed., Parishes of the Catholic Church, Diocese of Cleveland (Cleveland: Cadillac Press, 1942), 442.

from the parish hall to the union hall 65

at the National Carbon Company. Near the Newburgh Rolling Mills was St.
Stanislaus Parish, where the Polish workers worshiped.80
L ab or’s Bishop: Joseph Schrembs
The Diocese of Cleveland, established on April 23, 1847, embraced the northern counties of Ohio.81 The diocese’s first bishop, Amadeus Rappe, immediately began a personal mission to establish parishes and schools to educate
the increasing number of Catholics coming into the area to seek employment and to secure their families’ future. The influx of immigrants in the last
part of the nineteenth century, who were from traditionally Roman Catholic
nations, produced conditions for expansion of the Diocese of Cleveland.82
By sheer force of numbers, and a concerted effort to educate and assimilate,
Catholics in the Cleveland area became an essential part of the social, political, and labor environment at the fin de siècle.83
The bishops of the diocese exhibited a progressive attitude in support of
workers and workers’ rights.84 In an address before the Builder’s Exchange
convention in the city in 1907, Bishop Ignatius Horstmann (1891‒1908) reiterated the pro-labor content of the social papal encyclical Rerum Novarum (1891)
and condemned any form of labor that “squeezed immense profits from the
blood of the laboring man.” The bishop asserted that workers have the right to

80. Van Tassel and Grabowski, The Encyclopedia of Cleveland History, 773. See also Fetzer,
Parishes of the Catholic Church; Catholic immigrant churches in that area included Sts. Cyril
and Methodus (Slovak), St. Clement (German), and St. Coleman (Irish).
81. Fetzer, Parishes of the Catholic Church, 9. In 1910 the Diocese of Toledo was established
from the western portion of the Diocese of Cleveland, and in 1943 the Diocese of Youngstown
was created, which included the six counties of Ashtabula, Columbiana, Mahoning, Portage,
Stark, and Trumbull.
82. Cleveland’s Catholic population in 1890 was approximately 56 percent of the total population; see John T. McGreevy, Catholics and American Freedom: A History (New York: W. W.
Norton, 2003), 128. The percentage of Catholics in relation to the total population in 1900
slipped to 43 percent. From 1910 to 2000, it ranged from 35 percent to 52 percent (1980 was
the highest). This information was compiled from assorted years and editions of The National
Catholic Almanac (Patterson, N.J.: St. Anthony’s Guild Press).
83. Michael Hynes, The History of the Diocese of Cleveland (Cleveland: World Publishing,
1953), 205‒6, 232.
84. Some Protestants also supported laborers. In the antebellum years, Presbyterian minister Rev. James Thome promoted workers’ “inalienable rights” and condemned the abuses of
capitalism, but Protestants placed a priority on economic development. For further treatment,
see Michael J. McTighe, A Measure of Success: Protestants and Public Culture in Antebellum
Cleveland (Albany: State Univ. of New York Press, 1994), 69.
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unionize and that industrialists needed to respect the dignity of their employees. He directed his clergy to “help unions with their counsel and advice.”85
However, the proliferation of strikes for higher wages and the corresponding
worker violence resulted in many clergy, who supported the industrial capitalists, to advise laborers to accept conditions as they were.86
	Social justice and worker justice were personified in Cleveland’s Bishop Joseph Schrembs (1921‒45).87 Schrembs desired that his diocese reflect the area’s
industrial character. He crusaded for workers, supported unions, and even permitted members of the Steel Workers Organizing Committee to collect relief
funds at some parishes for Republic Steel strikers.88 The bishop was a dynamic
advocate of Catholic involvement in solutions to labor issues and invited the
Catholic Conference on Industrial Problems (CCIP) to convene in Cleveland
in 1926, 1931, 1933, and 1936.89 While other Catholic prelates were suspicious
of the Association of Catholic Trade Unionists or still unsupportive of labor
rights, Schrembs was an early supporter of the ACTU. In 1939, he invited the
association to participate at the Catholic Social Action Congress in Cleveland.
In 1940, the ACTU’s first national convention assembled at the Hotel Allerton
in Cleveland, where the bishop cordially welcomed delegates.90
	Schrembs always advocated for the worker and the right to organize. Accordingly, he often received correspondence from corporate leaders critical of
his position. The archbishop admitted that there were some abuses by unions;
however, he felt that the open-shop system was a “half way measure” and not

85. Hynes, The History of the Diocese of Cleveland , 236.
86. Miller and Wheeler, Cleveland: A Concise History, 88.
87. Schrembs was noted for being one of four American prelates to issue the radical 1919
Bishops’ Program for Social Reconstruction, which outlined reform measures such as a minimum wage, unemployment and worker’s compensation insurance, the right to organize, eqaul
pay for men and women, and legislation to prevent excess profits.
88. Letter from William Donovan of the Steel Workers Organizing Committee, Nov. 13, 1937,
to Bishop Schremps. Schremps directed parishes in the area of Republic Steel to participate in
a one-time special collection for the striking workers. Archives Cleveland Diocese, Schrembs
File—Organized Labor, 1931, 1937‒38.
89. The CCIP was instituted by the National Catholic Welfare Conference at Chicago on December 29, 1922, to address the issues of labor and remediation of industrial problems through
discussion and conferences. It was available to both lay (employees and employers) and clergy,
but the lectures and programs were tailored more toward the clergy. See Linna E. Bresette, “The
Catholic Conference on Industrial Problems in Detroit,” Catholic Action 21, Feb. 1939, 17‒18; Archives Cleveland Diocese (ACD) Catholic Conference on Industrial Problems Folder.
90. Catholic Universe Bulletin, Aug. 30, 1940, 1. This is the official newspaper for the Diocese
of Cleveland. Labor Leader, Sept. 9, 1940, 1.

from the parish hall to the union hall 67

a true economic solution.91 Schrembs considered how employers had the “upper hand” in this system and weak unions permitted the employee to “become
a potential slave.” The archbishop judged unions as the workers’ only defense,
which provided protection to all laborers both union and nonunion equally.92
	In the Catholic Universe Bulletin, the diocese’s official newspaper, and the
Cleveland Plain Dealer on July 23 and 24, 1937, Schrembs unequivocally decreed that the “right of labor to organize and the great benefit to be derived
from workingmen’s associations” was established in the encyclicals Rerum
Novarum and Quadragesimo Anno. “My heart goes out to the striking laborers in their hour of trial,” he professed, and further directed employers to be
faithful observers of organized labor and to honor all contracts and agreements. The archbishop clearly emphasized that “these pontifical pronouncements have been partially written into the law of the land by the Wagner
Act.”93 With this, Cleveland’s Catholic leadership further enhanced its position as a defender of labor.94
Fr. Aloysius Bartko and the Formation
of Clevel and’s ACTU
The origins of the Cleveland ACTU dated from June 1939 after the second national Catholic Social Action Congress convention in Cleveland. Here ACTU
delegates from throughout the nation participated in forums and discussions
concerning future development and expansion of the organization.95 Fr. Aloysius Bartko, an assistant pastor at St. Emeric’s, a Hungarian working-class parish in the city, was asked to lead an ACTU forum session. It was there that he
befriended Fr. John Monaghan, the New York chapter ACTU chaplain, and
also met nationally known labor priests Fr. John Boland of Buffalo and Fr.
Charles Owen Rice of Pittsburgh.
91. Schrembs’s lengthy letter to Mr. Semtner of the Semco Color Press Co. becomes the
archbishop’s informal declaration of his support of Rerum Novarum and the worker; Apr. 4,
1931, letter. ACD: Schrembs Folder—Issues Organized Labor, 1931.
92. Correspondence of B. L. Semtner to Archbishop Schrembs, Mar. 23, 1931, and response
from Schrembs, Apr. 4, 1931. ACD: Schrembs Folder—Issues Organized Labor, 1931.
93. Catholic Universe Bulletin, July 23, 1937; Cleveland Plain Dealer, July 24, 1937, from ACD:
Schrembs File—Organized Labor, 1931, 1937‒38.
94. ACTU “Convention Call,” July 26, 1940; letter from Earl Krock to Marie Connolly, Aug.
8, 1940. AUP: Box 2, FF 42; Labor Leader, Aug. 26, 1940, 1.
95. Labor Leader, June 12, 1939, 1; Labor Leader, June 26, 1939, 4. The Labor Leader was the
official newspaper of the ACTU.
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During the session that he moderated, Bartko listened as Edward Donahue,
editor of ACTU’s newspaper the Labor Leader, lectured on the “reawakening”
among Catholic men and women to bring the values of the Catholic faith to the
union movement. Donahue further elaborated on the necessity of labor education to accomplish this goal.96 Bartko and several Cleveland laymen, inspired
by the convention, anticipated the need for an ACTU chapter in Cleveland.97
	Some weeks later Bartko again encountered Father Monaghan in Chicago,
who inquired about the new ACTU chapter in Cleveland. Bartko advised
that nothing was yet established even though many lay Catholic union men
who were “very desirous of a chapter” agitated to form a group in Cleveland.
Father Bartko then began to correspond with Archbishop Schrembs requesting permission to establish a permanent chapter. In his letter, the priest asserted that “twelve labor union men who were members of bona fide unions
and who were Catholics” continued to request an ACTU chapter for Cleveland, but the priest informed them that only through “counsel and initiation
from the Bishop” was this possible.98
	Schrembs, a solid supporter of the worker, was not initially enthusiastic
about an ACTU chapter in Cleveland. His concern was over the prolonged
future viability of the ACTU as a voice for labor. The archbishop wished to
proceed cautiously, so he appointed Auxiliary Bishop McFadden to speak
for him in this matter. McFadden replied to Bartko that Schrembs could not
permit the establishment of a permanent chapter of the ACTU “at present,”
but the priest should continue his efforts with these laymen in their activities
and report back to him.99 Father Bartko and the laymen were undeterred.
Bartko, anxious to proceed, eventually acted unilaterally and formed a
temporary chapter of the ACTU at St. Emeric’s that consisted of twelve active
lay members. Father Bartko, in correspondence with McFadden, asserted
that he received written permission from Schrembs in late 1939 to “coach
the men along and give from time to time reports of their work.”100 Bartko
96. Labor Leader, July 3, 1939, 1, 4.
97. Those laymen included Earl Krock, Joseph Virag, Leo Sammon, Joseph Burns, and several others. Catholic Universe Bulletin, Aug. 23, 1940, 11.
98. Letter from Fr. Aloysius Bartko to Archbishop Schrembs, Aug. 1, 1939. ACD: Schrembs
Folder: Organizations, ACTU: 1939‒45.
99. Letter from auxiliary bishop, unsigned but likely sent by Bishop McFadden to Fr. Aloysius
Bartko, Aug. 3, 1939. ACD: Schrembs Folder: Organizations, ACTU: 1939‒45. There was no evidence that Bartko ever incurred any warnings or penalties for his actions from the bishop or the
diocese.
100. Letter from Fr. Aloysius Bartko to Archbishop Schrembs, Jan. 24, 1941. ACD: Schrembs
Folder: Organizations, ACTU: 1939‒45.
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reiterated this assertion to McFadden in 1943 and claimed that he was given
“private but written permission by Archbishop Joseph Schrembs late in 1939”
to form an ACTU chapter in Cleveland.101 Interestingly no specific permission letter from Schrembs to Bartko has been discovered.
	Earl Krock, a Cleveland attorney and de facto director of this “unofficial” chapter, contacted the Pittsburgh ACTU chapter for information on a
workers’ school.102 Concurrently, Bartko wrote to the national director of
the ACTU to secure a charter for Cleveland.103 Both men were determined
to bring the ACTU and the principles of “Christianizing the unions and
unionize all Christians” to Cleveland. Prudently, they conducted a mass rally
for Catholics to generate interest in the ACTU and labor issues. The official
newspaper of the ACTU, the Labor Leader, characterized the event as “an
open meeting of the ACTU” and implied that the organization was operative
in the diocese. Laity and clergy spoke about the church, labor, and the aims
of the ACTU and labor legislation.104
	Schrembs, uncertain of the ACTU’s true agenda, applied a degree of intrigue to form a final opinion on the possibility of a chapter in his diocese.
Using his auxiliary bishop as cover, Schrembs assigned Fr. Albert Murphy,
the diocesan director of Catholic Charities, to investigate both Father Bartko
and the ACTU in June 1940.105 Father Murphy commenced an examination
and analysis into the ACTU and Father Bartko. This exploration comprised
attendance at meetings, inquiries and conversations with union members,
and discussions with several priests. Murphy’s report to Schrembs described
Bartko as “a splendid young priest doing a very zealous piece of work on
behalf of unionists.” He advised that Bartko was earnest with proceeding forward with an ACTU chapter and a labor school. Since Bartko had “misgivings as to where exactly his program will lead,” he was advancing cautiously,
and Murphy commended the priest for this judicious act.106
Murphy recommended that the archbishop sanction the “movement” and
appoint a director to stimulate interest among the priests of the diocese. He felt

101. Letter from Fr. Aloysius Bartko to Bishop McFadden, Oct. 18, 1943, in ibid.
102. Letters from Earl Krock to Marie Connolly of Pittsburgh ACTU, Dec. 12, 1939, and her
response, Dec. 14, 1939, in ibid.
103. Letter from Fr. Aloysius Bartko to Archbishop Schrembs, Jan. 24, 1941, in ibid.
104. Labor Leader, Nov. 13, 1939, 3.
105. Letter from auxiliary bishop, unsigned, to Father Murphy, June 19, 1940. ACD: Schrembs
Folder: Organizations, ACTU: 1939‒45.
106. Letter from Father Murphy to Archbishop Schrembs, June 27, 1940, 1. ACD: Schrembs
Folder: Organizations, American Association of Labor, 1925‒39.
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that Father Bartko should continue with his agenda, but with some provisos.
Bartko’s primary goal was worker education. Murphy suggested this should
be at a central location, not at the parish level as Bartko preferred. Consolidation signified a diocesan organization, not an individual effort, subject to the
consent of individual pastors. Murphy directed that a future labor school’s
curriculum required courses that were practical. He also proposed laymen as
active instructors in the program because, in his opinion, the church was “too
disposed to give the laboring man what we think he needs rather than consult
him for the purpose of finding out what he needs.”107
During this investigation, Bartko continued to correspond with the archbishop, requesting formal approval to establish an ACTU chapter in Cleveland.
Schrembs, in return, praised the priest for his zeal, but did not grant hierarchical approval. The archbishop thought that this matter was settled. However,
annoyed by Bartko’s continued requests, Schrembs suggested that the priest
confer with Father Murphy and not him on this matter.108 Schrembs, through
the diocesan chancery office, finally approved the formation of a permanent
ACTU chapter in June 1941 and appointed Father Bartko as chaplain.109
The Cleveland chapter promptly issued a flyer distributed to parishes and
work sites addressed “to our labor union brothers and sisters in the Cleveland area.” It was an invitation to Catholics of bona fide trade unions to join
the ACTU as it was their “solemn duty” and the ACTU’s objective to make
“Christian principles count in the labor movement.” The announcement detailed the local mission of the ACTU: “to fight defensively and offensively for
the workers’ natural God given right to decent wages, hours and working conditions, and an additional fair share in industry’s profits.”110
Clevel and and the ACTU National Convention
As an active affiliate of the ACTU, Cleveland was selected to host the organization’s first national convention. Earl Krock, an active Catholic and law107. Letter from Father Murphy to Archbishop Schrembs, June 27, 1940, 2‒3, in ibid.
108. Letter from Archbishop Schrembs to Fr. Aloysius Bartko, June 19, 1940, in ibid.
109. In Hynes, The History of the Diocese of Cleveland, the author stated that the labor school
was started in 1941 at St. Augustine’s parish (356) when it actually was in operation for two
years. The St. Augustine site was created when full and formal approval for a labor school was
granted by the chancery. Additionally, it was Msgr. John Boland of Buffalo, not Monsignor
Ryan, who commenced with formatting the ACTU into a national operation.
110. Flyer announcing ACTU in Cleveland. ACD: Schrembs Folder: Organizations, ACTU:
1939‒45.
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yer, was appointed by Bartko to be the Cleveland chapter’s first director. He
promptly commenced preparations for the event to be held over the Labor
Day weekend of August 31‒September 2, 1940.111 The main purpose of the
convention was the formation of a national organization that could formulate policies, based on the principles of Quadragesimo Anno, and coordinate
the activities of the chapters, to adopt a constitution, and plan future activities.112 The group’s most powerful statement was its resolution, which denounced “the activities, policies and tactics of the Communist Party and of
its members in the American labor movement.”113
Cleveland was a logical meeting site for many reasons. As a solidly unionized area with a large Catholic population, and with approval from the local
bishop, the city would eagerly support the convention.114 Placing the ACTU
convention in Cleveland was also a tacit rejoinder to Communist agitators in
the unions. The Communist Party USA held its eighth national convention
in Cleveland in 1934, where it declared that the “United States are most favorable for the establishment of socialism.”115
The city developed an identity as a staunchly Catholic, unionized, and antiCommunist community. Later at the CIO’s 1949 convention in Cleveland, the
organization renounced the Communists and purged them from the group.
At this gathering, the attendees listened intently as Cleveland’s Archbishop
Edward Hoban (1945‒66) praised the delegates for defending the rights of
labor.116 Cognizant of this, the ACTU utilized that strength and conducted
additional conventions at Cleveland in 1947, 1949, and 1954, as well as the ACTU’s last one in 1959 with a theme titled “Industrial Harmony.”117

111. ACTU “Convention Call,” July 26, 1940; letter from Earl Krock to Marie Connolly, Aug.
8, 1940. AUP: Box 2, FF 42. Labor Leader, Aug. 26, 1940, 1.
112. Letter from ACTU national director Victor Lo Pinto to Bishop McFadden of Cleveland,
July 20, 1940; Information for Delegates to the First National Convention, Aug. 2, 1940. ACD:
Schrembs Folder: Organizations, ACTU: 1939‒45; Catholic Universe Bulletin, Sept. 6, 1940, 1.
113. Resolution, ACTU National Constitution, Sept., 2, 1940. ACD: Schrembs Folder: Organizations, ACTU: 1939‒45.
114. Labor Leader, June 26, 1939, 1.
115. Rose, Cleveland: The Making of a City, 916; Fr. Richard McKeon, SJ, article on the Jesuit
labor school in Philadelphia, Archives St. Joseph’s College, Philadelphia, Pennsylvania (ASJC),
Box: School of Social Sciences, Folder: Worker’s Schools.
116. Catholic Universe Bulletin, Nov. 11, 1949, 1.
117. Catholic Universe Bulletin, May 6, 1949, 9; July 2, 1954, 9. Labor Leader, July 25, 1947, 2;
Labor Leader, July 1959, 1.
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The Chapter Seeks Its Mission
With the conclusion of the first national conference, the Cleveland ACTU
sought a more meaningful purpose. Krock described the first year as “educational” and admitted that the chapter was not fully organized. The chapter
listed its executive offices at 1904 West 22nd Street in Cleveland; this was the
address for St. Emeric’s Church, where Father Bartko was an assistant. The
group sponsored labor rallies and commemoration ceremonies honoring the
papal social encyclicals, yet felt compelled to accomplish more.118
The members began to organize nonunion shops and invited union men and
women to attend chapter meetings.119 The chapter sustained some victories in
the initial years. The Cleveland branch fully supported a newsboys’ strike and
assisted them to secure a city ordinance that protected their rights. Additionally,
the chapter spoke out against racism in the workplace and in society. The Cleveland chapter organized a Labor Supper attended by eighty “union minded” men
and women of the CIO and AFL and a dozen local priests.120 Bartko deemed
the event a tremendous success as laity and clergy expressed an acute desire for
programs, such as labor education, administered by the ACTU.121 There was
one conspicuous failure. A Catholic Labor Defense League office opened with
three staff attorneys, but was fundamentally inactive due to a lack of cases.122
Clevel and’s Catholic L ab or Scho ol
It was always the objective of Father Bartko, and some Catholic lay workers,
to establish a labor school for the diocese. The priest believed that such an
educational program secured the future of the ACTU in Cleveland. Labeling
the workers’ school as the Diocesan Labor Institute, Bartko prepared a preliminary curriculum for the school to teach the encyclicals, parliamentary law, and
“union tactics” in late 1940.123 He discussed this concept with the lay members
118. Labor Leader, May 20, 1940, 1; Catholic Universe Bulletin, Sept. 6, 1940, 1. The article
placed the official foundation date of the Cleveland chapter as July 1939.
119. Letter from Father Bartko to Auxiliary Bishop McFadden, Jan. 24, 1941. ACD: Schrembs
Folder: Organizations, ACTU: 1939‒45.
120. Letter from Father Bartko to Auxiliary Bishop McFadden, Jan. 24, 1941, in ibid.
121. Some who requested an active program included: Fr. Leo Fenstermaker, Fr. Francis
McGlynn, Fr. Albert Murphy, Fr. Robert Navin, Joseph Virag, Edward Melvin, Leo Sammon,
Earl Krock, and others. ACD: Schrembs Folder: Organizations, ACTU: 1939‒45.
122. Report of Cleveland chapter to the National Council, May 30, 1941. AUP: Box 2, FF 5.
123. Diocesan Labor Institute outline and diagram. ACD: Schrembs Folder: Organizations,
ACTU: 1939‒45.
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of the local ACTU and fellow priests who coordinated class locations at parishes in urban industrialized sections of the city.124
Throughout 1941, discussions continued among a committee of diocesan
clergy and some select laity on how to move forward with labor education.125
Father Bartko and the committee, however, were resolute to proceed with
this endeavor, and the bishop’s approval was more assumed rather than anticipated. In September 1941, Fr. John Lees, Fr. Leo Fenstermaker, Fr. Francis
McGlynn, and other priests decided to begin the first labor school at St. Augustine’s Parish.126 Unceremoniously, and somewhat after the fact, approval
was granted to commence a workers’ school. All faculty, however, required
approval by the chancellor, Msgr. Vincent Balmat.127
Fr. John Lees, assistant pastor at St. Augustine’s Church on West 14th Street,
offered, with the approval of the pastor, the parish school as a site for labor
education. Another venue was St. Joseph’s (Collinwood) at St. Clair and East
144th. Situated near the Fisher Body Plant, it was staffed by parochial assistants Fr. John Fleming and Fr. James Cummings.128 These priests were on the
clergy committee and recommended their parishes for the labor school. Additional labor schools were housed at St. John Cantius on College Avenue, St.
Elizabeth on Buckeye Road, and Holy Name Parish on Broadway, located in
a “steel neighborhood.”129 Preliminary courses were listed as: the Encyclicals
and Christian Principles in the Labor Movement, History of the Labor Movement, Parliamentary Procedure, and Public Speaking.130 The course offerings
mirrored those of the other ACTU chapters as Bartko had previously consulted
with the national chapter.131
124. Letter from Father Bartko to Auxiliary Bishop McFadden, Jan. 24, 1941, in ibid.
125. Letter from Father Bartko to Archbishop Schrembs, July 9, 1940, in ibid.
126. Letter of Father Bartko to Bishop McFadden, Sept. 11, 1941. ACD: Schrembs Folder:
Organizations, ACTU: 1939‒45. Priests on the committee were: Fr. John Lees, Fr. Leo Fenstermaker, Fr. Francis McGlynn, Fr. Albert Murphy, Fr. Robert Navin, Fr. Martin Cummings, Fr.
John Fleming, and Fr. Richard Walsh. ACD: Schrembs Folder: Organizations, ACTU: 1939‒45.
127. Bartko considered this as a separate entity from the ACTU chapter.
128. Robert Binkley and Hazel Fetzer, eds., Parishes of the Catholic-Diocese of Cleveland
(Cleveland: Cadillac Press, 1942), 92, 136.
129. Letter from Father Bartko to Auxiliary Bishop McFadden, Jan. 24, 1941. ACD: Schrembs
Folder: Organizations, ACTU: 1939‒45. Other schools were added a year later at St. Boniface
(German) on West 54th Street; St. Margaret (Hungarian) on East 116th St., and Holy Trinity
(German) on East 71st Street, all within industrial neighborhoods.
130. Letter from Father Bartko to Bishop McFadden, Sept. 11, 1941, in ibid.
131. There is no indication that he received any guidance about the courses or was in communication with Monsignor Boland in Buffalo, who crafted the curriculum for the New York
ACTU, which was summarily adopted by the national chapters.
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Under the sponsorship of the laity, the ACTU labor schools opened on October 30, 1941, with an initial enrollment of sixty students; tuition was $5 per
course.132 The classes, scheduled for two six-week semesters, were structured
more as lectures than classroom sessions. Fr. Charles Hogan, who lectured on
the encyclicals at St. Augustine parish, commented that “this school is intended
to educate labor to know its rights and how to gain them, and it is not intended
to promote a Catholic labor union.”133 Fr. Leroy Fenstermaker offered instruction on the history of labor, particularly on labor disputes. Parliamentary law
and public speaking were taught by Elizabeth Gorman, who also taught those
courses at John Carroll University’s night school. Additionally she wrote a
weekly column on labor and the labor school for the diocesan newspaper.134
Bartko continued to seek qualified laymen and laywomen to teach courses in
what he envisioned as a workers’ school operated by the workers.
Within weeks after the fledgling labor school inaugurated its program,
the United States entered World War II after the attack on Pearl Harbor. The
labor school, like those throughout the nation, was challenged to persevere
during the war years. Attendance fluctuated. However, the Cleveland schools
were able to sustain their programs because, in comparison to other cities, the
classes were smaller and conducted at only two parishes during the war years.
The war’s impact was felt in other ways at those parishes. Fr. John Fleming, coordinator at St. Joseph’s school, served as a chaplain in the Army. The ACTU’s
Earl Krock, the layman responsible for the “building up and keeping the Cleveland chapter going,” was drafted into the Army; Joseph Virag replaced him as
director.135
During the war years the Cleveland ACTU remained active. William Donovan of the Cleveland Industrial Union Council, an affiliate of the CIO, considered the union movement as an answer to Communism. He valued the
ACTU’s labor school as a means for training labor leaders to contend for better
wages and working conditions. Donovan maintained that the ACTU should
be in every parish developing the “right kind of labor leadership.” He asserted
that the “greatest thing ever written about the labor question were the labor encyclicals,” but faulted the clergy for not “breaking down and explaining” them
for the benefit of the workers. Only when this happened could workers and
132. Catholic Universe Bulletin, Nov. 7, 1941, 1.
133. Ibid. Father Hogan was on the faculty at the diocesan seminary.
134. Catholic Universe Bulletin, Nov. 7, 1941, 1.
135. Labor Leader, Mar. 10, 1941, 3; Report of Cleveland Chapter to the National Council,
May 30, 1941. AUP: Box 2, FF 5; Hynes, The History of the Diocese of Cleveland, 389.
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employers understand their “mutual rights and duties,” which would lead to
“Christian industrial democracy.”136 Even with this endorsement there was no
evidence that enrollment increased at the labor schools.
P ost war Changes to the L ab or Scho ol
The conclusion of World War II brought several changes that modified the
structure and direction of the diocese and the Cleveland ACTU. Archbishop
Schrembs, who died in 1945, was succeeded by Edward Hoban. The new
bishop also defended labor when he declared that the “workingman should be
restored to his place of dignity.”137 He was a dedicated promoter of the ACTU
and affirmed that “it is our Catholic duty to put into practice the principles
outlined in the social encyclicals. The primary purpose of the Association of
Catholic Trade Unionists was to make known those principles and to train
men and women to apply them precisely in their particular walks of life.”138
Msgr. Robert Navin, president of St. John’s College in Cleveland, replaced
Father Bartko as chaplain of the ACTU in 1946 as Bartko wanted a reduction
in his clerical duties. However, Bartko remained active with the organization as
an assistant chaplain throughout his life.139 The chapter’s postwar lay director
and board members were also new as term limits for existing members had expired or returning veterans sought other opportunities.140 The most significant
transformation involved labor education. In 1945 the labor schools, under the
directive of the bishop, moved out of the parishes and were transferred to a
central location: St. John’s College in downtown Cleveland.141
136. Labor Leader, June 17, 1942, 4.
137. Catholic Universe Bulletin, Sept. 14, 1945, 1.
138. Statement of Bishop Hoban, Apr. 8, 1949. ACD: Hoban Folder: Organizations, ACTU:
1949‒59.
139. Msgr. Robert Navin was a prominent local priest and activist. His academic background
was in sociology and he eventually became dean and president of St. John’s College, where he
further developed its academic programs. His interests were in labor-management relations, so
he was interested in the ACTU and worker education at the college. In the 1940s, he was chairman of the Cleveland Area Rent Control Board and later served on the mayor’s advisory boards
of housing and urban renewal. See Van Tassel and Grabowski, The Encyclopedia of Cleveland
History, 715. Father Bartko served at various parishes in the diocese, and in 1962 attempted to
start a labor school at Sacred Heart of Jesus parish in Akron, but due to worker apathy, it did not
materialize. Letter from Father Bartko to Bishop Whealon, Aug. 20, 1962, ACD: Hoban Folder:
Educational Institutions, St. John’s College-Social Education Institute, 1948‒66.
140. Catholic Universe Bulletin, Jan. 10, 1947, 3.
141. Hynes, The History of the Diocese of Cleveland, 438; Catholic Universe Bulletin, Sept. 12,
1947, 4.
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	St. John’s College, which began as Sister’s College in 1928, relocated adjacent to the cathedral in 1946. This was a diocesan-operated institution to train
teachers for elementary schools. Bishop Hoban instructed all diocesan educational programs to consolidate their programs at that site. An adjunct of the
college was an adult educational program designated as the Institute of Social
Education under the direction of Fr. Francis Carney, which started in 1948.
Evening courses were offered in the fundamentals of Catholic faith and morals and their application to contemporary issues.142 The labor school was no
longer a separate entity. Now it was absorbed into the institute’s curriculum
offering. The institute’s solemn duty was to bring the “social message of Christ
to more people, Catholic and non-Catholic, in the area of greater Cleveland.”143
The college conferred four-year degrees in teaching and nursing, but as
the institute was not a degree-granting program, it issued only a Certificate
of Merit upon completion of the course work.144 The institute expanded the
labor education program with the addition of courses such as: Religion and
Philosophy; Education; Social Relations; Family Life; Youth Organization;
Government and International Relations; and Literature and Speech.145 Over
the years new courses were included that reflected the period: Popular Psychology; Investments and Securities; Problems for Catholics; and various
programs on theology, the encyclicals, and Vatican II.146
The ACTU sustained the lay Catholic component of labor education as it
continued to sponsor the labor school even though it was now incorporated
into the institute. Some chapter members were not content over this development.147 With labor education now elevated to the domain of college-level
work, more lay teachers taught courses.148 Albert Evans, treasurer of the local
AFL teamsters affiliate, lectured on the History of American Trade Unionism,
while Gene Kelley of the CIO newspaper guild was the instructor for Procedures in Union Meetings, and William Adams, from the public relations department at Fisher Brothers Company, taught the Principles of Speech.149
142. Letter from Father Carney to Archbishop Hoban re: opening of the adult evening program, Jan. 10, 1948. ACD: Hoban Folder: Educational Institutions, St. John’s College-Social
Education Institute, 1948‒66.
143. Newsletter, Institute of Social Action, Nov. 1948, in ibid.
144. Van Tassel and Grabowski, The Encyclopedia of Cleveland History, 856.
145. Various pamphlets. ACD: Hoban Folder: Educational Institutions, St. John’s CollegeSocial Education Institute, 1948‒66.
146. Various pamphlets, in ibid.
147. Brochures, 1948‒55, in ibid.
148. Class rosters: 1948, 1949, 1950, in ibid.
149. Labor Leader, Nov. 16, 1948, 4.
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During this time some union chapters required union stewards and representatives to obtain education and certification. While many classes did not
reflect Catholic theology, the institute offered appropriate and required courses.
These classes were conducted by union members or union officials, for instance, Paul Corey from the Cleveland Teachers Union, Russell Schroeder from
Region IX of the AFL-CIO, and others. They taught classes titled: Training for
Union Members and Leaders; Training for Union Stewards and Committeemen; and Insight into Labor Unions.150 In subsequent years, additional courses
included Arbitration; Grievance Handling; Labor Law; How to Chair a Meeting; and Modern Collective Bargaining.151 Those who attended were members
of UAW Local 120, Pipefitters Local 120, Retail Clerks Local 880, Communication Workers of America Local 4307, and many other union locals.152
The Clevel and Chapter’s Deterioration
In the 1950s, the labor school maintained its status within the institute as
an educational program that not only trained workers about their rights but
also designed courses on Christian principles to have a practical application
in union affairs.153 This was significant as student rosters during this decade
mirrored the industrial diversity of Cleveland. Attendees came from the major employers such as Westinghouse, East Ohio Gas, American Steel and Iron
Works, Republic Steel, General Electric, General Motors, Cleveland Electric,
Fisher Foods, Cleveland Plain Dealer, Parker-Hannifin, Scovill, and other
corporations. These students were employed as union carpenters, machinists, pipe fitters, steelworkers, autoworkers, tool and die makers, accountants,
line workers, teachers, and the occasional policeman, lawyer, and banker.154
It was anticipated that students would utilize their new educational skills of
christianizing the workplace.
By the mid-1950s, the Cleveland chapter of the ACTU steadily declined in
prominence as an educational tool for the worker and as a powerful voice for
150. Course pamphlet, 1960. ACD: Hoban Folder: Educational Institutions, St. John’s College-Social Education Institute, 1948‒66.
151. Course pamphlets, 1960, 1962, 1963, in ibid.
152. Enrollment records, rosters, and semester reports, 1950‒65. ACD: FWC Folder: Labor
General, 1947‒69.
153. Pamphlet, Institute of Social Education, 1954. ACD: Frances W. Carney (FWC) Folder:
Labor General, 1947‒69.
154. Enrollment records, rosters, and semester reports, 1950‒65. ACD: FWC Folder: Labor
General, 1947‒69.
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organized labor. Throughout this time, the labor school developed and flourished at the institute under the direction of Father Carney. He was now able to
realign the labor education program at the college and gradually phased out
the ACTU as sponsors. The ACTU’s removal from the program should not be
construed as a malicious act since Carney and Bartko were supportive of each
other’s endeavors in the labor movement.155 To further improve the school’s
curriculum, Carney established a “labor advisory council” of union officers
and workers to assist with the formation of educational programs more attuned to local union requirements. The ACTU was not listed as a member, but
constituents of the ACTU, who were union members, served with the group.156
Clevel and’s Jesuits and L ab or Education
At this time, the institute’s labor school had local competition. The Jesuits, at
Cleveland’s John Carroll University, proceeded with their own labor school in
1945 to promote industrial peace “rooted in Christian principles of the Constitution.”157 Similar to the diocesan program, courses at the university consisted
of: Parliamentary Procedure; Oral and Written Expression; Labor Ethics; Labor History; the Labor Encyclicals; Labor Legislation; and a Christian Philosophy of Labor.158 A pronounced difference between the programs was that the
courses at John Carroll University were free while the Institute of Social Education charged a fee of $2 or $6 per class.159
The enrollment at the university comprised unionized men from the various locals of plumbers, steelworkers, autoworkers, carpenters, truck drivers,
electrical workers, and other union operations. Companies such as ColgatePalmolive, Graphite Bronze, Standard Oil, White Motors, and others sent their
students only to the Jesuit labor school. Some, such as the Cleveland Plain
Dealer, East Ohio Gas, General Electric, and Republic Steel, sent attendees to
both schools.160
155. Letter from Father Bartko to Bishop Hoban, Aug. 2, 1962; letter from Auxiliary Bishop
Whealon to Bartko, July 27, 1963, in ibid.
156. Labor Advisory Committee of the Institute of Social Education; ibid.
157. Labor Leader, Feb. 17, 1945, 3; pamphlet, John Carroll Labor School. Archives John Carroll University, Cleveland, Ohio (AJCU).
158. Cleveland Plain Dealer, Jan. 11, 1945, 12.
159. Brochures, 1948‒55. ACD: Hoban Folder: Educational Institutions, St. John’s CollegeSocial Education Institute, 1948‒66; AJCU: John Carroll University Labor School. Additionally,
the ACTU did not charge a fee for its program at the parishes.
160. AJCU: John Carroll University Labor School folder.

from the parish hall to the union hall 79

There was a subtle but significant difference in the programs. The Jesuit
school, while intended for the “ordinary, sincere and earnest worker” who
sought an “intelligent solution to employer-employee problems,” also invited
supervisors and managers to attend.161 The diocesan program focused exclusively on blue-collar students. However, the moderate success of the local Jesuit program almost certainly compelled the institute to broaden its appeal
to the entire workforce in the Cleveland area. The Jesuit program was shortlived, lasting only a few years, yet its influence on the institute’s labor education program was appreciable into the next decade.
The Clevel and ACTU in the 1960s
The Cleveland ACTU’s role in local labor education diminished significantly
by 1960, but it continually stressed the need for worker instruction in all Catholic schools. The chapter embarked on a reconstitution of the group to meet the
needs of local workers and diversified into areas of social justice. The Cleveland
ACTU was intensely vocal in support of a living family wage, worker unity, federal rent-control measures in the city, and condemnation of Communists.162
The chapter remained visible in its support of workers and marched with
picketers and launched labor rallies. This was evident particularly during
the three-month-long textile workers’ strike at the Cleveland Worsted Mills.
Cleveland ACTU membership marched with the strikers and provided food
for the workers’ families.163 The ACTU also ventured to organize white-collar workers into a distinct union to educate them about Christian principles
in the workplace. The organization’s primary form of publicity came every
Labor Day, when the ACTU sponsored a Labor Day Mass at the cathedral.164
The Cleveland ACTU encountered the same issues that confronted other
chapters in the 1950s and 1960s. Principally, as the American worker achieved
success and the middle class was attainable, union organizing efforts diminished. The “American dream” and other national interests such as the
civil rights movement and the Vietnam War, combined with worker apathy,
161. Catholic Universe Bulletin, Jan. 15, 1945; Cleveland Press, Sept. 14, 1945, in ibid.
162. Catholic Universe Bulletin, May 21, 1954, 3; July 9, 1954, 9; Oct. 23, 1955, 4.
163. Labor Leader, Nov. 1955, 3.
164. Letter from Fr. George Schneider, ACTU chaplain, to Bishop Hoban, June 22, 1951; letters
from Father Bartko to Bishop Hoban, Aug. 6, 1954, and Aug. 20, 1962. ACD: Hoban Folder: Organizations, ACTU, 1949‒59. At this time Father Bartko sought permission to publish a Cleveland
ACTU labor paper, but Bishop Hoban advised that it was “too big a venture,” so the newspaper
never materialized. Letter from Father Bartko to Bishop Hoban, June 24, 1955, in ibid.
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provided an excuse to abandon the ideas of the ACTU movement.165 Labor
education moved away from religious themes to manifest a more academic
perspective. These factors eroded the purpose and agency of the Cleveland
ACTU. The organization was still vigorous in the early 1960s; however, after
1965 the Catholic directories for the Diocese of Cleveland no longer listed
any activities associated with the ACTU. The Cleveland chapter, like those in
other cities at this time, quietly vanished.
Catholic L ab or Education Continues
Catholic labor education at the institute persevered into the 1960s adapting
to the changes in industry and the workforce. Father Carney and his lay labor
advisory board adjusted the curriculum to reflect current needs that emphasized the employee-employer relationship.166 In a modern industrialized society, both workers and managers required additional training in new fields
of labor relations. The value of the institute was to offer that instruction while
continuing to bring the papal social encyclicals “from the recesses into the
light of conversation and public discussion.”167 To achieve this, the Management Institute on Labor Relations opened as a section of the labor school.
This program was for management executives and supervisors with instruction by human resource or corporate labor relations professionals. Now the
laity, not the clergy, were the most experienced teachers at the institute. The
sessions included: History of Unions in the United States; Legal Background
of Collective Bargaining; Labor Relations Policies; The Supervisor’s and Line
Manager’s Role in Labor Relations; White Collar Unionization; and The
Moral Basis of Labor Relations.168
	Simultaneously the labor school program, now titled simply as Labor Education, adjusted its agenda so that courses similar to the Management Institute
were taught for supervisory and nonmanagement personnel. The AFL-CIO
field office, as well as the local Federal Mediation Service, took an active interest in the program and offered assistance in both course selection and furnished instructors.169 The strength of Cleveland’s Catholic labor school was
165. Labor Leader, Apr. 1958, 2.
166. Reports of the institute, 1949‒60. ACD: Hoban Folder: Educational Institutions, St.
John’s College-Social Education Institute, 1948‒66.
167. Course pamphlet, 1960, in ibid.
168. Course descriptions, in ibid.
169. Instructors included Russell Schroeder, AFL-CIO field representative; Henry Maggiolo, Federal Mediation Service; and Gilbert Seldin, Federal Mediation Service. Correspon-
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that it afforded a unique opportunity for labor and management in Cleveland
to assemble as partners rather than adversaries. Father Carney, the school’s
director, wrote that when labor and management were able to meet on an informal level, personal bonds were established. Consequently the “outmoded
economic weapon” of the strike was surpassed by labor leadership.170 Student
course evaluations praised the classes, but found the forum to dialogue with
other workers and management on labor issues as illuminating. The Catholic
labor school was considered the place to “better understand the problems of
labor and management” and resolve issues before they emerged.171
The unions and the industrial base of Cleveland began to decline in the
late 1960s and into the 1970s. This was a result of assorted economic factors,
such as a decline in manufacturing or factory relocations, which impacted
the regional labor force and industry. As the working class moved into the
middle class, union membership dwindled and antiunion sentiment contributed to decreased enrollment at the Catholic labor school. St. John’s College
and the Institute of Social Education were less valuable and viable within
the academic field of labor-management relations. The institute reduced labor education to classes in training for union leadership positions taught by
members of the rank and file while local secular colleges developed their own
programs on labor relations. Courses on the encyclicals, ethics, or Catholic
theology were no longer a part of the curriculum. By 1973, labor education
reached its coda and St. John’s College closed in 1975.172 This was the last of
the Catholic labor schools in the nation to close.
The Clevel and Perspective
The purpose of the Catholic labor school was uncomplicated and simple:
educating the worker so the laborer was cognizant of his or her rights. Consequently, this empowerment facilitated the christianizing of the workplace.
dence Aug. 9, 1960, and Nov. 2, 1960. ACD: FWC Folder: Institute of Social Education, File:
Labor General, 1947‒69.
170. Fr. Francis W. Carney, Federation Bulletin, Mar. 1960, 3. ACD: FWC Folder. Writings:
Unionism.
171. ACD: FWC Folder: Institute of Social Education. Class roster and evaluations, 1960‒65.
Due to privacy restrictions, the names of students are not listed.
172. Catholic Directory, Diocese of Cleveland, multiple years 1969‒76: ACD. However,
courses in labor-management relations, of a secular nature, continue at Cleveland State University’s Department of Management and Labor Relations, and there are similar courses at
Case Western Reserve University.
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For the local ACTU, that meant infusion of the papal social encyclicals into
unions and the workplace. To properly achieve this goal required classroom
study and learning. The labor schools did that through enhancement of their
curriculum to reflect contemporary needs and promotion of industrial harmony. But the meaning of labor education at the institute advanced to a more
profound level. This was ascertained through a review of the student records.
	Analysis of the enrollment records from 1950 to 1965 revealed that education at the institute averaged approximately 450 students per year but, specific to the labor school, enrollment averaged 150 to 175 students. The general
student body comprised 67 percent men and 33 percent women, with the
majority (43 percent) completing high school and being between the ages of
twenty-five and forty-five years old. At the labor school, the students consisted of 90 percent men and 10 percent women. Consistently throughout all
courses the student body was 90 percent Catholic and 10 percent non-Catholic.173 Class evaluations were generally favorable with students appreciative
of gaining knowledge in labor law to become better prepared to “handle any
grievances that may come up in the future.”174
Parishes, lay faculty, and attendees represented at the diocesan labor school
were representative of their neighborhoods in the 1940s to 1960s. They came
from ethnically distinct congregations: St. Emeric (Hungarian), St. Colman
(Irish), St. Mary (Slovenian), St. Casimir (Polish), St. Peter (German), Holy
Rosary (Italian), St. George (Lithuanian), or churches like Holy Name, St.
Agnes, St. Joseph, and Sts. Cyril and Methodius (Slovak), which were located
in industrialized areas.175 Catholic labor education in Cleveland represented
an American lay Catholicism. The church backed labor and organized labor supported education; this amalgamation expedited the Americanization
of the immigrant class. It also encouraged more lay leadership to transition
from the parish hall to the union hall.

173. The last full year of educational records was 1965. Enrollment records, rosters, and semester reports, 1950‒65. ACD: FWC Folder: Institute of Social Education, File: Labor General,
1947‒69.
174. ACD: FWC Folder: Institute of Social Education. Class roster and evaluations, 1960‒65.
175. Analysis of enrollment records and annual reports, 1949‒65. ACD: various folders
on the Institute of Social Education and Robert Binkley; Fetzer, ed., Parishes of the Catholic
Church, passim.
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Achievements in Clevel and
The success of Cleveland’s Catholic labor school was the catalyst for similar
labor schools throughout the state of Ohio. In the 1940s Catholic labor education programs emerged in Cincinnati, Columbus, Toledo, and Steubenville. Toledo’s labor school was credited with maintaining labor and industrial peace.176 Steubenville’s Catholic labor school, established by Catholic
activist priest Francis Maloney and Columbus’s school, started by Fr. August
Winkler, endeavored to bring the social encyclicals to both laity and clergy
in a “realistic manner.”177
Surprisingly, there was no Catholic labor school in the industrial area of
Youngstown. This might be due to the influence of Pittsburgh’s labor priest Fr.
Charles Owen Rice, who strongly advocated for unions, but was opposed by
antiunion clergy. Father Rice solicited permission from Bishop Schrembs in
1937 to speak at worker rallies throughout the diocese and was granted limited
consent.178 However, when Rice went to speak at Youngstown, he was “unfavorably received” by the local clergy.179 Without the support of the local clergy,
it possibly inhibited the formation of a Catholic labor school in that area.
Cleveland was representative of an industrialized America that was predicated on an immigrant workforce that reflected a population that was predominately Catholic in relation to the total population.180 Catholic labor education
evolved in Cleveland to advance the Americanization of this “foreign-born”
workforce, but also as a response to workers’ needs. The ACTU and Catholic labor schools developed educational programs to instruct employees about
their civil and secular rights. It also taught workers about the dignity and legitimacy of their work. While the labor schools were initially formed by labor
priests, it was the laity who staffed, taught, and continued the programs. By
adapting to the times, Catholic labor education was able to respond to the challenges of the economy through the expansion of the curriculum, which was
sustainable and suitable for both labor and management. Ultimately with the
integration of both blue-collar and white-collar students, the school created a
176. Cronin, Catholic Social Action, 101, 231‒32.
177. Francis F. Brown, A History of the Roman Catholic Diocese of Steubenville, Ohio (Lewiston, Ohio: Mellen Press, 1994), 1:xlviii.
178. Untitled article, Youngstown Vindicator, June 8, 1937; various correspondence, ACD:
Schrembs File: Organized Labor, 1931, 1937‒38.
179. Betten, Catholic Activism, 78.
180. Diocese of Cleveland ranged from 35 percent to 52 percent. Compiled from assorted years
and editions of The National Catholic Almanac (Patterson, N.J.: St. Anthony’s Guild Press).
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neutral site where labor issues could be discussed in an amiable fashion. This
was a break from Cleveland’s history of disruptive labor disputes.
Cleveland’s labor schools, over the span of several decades, occupied significant local roles in education and training Catholic workers to be leaders.181
Graduates of the program came from the rank and file of organized labor as
well as presidents, stewards, and committeemen of Cleveland’s locals.182 When
larger cities such as New York, Detroit, Philadelphia, and Chicago ceased their
full-time labor education programs, Cleveland’s continued. Catholic labor
education in Cleveland built a trained unionized labor body that sustained
industrial democracy and mutuality between labor and management. This
contribution was not only to the worker but to the employer and the church.
An anonymous class evaluation form eloquently summarized the impact of
Cleveland’s Catholic labor education: “this is great, we need more of this.”

181. For this study, attempts to locate participants of the school—students, faculty, and
clergy—were not successful. Two priests recalled “something about a labor school,” but could
not provide any further information. Efforts to locate students, many who were union officials,
were unsuccessful as they are either deceased, have relocated, or no records could not be found
as to their current location.
182. In addition to prominent union officers such as Robert Mahon from UAW 451, Joseph
Gaidelis from USW 4448, and Anna Isvonar from Communication Workers 4307, the Cleveland labor school claimed state representative Elizabeth Gorman and Thomas Clement of the
National Conference of Christians and Jews as notable graduates. Enrollment records, rosters,
and semester reports, 1950‒65. ACD: FWC Folder: Institute of Social Education, File: Labor
General, 1947‒69.
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A Conspicuous Life: George B. Christian Sr. and the Rise of Industrial Marion.
By Joel Miyasaki. (Sycamore, Ill.: Zea Mays Publishing, 2016. 334 pp. Paper
$30.00, ISBN 978-0-9897-1671-0.)
Joel Miyasaki’s A Conspicuous Life: George B. Christian Sr. and the Rise of Industrial Marion is a comprehensive biographical examination of prominent
Marion, Ohio, citizen George B. Christian Sr. The book traces Christian’s life
through the lens of several personal events, from his brief stint as a young Civil
War soldier to his time as one of central Ohio’s leading limestone manufacturers. Christian reflected the efforts of most promising industrialists during the
late nineteenth century, and was met with both failure and noteworthy (but
somewhat fleeting) successes. At the onset of the manufacturing revolution in
the United States, towns across post‒Civil War Ohio looked toward industry
for economic growth. Agriculture, which dominated Ohio’s economy for much
of the antebellum period, gave way to mining, iron making, and other forms of
manufacturing that gave promise to small towns like Marion. Initially, however,
Christian did not capitalize on heavy industry, but rather focused his efforts on
numerous endeavors such as working as a real estate agent, a county employee,
a bookstore owner, and an art salesman, to name a few. Still, he failed to accumulate much wealth through these short-lived enterprises. Christian then went
into journalism as editor of the Marion Democratic Mirror, which reflected Reconstruction era politics and gave him the ability to influence economic growth
in Marion. His subsequent transformation into a limestone tycoon solidified
his political and social hold on the community, as well as the family’s close relationship with Ohio native and future U.S. president Warren G. Harding, who
moved to Marion in 1882. Christian later embraced his role as one of the reviled president’s most vocal “cheerleaders,” stating that Harding’s January 1919
speech regarding U.S. nationalism was “grand, glorious . . . and the trumpet call
Ohio History, Vol. 124 No. 2 © 017 by The Kent State University Press
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of a leader predestined to lead a great people in the ways of truth and righteousness” (237). Miyasaki’s efforts to contextualize Christian’s role in Harding’s ascendency to the presidency is a strong point. Aside from his life in politics and
business, Miyasaki also briefly discusses Christian’s recreational activities, such
as his trip to the Atlantic coast of central Florida in 1877, prompting a series of
travelogues later written in the Marion Star, a failing newspaper purchased and
revitalized by Warren G. Harding.
Miyasaki tells Christian’s provocative story in a rather unorthodox but
highly effective fashion. Rather than the traditional chronological description of events from birth until death, the author breaks down each chapter
thematically and into interconnecting stories. Although this conceptualization of Christian’s life does tend to spur some minor repetition, it gives the
reader a more in-depth look at the events that aided in Christian’s ascension
into one of Ohio’s leading socialites. Miyasaki is also successful in what he
calls a “warts and all portrait” of Christian’s humanity (10). Christian’s own
writings have survived in the form of essays, histories, and commentaries (he
ultimately failed in writing an autobiography). But rather than “gentrifying”
his story, which many turn-of-the-century biographical and historical writings are guilty of, the author appropriately frames Christian’s successes as well
as his failures. For example, Miyasaki argues that Christian’s failed campaign
for the Ohio state senate in 1897 partly gave rise to Warren G. Harding’s political career. Furthermore, Miyasaki makes excellent use of available resources,
which seem to have helped shape his story. They include but are not limited to
family letters, Christian’s writings, and newspaper articles. Indeed, the author
purposefully uses local newspaper articles to construct several chapters. This
is most prevalent in chapter 6, which documents Christian’s rise into a limestone manufacturer as Marion began to develop an industrial presence.
A Conspicuous Life achieves its purpose as a local history designed to shed
light on one of Ohio’s underrepresented citizens and the role he played in
industrializing the small town of Marion. There is, however, less emphasis on
the rise of industrial Marion itself and how the small town contrasted with
larger manufacturing cities in Ohio. Of course the story is told through the
lens of Christian, but as central to the title of the book, the author speaks
little of other important manufacturing concerns, such as the Marion Steam
Shovel Company. Nevertheless, Miyasaki weaves a story that local historians
and those interested in Ohio history will find valuable.
C l ay t o n J . Ru m i n s k i
The Hagley Museum and Library

book reviews 87

The Arthurdale Community School: Education and Reform in Depression-Era
Appalachia. By Sam F. Stack. (Lexington: Univ. of Kentucky Press, 2016. 197 pp.
Cloth $50.00, ISBN 978-0-8131-6688-9.)
In the first half of the twentieth century, scholars in the United States invested
their energy in examining teaching and learning. One of the popular theories of education was the Progressivist movement, led in large part by John
Dewey. The Progressivists believed that students should learn practical skills
and community involvement. Progressivism was utilized as a mechanism by
which communities could be developed and improved through civic action.
One such attempt was the Arthurdale Community School in West Virginia.
The Arthurdale Community School was one of the pet projects of Eleanor
Roosevelt, and funded by President Franklin Roosevelt’s New Deal. Eleanor
Roosevelt worked with Elsie Ripley Clapp, a noted Progressivist activist of the
time. Prior to her involvement in the Arthurdale project, Clapp chaired the
National Committee on Rural Education for the Progressive Education Association. “Clapp’s intellectual philosophy and her attempt to integrate theory
and practice developed over a number of years from personal and extensive
experience in public and private education” (44), which made her a strong
candidate to serve as the director for the new community school project.
Candidates for inclusion in the school were selected based on a variety of
factors, and intentionally focused on the success of the community. Notable
in the candidates was the desire to focus on character and a strong work
ethic. The hope was to create a model community of citizens dedicated to the
improvement of their own standing and ability.
	Once the school was up and running, the high-minded goals of the organizers were quickly dashed upon the rocks of reality. The school was designed
to be an independent organization, and the community was set apart. Due to
political factors, Arthurdale was declared a dry town for the purposes of this
experiment, leading to residents going to neighboring communities for parties and other related social activities. The community slowly fell apart, and
the school experiment was canceled after two years.
	Stack does an excellent job of drawing on the source material, often referring to a variety of historically significant sources for the analysis of this book.
His analysis of the available source material and connection to the broader
educational context of the New Deal is complete and intricate. The organization of the book is logical and uses a mostly chronological approach, drawing from the experiences of the main characters as they become relevant to
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the Arthurdale Community Project. The text is well written, and uses careful
turns of phrase to illustrate the nuances of the project.
Unfortunately, this book, much like the project that forms the main subject material, is destined for obscurity. If you are interested in the implications of interplay between Progressivism and the New Deal, then this book
will scratch that itch that so few texts can reach. Stack does an excellent job
of discussing how the two ideas are intertwined in the Arthurdale Community Project. If you are interested in an exploration of the integration of
school and community, and the impact of outside influences on the process
of school reform, this book might serve as a cautionary tale.
	If Stack had focused more on the feelings and impressions of the students
and community members rather than the actions and goals of the community
leaders, the book might have been able to reach a broader audience, and perhaps even influenced modern discussions of education reform. It is not clear
that there would have been sufficient evidence to explore the immediate and
long-standing personal implications of the project; however, there are some
interesting personal tidbits not fully explored in this book. “One response to
a 1941 survey suggests: ‘[The high school was a] good trainer of citizens. The
teachers and students seem much more understanding toward one another,
thus making lessons more interesting and enjoyable. In this school there is
no reason one who will not cooperate with others, just as it is in the work we
must do outside of school and the sooner one learns this the better’”(133). One
cannot but help wonder how the perspective of these students might influence
the outcome of current educational efforts toward reform.
Megan List
Youngstown State University
Bonds of Union: Religion, Race, and Politics in a Civil War Borderland. By
Bridget Ford. (Chapel Hill: Univ. of North Carolina Press, 2016. 424 pp. Cloth
$45.00, ISBN 978-1-4696-2622-2.)
In Bonds of Union, Bridget Ford seeks to explain why men and women in the
border region remained loyal to the Union. While antebellum Ohioans and
Kentuckians held strong economic and cultural ties, she suggests that “imagined connections” across the Ohio River helped to “join disparate parts into
one whole” (xviii). Ford concludes that the Union was understood “in a capacious way, as self-government predicated upon affective bonds among diverse people” (304). According to Ford, this fictive kinship between Ohioans
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and Kentuckians was manifested through shared religious practice, shifting
racial ideologies, and a burgeoning western branch of the antislavery movement. Ultimately, these bonds became the sinews that kept Kentucky in the
Union and checked a growing antiwar dissent movement within Ohio.
Ford suggests that antebellum Americans viewed the West as a “critical battleground” where the “final death struggle” between Catholicism and Protestantism would take place (3). With an influx of German and Irish immigrants,
Ford asserts that Cincinnati and Louisville became Catholic strongholds.
Concerned by the growing prominence of the Catholic church, Protestant
preachers, such as Lyman Beecher, became increasingly alarmist about the
specter of popish practice in the West. For instance, Beecher’s A Plea for the
West argued that Catholic bishops conspired to convert Protestant children
and “subvert enlightened religion and liberal democratic government” (19).
Despite Beecher’s appeal, Ford finds that Catholic and Protestant practice
conflated in significant ways. As missionaries vied to convert westerners,
Ford argues that Catholics co-opted Protestant revival‒style preaching and
Protestants employed Catholic art. This conflation of Catholic and Protestant
practice “took the edge off age-old doctrinal disputes” (63).
For African Americans in Ohio and Kentucky, religious practice took on a
decidedly more activist form. In Cincinnati and Louisville, black congregations
used the collective support, finances, and manpower of evangelical churches to
confront slavery. By viewing the border region as the gateway to freedom for
slaves, black churches actively channeled runaway slaves to Canada, attacked
colonization efforts, and rigorously demanded funding for black schools. To
accomplish these goals, black ministers established connections with white
evangelicals, such as students at Lane Seminary and Oberlin College. As a result, Ford argues that black and white activists believed they were initiating “a
millennium of freedom” (13).
Despite the efforts of black churches to establish biracial bonds, violence
was prevalent across the border region with periodic mob actions directed
toward African Americans. Ford notes that white mobs targeted black communities to enforce “rigid control of people of color” and to defend slave
property (104). As the South steadily moved toward secession in 1860, Ford
posits that the Ohio River became the clear dividing line between slavery
and freedom. For instance, she notes that Cincinnatians and Louisvillians
“helped to cordon off slave and free sections . . . and were very often at the
front lines of these events, manning the barricades” (204).
	At the front of those metaphorical barricades was Salmon Chase, who
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played an influential role in repealing Ohio’s Black Laws in 1849. As secretary
of the treasury, Chase established relationships across the Ohio River that he
exploited during the secession crisis to ensure Kentucky’s loyalty. With the
antislavery movement entrenched in white and black churches, Chase was
able to employ a sizable institutional framework to convince Kentuckians that
secession was not in their best interest. While Chase received support from
Unionists on both sides of the Ohio River, his persistence—and personal
knowledge—of the border region allowed him to craft conciliatory policies
toward Kentucky that respected its desire for neutrality. Kentucky not only
remained in the Union but, by the end of the war, had enlisted more men in
the United States Colored Troops than any state but Louisiana.
	In all, Ford writes in a clear, stylish prose that makes Bonds of Union an
engaging read. Her discussions on religious practice are enlightening and force
historians to rethink religious devotion in the American West. Ford also commendably weaves together the methods of cultural, religious, and political
histories. However, in doing so, she often gets bogged down by delving into
the stories of individual actors or deconstructing the meaning behind cultural
sources, such as poetry. While these issues cut against her larger narrative,
Ford’s method is instructive and will undoubtedly prove valuable for graduate
students and specialists in nineteenth-century United States history.
Ja m e s Ko pac z e ws k i
Temple University
Columbus, Ohio: Two Centuries of Business and Environmental Change. By Man
sel G. Blackford. (Columbus: The Ohio State Univ. Press, 2016. 232 pp. Cloth
$69.95, ISBN 978-0-8142-1314-8.)
Mansel G. Blackford is professor emeritus of The Ohio State University and
has a prodigious record of scholarship in business history stretching back
over forty years. In this well-crafted study he argues that Columbus’s basic
urban development can be understood as the result of two centuries of “tension . . . between business growth and environmental change” (2) and the role
played by city government in mediating this tension. Put more abstractly, in
Blackford’s model, business acts upon and alters the natural environment
to create value; environmental resources subsequently prove to be scarce
or are harmed; public policy is crafted in response. The result is the unique
and ever-changing urban fabric of the Ohio state capital, founded in 1812 in
largely untouched forest.
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	Overall, Blackford reckons water resources the most critical factor. Scarcer
than developable land (whose area on the flat wooded plain, and in the absence of natural boundaries, could always be increased), water was from the
start an important limiting factor. Although “there was never a period of
laissez-faire in the history of the city” (2) for a little over a half-century, the
private sector nonetheless dominated Columbus’s affairs, fueling impressive
economic growth, population expansion, and the relentless growth of the
city itself. But by the end of the Civil War, success had created its own problems: insufficient access to clean water for both residential and industrial
use, and the spread of waterborne diseases such as typhoid threatened public
health and economic expansion. At this point, city government began to assume a greater role in addressing these issues, such that henceforth an uneasy private-public interaction would drive the city’s physical development.
Lacking the financial resources of a New York or Boston, Columbus policy
makers, Blackford argues, proved especially innovative in water-use issues,
for example, in the engineering design of sewer and drinking water infrastructure from the 1870s and further improvements in the Progressive Era
(209). Improved infrastructure, in turn, underlay renewed economic vigor
and especially the northward expansion of the city thereafter. From the late
1960s, environmental NGOs became important new players in conflicts over
natural resource use, especially regarding Big Darby Creek, which after an
acrimonious ten-year battle was given legal protection as a state scenic river.
Regarding land issues, Blackford emphasizes that the ease of incremental
outward expansion often led to inefficient use of space, rampant sprawl, and
the relatively late adoption of zoning laws. Public policy here, unlike with water
issues, was typically less a counterweight to private interests than a “rubberstamping” of what these demanded or had “already done,” especially regarding
the routing and construction of roads, highways, bridges, tunnels, and water
and power lines (210). Relatively unconstrained by natural or legal challenges,
innovation similarly lagged.
Blackford also treats Columbus’s evolving social and economic heterogeneity. Inequalities across different communities’ political and economic
influence meant that environmental benefits, such as clean water and convenient access to parks and recreation, accrued more often to wealthier, whiter
sections of the city, while environmental burdens fell disproportionately on
poor, immigrant, and minority communities. The positioning of sewage
plants and waste dumps, for example, sometimes left these latter neighborhoods at the mercy of unpleasant odors and dangerous pollutants; and the
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placement of highways often blighted or cut up minority communities, reducing property values, discouraging investment, and helping drive a vicious
cycle of poverty.
The choice of Columbus was probably personal for Blackford, but he is no
doubt correct in pointing out its ample qualifications as a case study in U.S.
urban environmental history (beyond the mere fact that comparable studies
have disproportionately focused on East or West Coast cities). Unlike many
of these cities, which grew somewhat organically, Columbus has been subject
to a greater amount of deliberate urban planning, and it has learned from the
experiences of its older siblings. Columbus, in other words, has developed at
least in part based on knowledge gained from other cities’ mistakes, making it
both a contrast to and a reflection of U.S. urban development more generally.
Blackford draws his information from a variety of state archival materials,
Ohio newspapers and journals, and earlier histories of the city. Methodologically, he situates himself among a “second generation” of urban environmental historians, who have moved beyond a preoccupation with environmental
problems caused or mitigated by technology and expertise to focus instead
on politicians and policy (3).
This solid and readable study will be of interest to students of urban, environmental, and public policy history.
B r ia n B o n h o m m e
Youngstown State University
“Farmers Helping Farmers”: The Rise of the Farm and Home Bureaus, 1914‒1935.
By Nancy K. Berlage. (Baton Rouge: Louisiana State Univ. Press, 2016. 308 pp.
Hardcover $48.00, ISBN 978-0-8071-6331-3.)
In recent decades, the amount of research on American farm organizations
has been minimal. This has surely been linked to the ever-dwindling influence
of farmers and agrarian ideologies in American life. If the United States was
“born in the country,” as Richard Hofstadter aptly noted, it has now mostly
moved to the suburbs.
But now comes Nancy Berlage, who offers a deep consideration of the origins and development of farm bureaus in American life. Berlage situates the
story of the American farm bureaus within the now half-century-old framework of the “organizational synthesis.” Pioneered by historians such as Louis
Galambos, Ellis Hawley, and Thomas McGraw, the organizational synthesis
stresses the importance of the rise of professional organizations, science, tech-
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nology, and functional interest groups during the early twentieth century. Berlage argues that to date the organizational synthesis has been applied mostly
to big business and the expansion of the federal state during this era, but she
seeks to extend its reach to the farm sector. This is a worthy and admirable
goal, but it should be noted that Hawley students such as David Hamilton and
Kim Porter and scholars such as Tom Hall have also written about the agricultural sector and the organizational synthesis.
	As Berlage explains, farm bureaus were a product of the early twentieth
century’s preoccupation with science and progressivism and government efforts to prod rural Americans toward reform. Building on earlier and weaker
efforts of the central state to improve rural life by creating the federal Department of Agriculture and land grant colleges, President Roosevelt’s Country
Life Commission gave additional energy to rural reform. In keeping with the
goals of county extension agents, who were brought to life by the Smith-Lever Act of 1914, rural Americans organized local farm bureaus as a method of
presenting information about improving rural life to local farmers. Berlage
focuses, for example, on the work of Henry Parke of Illinois, who studied
scientific methods of improving agriculture and promoted new marketing
techniques and then promoted them on his own farm in DeKalb County,
where he became known as the “Father of the Farm Bureau.”
More than previous historians, Berlage sees the farm bureaus as more democratic and more interested in improving the basic lives of farmers. She rejects,
for example, the line of thinking that undergirds Grant McConnell’s rather
conspiracy-oriented The Decline of Agrarian Democracy (1959). The farm bureau network, she argues, was “an authentic grassroots movement with community-based organizations, despite latter claims to the contrary” (23). The
movement included many farmers of modest means and because of the broad
membership of farm bureaus, it was simply “too large an organization to be
dominated only by elite, commercial farmers, as some maintain” (24).
Berlage also indicates that too much has been made about whether farmers are “capitalistic” or not and seems to reject the work of some historians in
recent decades who have drawn a sharp line between a traditional premodern
era of agriculture and a modern “capitalist” era. She sees an easy combination of both modes of life in farmers involved in the farm bureaus of the early
twentieth century. Farmers could maintain rural folkways and traditions and
family arrangements while also embracing new methods of planting, raising
livestock, and marketing.
Berlage is very persuasive in all her arguments and her work is a strong
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breath of fresh air blowing through some rather stale and musty old debates.
Her personal history growing up in rural Illinois has undoubtedly contributed to her deep understanding of her subject.
J o n K . L au c k
University of South Dakota
“Kent State”: Death and Dissent in the Long Sixties. By Thomas M. Grace.
(Boston: Univ. of Massachusetts Press, 2016. 384 pp. Paper $29.95, ISBN 9781-62534-111-2.)
Thomas M. Grace was a sophomore and student activist at Kent State University who was shot by a member of the National Guard on May 4, 1970. After decades of reflection and years of focused archival and oral history, Grace
has written the most comprehensive account of activism at KSU to date. Kent
State: Death and Dissent in the Long Sixties traces the development and evolution of student protest at KSU from its origins in the 1950s through the mid1970s. Focusing on events in northeast Ohio, the book is an informative and at
times troubling narrative of the conflicts that arose when the people of Portage
County and the city of Kent experienced challenges to their conservative smalltown way of life as KSU grew in size, diversity, and political/social activism.
The book begins with Grace’s personal recollections of being shot before transitioning into a more traditional monograph consisting of fourteen
chronological chapters that seamlessly locate the developments at KSU within
the various historical milieus of Kent, Porter County, Ohio, and the nation
at large (Grace includes his personal observations in notes and sidebars).
The first two chapters trace the origins of activism at KSU by exploring the
personal relationships, influences, and events that shaped its future leaders.
Grace demonstrates through contextualized biographical accounts of numerous individuals how the urban blue-collar struggle to suppress right-to-work
legislation in the 1950s, the civil rights demonstrations in Kent and northeast
Ohio in the early 1960s, and the early efforts of the free speech movement at
KSU formed the “lasting bonds that served as a foundation for years of activism still ahead” (24).
The next five chapters detail the founding and development of the numerous New Left and civil rights organizations at or near KSU through the mid1960s. Chapter 8 describes the temporary cooperation between and philosophical differences of the Students for a Democratic Society (SDS) and the Black

book reviews 95

United Students at KSU. The next two chapters cover the unsuccessful 1969
“spring offensive” by the SDS and the organization’s subsequent collapse and
loss of influence at KSU. Chapters 11 and 12 provide a detailed and gripping account of the events leading up to and including the May 4 shootings. The final
two chapters examine the continuous activism at KSU through the mid-1970s.
Finally, the book concludes with an epilogue and an appendix that explore the
memory of the shootings as well as the future careers of the KSU activists.
	In this work, Grace makes several important scholarly contributions. First,
he corrects an assumption made by many historians that KSU was “an activist backwater” and the least likely place for a student movement to arise (8).
According to Grace, it was KSU’s proximity to Cleveland’s “labor, civil rights,
peace, and antiwar struggles” in combination with an influx of out-of-state students that led to the emergence of student activism at KSU at the beginning of
the 1960s (7‒8).
	Secondly, Grace argues that when viewed “through the prism of economic
class, Kent’s activist students can be understood as political cultural agents,
rather than as victims or lawbreakers” (7). While this class-centric analysis is
not new, Grace’s detailed case study is an insightful examination of how different social and economic backgrounds influenced the choices of individual
activists.
Finally, Grace makes the case for expanding the scope of research concerning student activism. In addition to extending the traditional narrative
back in time, he also demonstrates that, contrary to most histories, the Kent
State shootings did not mark the end of student activism at KSU. Grace traces
KSU’s student activism through the mid-1970s, an area that has received little
scholarly attention.
Grace supports his arguments with archival materials, newspapers, and
interviews that he conducted from 1989 to 2015. While a degree of skepticism
regarding Grace’s insider status is to be expected, this position proved to be
an invaluable asset that provided him with access to individuals “who would
have not spoken with another historian or writer” (11). Although Grace focused most of his attention on the activists aligning with New Left organizations, it would have been interesting to learn more of the perspectives of the
numerous counter-protestors who frequent the text.
While there is no paucity of scholarship concerning the Kent State shootings or student activism more broadly, there is no work quite like this one.
Guided by Grace’s personal recollections and insights, this work is the most
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comprehensive account of activism at KSU to date. Anyone interested in Ohio
history, the New Left, student protest, or the 1960s more generally will find
this work an informative read.
J o s h ua C ata l a n o
Bowling Green State University
“Land Too Good for Indians”: Northern Indian Removal. By John P. Bowes.
(Norman: Univ. of Oklahoma Press, 2016. 306 pp. Cloth $29.95, ISBN 978-08061-5212-7.)
John P. Bowes has written a well-researched book that specifically looks at
the removal of Native Americans from states north of the Ohio River in the
nineteenth century. The author asserts that northern Indian removal has been
largely ignored by scholars for seventy years. One notable exception to that was
Grant Foreman, who in the 1930s and 1940s made comparisons between the
removal of northern and southern Indians. In his historical accounts, Foreman
stated that Natives in the northern states were “weaker and more primitive”
(5) than the southern tribes, and as a result they “yielded with comparatively
small resistance to the power and chicane of the white man” (5). When writing
about these events, Foreman claimed that northern removal was a “more complicated undertaking” (5). This occurred “because, unlike the southern tribes,
the northern Indians failed to preserve their tribal integrity and did not share a
common experience of relations with Euro-Americans” (5‒6).
Bowes believes that Foreman’s assessments were incomplete and did not
incorporate all the aspects that made northern removal unique. The author
attempts to describe this process of removal in a much more nuanced way.
The writer asserts that the removal of Indians north of the Ohio River was a
complex process and cannot be summarized by a specific event such as the
passage of the Indian Removal Act of 1830 and the Black Hawk War of 1832.
The Indian Removal Act was “a continuation of, rather than a transition from,
the civilization policy begun in the late eighteenth century that attacked indigenous religions, subsistence patterns, and land-holding practices” (4). The
Black Hawk War revolved around the Sauk warrior Black Hawk, who along
with his supporters “refused to leave rich, well-watered farmland in western
Illinois in 1832” (5). Bowes asserts that many scholars have attempted to use
this conflict “as the only succinct way to incorporate northern Indians into
the narrative framed by the Indian Removal Act” (10).
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To call attention to his thesis, the author examines four specific case studies
that demonstrate how different groups responded to the pressures of exclusion from their homelands. He analyzes how the Delaware Nation attempted
to maintain their tribal integrity in the years before the passage of the Indian
Removal Act in 1830, which symbolized removal policy. The author finds that
despite years of dispossession on the part of American colonizers, these peoples attempted to form a cohesive community even in the face of continued expansion by the United States. Bowes also analyzes the similar difficulties faced
by the Delaware, Seneca, and Wyandot Indians who resided in the Sandusky
River region of Ohio as these groups faced the loss of their lands to the United
States. In addition, Bowes studies the Treaty of Chicago, passed in 1833, which
affected the removal of the members of the Potawatomie Nation who resided
in Illinois and Indiana. Perhaps the most interesting vignette deals with the
Odawa and Ojibwe nations who lived in Michigan. In this case study, Bowes
examines the factors that allowed some of these peoples to avoid being displaced while remaining on their homelands in that region.
The author skillfully blended his use of primary and secondary sources
when he wrote this book. Some of the primary sources that were used included the American State Papers and The Territorial Papers of the United
States. These primary documents contain a vast amount of information about
the treatment of Native Americans during the eighteenth and nineteenth centuries. These sources allow a scholar to examine how these people were slowly
dispossessed of their lands during this entire time period and how some
groups fought to maintain their homesteads. There is also an extensive use of
secondary sources from the last eighty years that allow the author to examine
how many of the Natives were gradually removed from their lands and forced
to relocate westward.
Bowes’s book allows scholars to reexamine this important era of United
States history and how the removal of Native Americans from their lands east
of the Mississippi River played a pivotal role in the attempted marginalization
of Indians in the American republic. The author has accomplished his objective
of highlighting the unique nature of northern Indian removal and how these
groups living north of the Ohio River attempted to make sense of an untenable
situation. Bowes concludes his book by stating that even though the removal of
most of the Native groups occurred during the 1830s and 1840s, the process of
removal did not end; it simply resurfaced throughout the nineteenth century
through policies such as land allotment and the reservation system. Despite the
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negative remnants of these Indian policies, many Native groups have continued
to attempt to maintain their own tribal legacies into the twenty-first century.
Da n G r i e s m e r
Youngstown State University
“The Rag Race”: How Jews Sewed Their Way to Success in America and the British Empire. By Adam D. Mendelsohn. (New York: New York Univ. Press, 2015.
296 pp. Cloth $35.00, ISBN 978-1-4798-4718-1.)
This comparative history of the clothing business in America and in London is a detailed and a stimulating one. Adam D. Mendelsohn, who has also
coedited Transnational Traditions: New Perspectives on American Jewish History (2014) with Ava Kahn, lucidly presents an encompassing and absorbing
study about American and British groups and institutions intimately associated with the clothing world. Chronologically and topically arranged into
eight chapters, this suggestive monograph revolves around two theses: Jews
occupied a dominant status in the manufacturing and marketing of garments
in the Atlantic world and other places during the nineteenth century. His
second thesis is that Jews filled an economic niche, greatly fostered merchant
capitalism, and in many instances achieved social mobility.
The participation of Jews in the clothing trade is extensively investigated in
London and then in New York in the first two chapters. Mendelsohn shows that
immigrants from central and eastern Europe did much to promote the garment
business in both cities between 1840 and 1880. In London, they were purveyors
of old clothes, working at clothes exchanges and street markets in Houndsditch
and Rosemary Lane and selling, especially as peddlers and as a few wholesalers,
such goods as used pants, shirts, sweaters, and jackets. They were involved also
with the transatlantic secondhand clothing business; New York City evolved
into a used clothing hub. Many peddlers, some wholesalers, and a few retailers
sold castoffs or used clothes in Chatham Street, thus transforming this city into
a mecca of used clothing distribution and a locus of a specific kind of merchant
capitalism. These groups in New York, like those in London, succeeded in establishing firm relations with both suppliers and creditors.
Chapter 3 astutely demonstrates the growth of the American rag trade as
a result of the marketing revolution and Western expansionism. Mendelsohn
incisively explains that American peddlers especially benefited from developing cordial credit relationships with retailers, wholesalers, and a few manu-

book reviews 99

facturers. As an essential group, American peddlers also profited in purveying old and used clothes and other needed products to customers both in
remote places and in booming regions. There is a fine section on Cincinnati as
a major clothing distribution and marketing hub: Mendelsohn maintains that
many itinerant salesmen flocked to the Queen City between 1830 and 1860,
traveled throughout the midwestern and southern states, and accrued sizable
profits in their dealings. As a result of their lucrative activities, peddlers transformed Cincinnati, which had 222 clothing factories and workshops, into a
major garment center that was exemplified by the manufacturing firm operated by Jacob Seasongood and Phillip Heidelbach. Moreover, Mendelsohn
believes that the success of these Jewish peddlers, as well as wholesalers and
manufacturers, enabled the marketing revolution in Cincinnati, New York,
and other American cities to flourish by 1860.
Chapters 4 and 5 explain significant developments in the rag trade in Great
Britain and in the British Empire. Mendelsohn describes how peddlers continued to accrue profits in east London. As well, he persuasively shows how Elias
and Henry Moses, who were two wealthy Jewish peddlers, envisioned enormous potential in manufacturing and retailing clothing; they consequently became successful in manufacturing shirts, pants, and jackets and in selling these
garments in their retail stores in London, other cities in Britain, and throughout
the empire. Mendelson also explains that as fewer immigrants came to London
during the 1870s, the British clothing business began to decline by the 1880s.
The book’s last three chapters and conclusion reveal that expansion arose
in the American garment business between 1860 and 1880. Mendelsohn explains that the Civil War produced an immense demand for military clothing and enabled numerous American Jews in the clothing world to become
wealthy. He also believes that during the industrial era of the 1870s, American
Jewish retailers and wholesalers prospered and that during the 1880s, Jewish
manufacturers involved with the production of women’s ready-to-wear merchandise achieved global dominance in this field and thus altered the status of
clothing capitalism. Mendelson concludes that through family participation
and partnerships, Jews on both sides of the Atlantic were ultimately able to
control the clothing world.
This book is a splendid and suggestive study. It is a lucidly written transatlantic analysis. Mendelsohn superbly shows how Jews, in many different
ways, fostered nineteenth-century clothing consumerism and capitalism. A
chapter about Jewish involvement in the clothing trade between 1890 and
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1920 well might have enhanced this work. However, this well-researched and
documented study will be recognized as a classic in the field.
R . W i l l ia m W e i s b e r g e r
Butler County Community College
“The Last Great Strike”: Little Steel, the CIO, and the Struggle for Labor Rights
in New Deal America. By Ahmed White. (Oakland: Univ. of California Press,
2016. 416 pp. Paper $29.95, ISBN 978-0-5202-8561-3.)
In contemporary society, one would be hard-pressed to believe that an event
such as the 1937 Little Steel Strike ever took place. The history of the strike
often reads like a work of fiction with its accounts of industrial espionage,
aerial confrontations, brutal fisticuffs, bombings, gun battles, and an outright
massacre. Indeed, nothing of its kind has been seen since; hence, the title
of this work, “The Last Great Strike.” Although the strike plot could have
easily been dreamed up in the mind of a brilliant author of fiction, the 1937
Little Steel Strike was unfortunately not a work of fiction. Instead, the strike,
according to Ahmed White, is “a complex and sobering story, untold, that
speaks essential truths about the New Deal and the place of unions and labor
rights in modern America” (6).
White divides the book into three sections. Part 1 is a well-written secondary source account of the open-shop era from the Homestead strike of 1892
to the formation of the Congress of Industrial Organizations (CIO) in 1935.
Although academics already trained in the intricacies of the open-shop era
would find this section unnecessary, it nevertheless offers the novice reader a
strong accounting of the open shop in steel, establishing the context needed to
understand the strike. Part 2 focuses strictly on the strike itself, and is by far the
strongest section of the book. Before this study, the historiography of the 1937
Little Steel Strike was fragmented. White, drawing on those earlier sources and
adding new archival research, weaves together a compelling narrative of how
the strike progressed throughout the disconnected towns and cities across the
nation’s industrial heartland. From the small steel-producing town of Monroe,
Michigan, to the blood-soaked industrial fields of south Chicago, to the deadly
battlegrounds of northeast Ohio, White masterfully reconstructs the history
of this brutal conflict. In the final section of the book, White attempts to chart
how the Steel Workers Organizing Committee’s (SWOC) defeat impacted the
union in the post-strike years. He analyzes the union’s reaction to the defeat,
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arguing that SWOC’s international leaders worked to limit direct action tactics, preferring instead “legal and political action as effective alternatives to
‘direct action’” (246). This section is not as persuasive as the previous two sections, and at times unjustifiably paints SWOC leaders as the saboteurs of some
unrealized revolutionary moment.
The book’s primary strength is its accounting of the strike itself. More than
any other study on the Little Steel Strike thus far, White’s narrative is the broadest in scope and most comprehensive. However, the book stumbles in the third
section. In the estimation of this reviewer, the third section tends to portray the
rank-and-file steelworker as more radical and revolutionary than he actually
was.1 Moreover, White argues that upon losing the strike, SWOC leaders abandoned “aggressive large-scale shop floor and street-level organizing” tactics for
a strategy that focused on winning union recognition through the National
Labor Relations Board and the courts (274). Indeed, after the failed strike, the
union often fell back on a legal strategy; however, there is evidence that suggests such an approach was not necessarily top-down driven. For example, at
the 1940 SWOC convention, SWOC president Philip Murray cautioned convention delegates not to rely too heavily on the law, asserting, “and somehow
or other the workers and many of the employees in and around these plants,
instead of indulging in ordinary, militant campaigns of organization around
the properties say, ‘Oh, let’s wait and find out what the National Labor Relations Board is going to do and what the courts are going to do,’ relying entirely
too much upon the Board and not putting enough pep into it ourselves.”2 Murray believed that local-level organizing was just as important as the law and he
devoted much time at the 1940 convention to inspire the delegates to go forth
and organize, declaring, “All right—come on, men of steel! Get into this thing!
Don’t be apathetic about it, don’t be indolent, don’t be indifferent. Get out and
do a job here.”3 These are hardly words of direct-action capitulation. Moreover,
they suggest local-level complacency rather than a top-down suppression of
local-level militancy.
	Although White stumbles in the third section, we should nevertheless
1. See, for instance, David Brody, “The CIO After 50 Years: A Historical Reckoning,” Dissent (Fall 1985): 457–71; James Douglas Rose, Duquesne and the Rise of Steel Unionism (Urbana:
Univ. of Illinois Press, 2001).
2. Proceedings of the Second International Wage and Policy Convention of the Steel Workers Organizing Committee, Chicago, Illinois, May 14‒17, 1940, 100‒101.
3. Ibid., 102.
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give credit where credit is due. Ahmed White has constructed the most comprehensive and interconnected narrative of the strike to date; a must-read for
novice readers and academics alike.
H e n ry H i m e s
West Virginia University

The Joseph Smith Papers: Documents, Volume 3, February 1833‒March 1834.
Edited by Gerrit J. Dirkmaat, Brent M. Rogers, Grant Underwood, Robert J.
Woodford, and William G. Hartley. (Salt Lake City: The Church Historian’s
Press, 2014. 627 pp. Cloth $54.95, ISBN 13: 978-0-8014-5009-9.)
The Joseph Smith Papers: Documents, Volume 4, April 1834‒September 1835.
Edited by Matthew C. Godfrey, Brenden W. Rensink, Alex D. Smith, Max H.
Parkin, and Alexander L. Baugh. (Salt Lake City: The Church Historian’s Press,
2016. 667 pp. Cloth $54.95, ISBN 13: 978-1-62972-174-3.)
The next two installments of the Documents series of The Joseph Smith Papers
maintain the high standard of previous volumes. The larger project, much of
which is made easily accessible to students and instructors on its Web site
(www.josephsmithpapers.org), will prove to be an invaluable resource for
generations to come. It will particularly benefit scholars who are interested
in religion, politics, gender, the frontier, and pluralism in the early American republic. These two particular volumes deeply contextualize documents
produced by Smith and his LDS partners while they were laying a durable
administrative and doctrinal foundation for the church. The Mormons were
also installing a literal foundation for Kirtland Temple in Ohio, as well as
planning the town of Zion in Missouri. This blueprint work consumed much
of Smith’s time and energy and is fully documented here.
Between 1833 and 1835, most Mormon adherents were gathered in Kirtland, Ohio, and in Jackson County, Missouri. Having assembled followers
into religiously homogeneous communities, Smith worked to develop some
of the distinctive features that would help to further separate (and aggravate)
Mormons from their neighbors. The city of Zion was planned in Missouri as
a spot where the devoted would gather to receive Christ during his Second
Coming. In one of his Covenants received in Ohio, Smith would call on the
community to tithe 10 percent of their earnings to the church to support the
poor and other causes revealed by God (4:188‒91). In these same years, a host
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of new offices was designated within the church, such as the Seventy priesthood. There were important theological innovations too, such as Smith’s revelation that humankind had a premortal existence, being spiritually present
with God at the time of creation (3:83‒91). Forming into distinctive theocratic
communities, the Mormons, who initially were not easily distinguished from
other revivalist sects, charted a path that would make them a singular religion and people in the early American republic. These two volumes capture
this break toward Mormon distinctiveness. They also document the literal
and rhetorical violence suffered by Mormon communities on the frontier.
Historians who wish to examine the limits of American pluralism will find
rich material to explore.
While many of these documents have appeared previously, especially in
Smith’s History of the Church, there is much of new value in these volumes.
Each document is presented with a carefully constructed introduction, highlighting the actors and settings for the text, an essay often longer than the
document itself. In addition, the introductions and the documents are supplemented with extensive footnotes, leading the reader to other relevant documents and background material. The thoroughness of the enterprise can almost be daunting, but the editors worked hard to make the papers accessible.
By providing time lines, maps, and charts, they make it easy for the reader to
step back and appreciate the larger picture. In addition, they invite the reader
to look over Smith’s shoulder by providing many images of the original documents and drawings. These volumes, as well as the Papers more generally,
are essential acquisitions for academic libraries. Students and historians alike
have been given a rich documentary mine to dig.
Rodney Hessinger
John Carroll University
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